
PERSONS WITH DISABILITIES
WELFARE AND EMPOWERMENT

Dr. Ankita Kumari

In 1992, the United Nations proclaimed 3rd December

as International Day of Persons with Disabilities

(IDPD). The Day is observed the world over every year,

intending to promote the rights and well-being of Persons

with Disabilities (PwDs) by increasing awareness of the

situation of PwDs in every aspect of political, social,

economic, and cultural life. This year, the theme of IDPD

is "Leadership and participation of PwDs toward an

inclusive, accessible and sustainable post-COVID-19

world." 

In India, every year on the occasion of the International

Day of Persons with Disabilities (IDPD), National Awards

for the Empowerment of PwDs are conferred to

individuals/institutions/states/districts for outstanding

achievements in the empowerment of PwDs. The awards

are given under the following 14 categories:- i) Best

employees/self-employed with disabilities (ii) (a) Best

employers (b) Best placement officer or agency (iii) (a)

Best individual (b) Best institution working for the cause of

PwDs (iv) Role Model (v) Best applied research or

innovation or product development aimed at improving
the lives of PwDs (vi) Outstanding work in the creation of

a barrier-free environment for the PwDs (vii) Best district

in providing rehabilitation services (viii) Best state

channelizing agency of National Handicapped Federation

Development Corporation (ix) Outstanding creative adult

PwDs (x) Best creative child with disabilities (xi) Best

braille press (xii) Best "accessible" website (xiii) Best

state in promoting the empowerment of PwDs and

implementation of Accessible India Campaign; and (xiv)

Best sportsperson with disability.

Various factors cause disabilities, some of which are

known and some are difficult to ascertain. In case of

known causes, preventive measures can help reduce the

incidence of disability, both congenital and acquired.  In

the Rights of Persons with Disabilities (RPwD) Act, 2016,

disability has been defined based on an evolving and

dynamic concept. The Act enumerates 21 types of

disabilities instead of the earlier seven types and gives

the central government authority to revise the list from

time to time. It replaces the Persons with Disabilities

(Equal Opportunities, Protection of Rights and Full

Participation) Act, 1995, fulfilling obligations under the UN

Convention on the Rights of Persons with Disabilities
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CIVIL SERVICES (MAIN) EXAMINATION
STRATEGIES TO CONQUER THE SYLLABUS

S B Singh

Anyone familiar with the Civil
Services Examination

should know that this
examination is a multi-level test
comprising three stages: the
preliminary exam, the main
exam, and finally, the interview.
The preliminary exam aims to
screen candidates and weed out
lakhs of non-serious and
underprepared candidates. The
main exam comprising four
General Study papers, one
optional subject (comprising two
papers), one essay, and two
language papers, constitutes the
bulk of the entire testing process.
All these papers are compulsory,
and every candidate has to
attempt these. The main exam
accounts for 1750 marks
(language papers are qualifying
in nature, hence not taken into
account while calculating the
merit). Each of the four GS
papers carries 250 marks. The

essay paper carries 250 marks,
and the two papers for the
optional subject also carry 250
marks each. The interview/
personality test carries 275
marks. The marks obtained in the
interview add to the candidate's
total score in the main exam and
accordingly indicate the
candidate's overall ranking.

The best way to understand the
rationale of the main exam is to
decipher what UPSC has stated
in its notification. As per the
notification, the following points

are to be considered carefully: 
1. Objective: The main exam

intends to assess the candidate's
overall intellectual traits and
depth of understanding rather
than merely the range of their
information. 

2. Nature of GS papers: The
nature and standard of questions

in GS papers will be such that a
well-educated person will answer
them without any specialized
study. The questions will test a
candidate's general awareness of
various subjects relevant to a
career in civil services. The
questions test the candidate's
basic understanding of the
relevant issues and ability to
analyze and make decisions on
conflicting socio-economic goals,
objectives, and demands. The
candidates must give relevant,
meaningful, and succinct
answers. 

3. Nature of optional papers:
The scope of syllabus for optional
papers is broadly of the honours
degree level, i.e., a level higher

INSIDE
Geopolitical Importance of Delhi Regional Security Meet on
Afghanistan
Saluting the Guardians of the Ocean
Swachh Amrit Mahotsav 2021
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Allaying speculations about India's
conspicuous absence from international

discussions on Afghanistan despite
legitimate stakes, New Delhi recently hosted
the national security advisor-level regional
security meet on Afghanistan. This was seen
as a strong effort by New Delhi to fight back
the notion that any lasting solution to
Afghanistan can be discussed without India
in the room. The meet having the
participation of Russia, Iran, Kazakhstan,
Kyrgyzstan, Tajikistan, Turkmenistan and
Uzbekistan, also showed how strongly
regional countries are stepping up at this
critical time to underline the need for stability
in the war-torn nation as well as the urgent
requirement to combat transnational
terrorism. China and Pakistan were also
invited to the table, but they chose to stay
out. The conference deliberated upon
measures to address the relevant security
challenges and support required by the
people of Afghanistan in promoting peace,
and stability. 

Employment News spoke to security
analyst Shri Kabir Taneja on the
significance of the dialogue and whether
it has set the tone for India's policy vis-à-
vis the Taliban government in
Afghanistan. Shri Kabir Taneja, is an
author and Fellow with Strategic Studies
Program, Observer Research
Foundation. His research focuses on
India's relation with West Asia, specifically
domestic political dynamics, terrorism, non-
state militant actors and the general security
paradigm of the region. 

Question: How do you view the
regional security dialogue on
Afghanistan hosted by New Delhi
recently?

Kabir Taneja: The Delhi regional security
dialogue was a good thing. India has been
sort of left out of the entire Afghanistan
debate for a while now and it comes from a
difficult position that has emerged in
Afghanistan with the coming of Taliban in
power. So, India is managing to put this
forum together, inviting all major
stakeholders on regional security coming
from Afghanistan fallout is an important
debate to happen now. We are late at it. I
think it should have been done much earlier.
India could have been more nimble on its
feet when reacting to what is happening in
Kabul, but better late than never. So it is a
good initiative. The takeaway is that it has
been established that there needs to be
much more debate on what to do now? And
I think the main concern at the moment
should be the humanitarian crisis that is
developing in Afghanistan because if that
gets out of hand then all other variable such
as terrorism, extremism have a large chance
of increase in Afghanistan which is not good
news for the region in general.

Question: Taliban have been
reiterating their commitment to fair and
transparent relationship with all
neighbour countries. Do you see that
happening?

Kabir Taneja: At the moment the Taliban
is craving for legitimacy from the
international order. If you see as a
comparative in 1996 when the Taliban came
to power in Afghanistan, they had got
legitimacy from Saudi Arabia, UAE and
Pakistan. Those three countries offered
them legitimacy, but this time they are
actually worse off despite having "more
moderate position" on how they are planning
to govern Afghanistan, they haven't had any
country came up straight forward and saying
that they legitimately recognize the Taliban
regime. So they are looking at the level of
acceptance from the international order. And
we see that beyond a point they are
borderline desperate to gain that sort of
legitimacy. Now, who is going to offer it and
who is going to take that first step, no one

knows. For example, Pakistan has accepted
Taliban officials to run the embassy and
consulate inside Pakistan. That is a level of
legitimacy but that still does not mean that
Pakistan has come forward and officially
recognized the Taliban regime. So we are
going to hear a lot of this in the time to come
that the Taliban are saying that they are
working towards more moderate sort of
political order which is going to be more
palatable to the international community. So
we have to wait and watch. It is very difficult
to say at this point of
time, but the Taliban
are going to push for
the legitimacy from
the international order in any way or the
other.

Question: Taliban has been arguing
that the current government in
Afghanistan is inclusive and that
nowhere in the world there is a
government where the opposition has
equal stake.  How do you see this
comment considering major powers are
insisting the government in Afghanistan
be made more inclusive?

Kabir Taneja: The Taliban can really
stand up and say, "Look how many
Republicans are there in Democrat
government of President Joe Biden?" and
"How many Congress leaders are there in
BJP government?" I mean it's a valid
theoretical argument to make, but really
doesn't have much feet to stand on. It
sounds great to say in conferences or at
public dialogue and something like that. But,
what is the political opposition to the
Taliban? Is it the Tajiks, Uzbeks or the
erstwhile democratically government ousted
by the Taliban by force. The argument of
opposition doesn't hold merit in the way the
Taliban is presenting it. They can even say
that we have some people from the Tajiks,
the Uzbeks, and the Shia Hazaras as part of
our political structure. But they are all
periphery. It is a largely Pashtun-led regime
that has taken over and even within that it is
between the Haqqanis and the Kandaharis
for example; take a step back and ask
yourself, "where is Mullah Biradar?" He is
the Deputy Prime Minister and co-founder of
the Taliban movement. But we rarely hear or
see him in any shape of form. So it's all well
and good to say in those emphatic terms.
There are a lot of things which the Taliban
can say which will make sense from a
theoretical point of view but that is not how
the world works. The Taliban, more than
anyone else, would know that. 

Question: What are the chances of
India inviting the Taliban for the next
Delhi Regional Security Dialogue? If yes,
what would be the implications?

Kabir Taneja: I think India should engage
with the Taliban and they have been doing
so. But I do believe that the better
positioning to do so is going to be in Doha

itself. I don't think there is requirement for
India at this point of time to invite the Taliban
at the regional security dialogue. Of course
the dynamics may change now that the
dialogue has happened. We still have to wait
and watch the way political order by Taliban
is ultimately going to cement. You have to
remember the current government in
Afghanistan is an interim government in
Taliban owns words. So, there has to be a
permanent sort of political structure that has
to come into play. And we will see that it will

come into play over the
next couple of months
that is if the Taliban will

be able to maintain the momentum around
themselves, they are able to carry the
Afghan people but they are also able to
carry the Taliban cadre itself into a more
mundane political system where there is no
fighting hopefully and where everyone is
doing the kind of work they are handed to do
as "public servants". It is very difficult to say
right now unless a proper political order
comes into shape which as inclusive and
acceptable to international order, I really
don't think there is a requirement for Taliban
to be invited to New Delhi. Because if the
Taliban is invited to New Delhi, India cannot
pick and choose who comes. The Taliban
may say there are coming with Khalil
Haqqani because he is a part of their cabinet
and then if India says no, automatically the
whole deal is not going to happen. So, I
think the best thing is to keep the Taliban
engaged through an open channel - the
Doha process which already exists. We
have also seen that the American interests
are going to be represented in Kabul
through the Qatari embassy. I think Qatar is
a good mediator or continuing to be a decent
mediator when it comes to these kind of
issues. Having said that, I don't think there is
anything wrong if the Indians are sitting on
the same table as the Taliban on other
forums such as in Moscow or Tehran.  

Question: Is being seen close to the US
affecting India's image regionally?

Kabir Taneja: It is going to have some
repercussions…not repercussions per se
but a sort of after taste for others such as
Russia and Iran specifically for example.
But, on the other hand, they also know that
India's closeness with the US is largely
coming from the Indo-Pacific front which
doesn't have to a lot to do with Afghanistan
or almost has nothing to do with
Afghanistan. There have been analysts who
have been propagating that the Indo-Pacific
framework should also apply to the security
situation of Afghan. But I think this is a very
dangerous line to walk on.  Indo-Pacific is
geographically defined region and issue. I
don't think the QUAD framework, for
example, would have much to do with
Afghanistan. Of course, they can have
debates and discussions on the extended
security implications of the Afghanistan

issue. But, when it comes to more regional
or bilateral takes on the Taliban, or talks with
the Taliban, or talks amongst regional
stakeholders and the Taliban, I don't think
the Indo-US bonhomie is going to be much
of an issue. 

Question: How do you suggest India
should go about managing its ties with
China now, given that it's affecting New
Delhi's foreign policy elsewhere,
including in Afghanistan?

Kabir Taneja: When it comes to China,
India has to be realistic about what it is.
China is second largest economy, and
second largest military in the world. China is
not in competition with India. China is in
competition with the US. We have to be very
clear about that. You know India is in
competition with China but China is not
necessarily in competition with India. Even
when comes to issues like border
skirmishes and what happened in Galwan.
So, it will be engagement and containment
at the same time. We cannot sever relations
with China. Even through the pandemic,
India-China trade has only gone up,
specifically after the economies opened up a
little bit. But having said that, side by side
India is doing some correct measures. There
is an increase in the self-reliance debates
and policies. There is an increased tendency
of trying to make sure of at least a certain
level of India's defense procurement is
indigenous. That also is very difficult to do
overnight.  It is a long process but at least
there is some beginning towards that goal.
China is a reality and we have to deal with
the nuance and not bravado and I think the
government knows that. China is a $15
trillion economy and we are $3 trillion
economy. We have much more to lose when
comes to large scale conflict with an entity
like China than the Chinese do at this point
of time. But this of course does not mean
that you lower your guard down; you have to
keep the pressure on the Chinese as well. 

Question: How important is
Afghanistan for India in the changed
circumstances? How should India
proceed to deal with the Taliban
government?

Kabir Taneja: Afghanistan is important by
its geography and its cultural and historical
ties with India. Afghanistan is also very
important as far as security is concerned. If
Afghanistan becomes a hub for international
terrorism, radicalization, extremism and is
going to be have direct implications for
India's security. We already have
tremendous pressure from our borders
when it comes to Pakistan and China and
even Myanmar these days. So we have hot
fronts on almost all our borders. So,
complete fallout in Afghanistan which is not
mitigated will have severe security
implications for India. It gives Pakistan a lot
of headroom to operate anti-India activities
with the kind of geographic, strategic depth
and gives countries like China much
stronger foothold in the region when it
comes to economic and political activities.
As I said earlier,  India has been very late to
the game and it is time for India now to put
the money where the mouth is. Hopefully we
receive some concrete policy measures how
to deal with the Afghanistan and Taliban in
the coming months and that of course
depends on what kind of ecosystem the
Taliban   develops. So while the wait and
watch policy is fine now, but there is need to
take much more realistic take on how to deal
with Afghanistan if the Taliban do manage to
hold power for considerable period of time.

(Interviewed by EN team) 
Views expressed are personal

Geopolitical Importance of Delhi Regional
Security Meet on Afghanistan

SPOTLIGHT

Interview



than the bachelor's degree and a
level lower than the master's
degree. 

4. Qualifying papers on
Indian languages and English:
The papers test a candidate's
ability to read and understand
serious discursive prose and
express ideas clearly and
correctly in English and the
concerned Indian languages.
Interview/ Personality test

There is a gap of three months
between the main written exam
and the interview. The interview
is an integral part of the main
exam and should be viewed from
this perspective. Ideally, while
preparing for the mains, the
candidate should also keep the
interview in mind because many
questions in the interview will
arise from the topics of the main
syllabus. A clever candidate
understands this linkage
between the mains preparation
and the interview test and
always keeps the interview
preparation at the back of his
mind. There is nothing like a
different preparation for the
interview. It is part of a daily
quest for knowledge on various
topics. In the original words of
UPSC, "the object of the inter-
view test is to assess the
personal suitability of the
candidates for a career in public
service by a board of competent,
unbiased observers. The
interview test is intended to
judge the mental calibre of a
candidate. Some of the qualities
to be judged are: mental
alertness, critical power of
assimilation, clear and logical
exposition, balance of judge-
ment, ability for social cohesion
and leadership, intellectual and
moral integrity." 

Deciphering the GS syllabus
for the mains:  There are four
GS papers in the main exam.
They are both multidisciplinary
and interdisciplinary. For
example, GS paper one
combines disciplines like history,

culture, geography, society,
population, etc. Each syllabus
component needs to be pre-
pared, not just history and
geography. In GS paper two, the
syllabus comprises polity,
governance, international rela-
tions, social issues, civil society,
NGOs etc. Just reading polity
and international relations would
be half the preparation. By
interdisciplinary, it is implied that
your knowledge should be
across various domains. For
example, poverty cannot be
understood without reference to
economics, social discrimin-
ation, unequal international
economic structures etc.  

Strategy for the mains:  For
any competitive examination, the
safest approach is to stay close
to the prescribed syllabus,
understand the objectives
spelled out by the examination
conducting body, and prepare
accordingly. This applies most to
the civil services main exam,
which is all about precision and
accuracy. The main components
of this strategy are:

Finishing the syllabus well
in advance: Since the mains
exam is conducted within
three months of the
preliminary exam, the time
gap between the preliminary
and main exam is insufficient
to cover the entire syllabus. It
will require at least six to eight
months of hard, committed
study to cover all the mains
papers. So, ideally, you must
acquire good command over
the mains syllabus at least six
months before you start
preparing for the prelims. 
Prioritising your prepar-
ation: You should never get
on with preparations without a
detailed plan. For efficient,
output-based preparation,
you need to know what to do
first and what to do next. So,
prepare a road map for an
entire year of preparation and
adhere to it no matter what. 

Giving top priority to the
optional subject: It is wise
to acquire command over the
optional subject in advance,
given its large syllabus. It
would be wise to refer to
various sources and jot down
notes in a systematic manner.
This exercise is time-
consuming, and it will not be
possible at the last moment.
Most importantly, the optional
subject is very decisive in
your ranking because it
carries a total 500 marks (250
marks each for paper I and II).
Another advantage of relying
on the optional subject is its
reliability. This implies that the
syllabus of the optional paper
is very clearly given; the
books are readily available on
all optional subjects comp-
ared to the GS papers, which
do not have a clearly laid
down syllabus, and quality
source materials are
scattered. 
Give extra emphasis on the
optional subject together with
ethics and the essay paper.  It
is next to impossible to gain
an equal command over all
the mains subjects. Even
toppers cannot claim that kind
of complete command.
Therefore, it makes better
sense to excel in some
subjects and score high
marks in those. The optional
subject, together with the
ethics and essay paper,
provides an excellent
opportunity to score. This is
so because ethics and essay
papers can fetch more marks
if studied from the right
perspectives than other GS
papers. Secondly, these two
papers are more about
developing normative skills,
thought processes, and daily
experiences than following a
traditional syllabus like polity,
history, geography etc. 
Balanced preparation: One
must strike a balance

between all the mains papers.
It would help if you did not
overspend your time on a
particular paper to neglect
other papers. Unless you
perform well in all the mains
papers, getting high marks
will be impossible. 
Analysis of previous five
years questions: On each
topic of your choice, first
develop a good underst-
anding, and then look for
questions asked by the UPSC
in the last five years. Doing so
would give you a more
precise idea of the topic and
its various dimensions. Not
only this, give a good thought
as to what kind of additional
questions can be framed by
the UPSC on the topic and
how you are going to answer
them. 

Answer writing style: Do
not make unnecessary charts
and diagrams. UPSC
answers are best written in
essay form except where a
diagram is relevant to
highlight your argument. 
Role of correct termino-
logy:  Remember to use the
right terminology for the paper
you are attempting. For
example, if you are writing on
international relations, judic-
ious use of terms like
strategic autonomy, geopoli-
tics, geoeconomics, multila-
teralism, multipolar world, etc.
will serve you better. Similarly,
in ethics, terms like compa-
ssion, kindness, generosity,
benevolence, virtue, values,

norms etc. should be
appropriately used.
Know your sources: Unless
you derive your study material
from authentic sources, you
will not develop a good
understanding of the subject.
There is a general tendency
for candidates to rely on
compiled material provided by
commercial institutes, or
online lectures freely avail-
able on YouTube. I am not
suggesting that they are
useless. My point is that when
better, reliable, original
sources are available, why go
for other sources? Remem-
ber, those who set questions
for the main exam will not pick
questions from market
sources. They will always rely
on standard sources like
books, journals, government
reports.
Maintain speed in writing:
Writing more than twenty
questions in each GS paper is
a stupendous task that
requires enormous practice.
Many candidates are not able
to finish the paper in three
hours though they would
know the answer. The best
way to overcome this
challenge is by practicing in
advance. 

Putting the right strategy in
practice is a challenge in itself,
and it requires discipline, hard
work, and perseverance. 
(The author is an academician
and Civil Services mentor. He
can be reached at sb_singh
2003@yahoo.com.)
Views expressed are personal
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Krishnapatnam Railway Co. Ltd.
Regd office: Amsri Faust Complex, Door No 9-1-164/A-166, 5th Floor

Sarojini Devi Road, Secunderabad - 500003, Telangana
CIN NO: U45200TG2006PLC051378

Vacancy Notice No. - 02/2021 Dated: 18/11/2021
Krishnapatnam Railway Company Limited (KRCL), invites applications for the post of Chief Financial
Officer (CFO) on contract basis as per details given below:

Post No. of Post Max Location Education Min. Pay & 
Name & Category Age Qualification Experience Allowances
Chief 01 (One)- 40 Secunderabad Chartered 5 yrs   Rs. 75,000/- +
Financial UR yrs (Telangana)/ Accountant with (post   allowances
Officer Vijayawada Bachelor's qualification)
(CFO) (Andhra Pradesh) Degree

Last date for receipt of applications is 31st December, 2021. For more details about the vacancy
including detailed vacancy notice, application procedure, prescribed format, salary, other T&C, etc.,
please visit 'Career' page on website of the company: www.krcl.org.in.
Note: Any amendment/corrigendum to the vacancy notice will be published only on the website
of KRCL.
EN 36/8 Company Secretary/KRCL

!! ATTENTION ADVERTISERS !!
Full Colour is now extended to all pages of 

Employment News
Advertisers are requested to give full details of job

vacancies
Minimum size to be 200 sq.cm for shorter advertisements

It is the constant endeavour of Employment News/ Rozgar Samachar to
cater to the career requirements of the students and youth by providing
maximum information about various job opportunities. The target population
includes the youth living in remote and far-flung areas, where there may be
problems of internet connectivity and it may not be possible for them to
have proper access to the internet again and again.
1. Advertisers are informed that the minimum size of the

advertisements to be published in EN/RS is being increased to
200 sq.cm. However, the minimum size for short notices like
cancellation notices, corrigendum, addendum, announcement of
results will continue to be 100 sq.cm. as earlier.

2. Advertisers are also informed that printing in FULL COLOUR is
now extended to all pages of Employment News/Rozgar
Samachar. Earlier, each issue had only four colour pages. All
advertisers wishing to have their advertisements appearing in full
colour may now send such fully designed advertisements for inclusion
in EN/RS. Payment will be on the basis of specified BOC (DAVP) rates.

3. Employment News/Rozgar Samachar therefore appeals to the
advertisers to give the full details of the recruitment, training,
admission process in their advertisements, including proforma of
application, for the benefit of the candidates. There is no maximum
size limit for career advertisements appearing in EN/RS. Publishing full
page ads of the size 950 sq.cm or running into more than one page will
be a great help to the candidates in applying for various job vacancies.

4. Advertisers publishing a shorter version of the advertisement
must ensure that these carry the following basic information -
i. Name of the post, ii. Number of vacancies, iii. Category classification
(General, SC/ST/ OBC/PH/EWS etc), iv. Particulars of pay, v.
Essential qualification, vi. Experience required, if any, vii. Age limit,
viii. Last date to apply, ix. Website link for full details 

(Editor, Advertisements)
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EN 36/23
÷Ê⁄UÃ ‚⁄U∑§Ê⁄U/ Government of India

¬ûÊŸ, ¬ÊÃ ¬Á⁄Ufl„UŸ ∞fl¥ ¡‹◊Êª¸ ◊¥òÊÊ‹ÿ
Ministry of Ports, Shipping & Waterways 

•Êß¸U«UéÀÿÍ≈UË •ŸÈ÷Êª/ (IWT Section)
¬Á⁄Ufl„UŸ ÷flŸ/ Transport Bhawan
1, ‚¥‚Œ ◊Êª¸/ 1, Parliament Street 

Ÿß¸U ÁŒÀ‹Ë-110001/New Delhi-110001
Filling up of one post of Member (Traffic & Logistics) in Inland Waterways
Authority of India (IWAI) Noida U.P. (an autonomous body under the Ministry of
Ports, Shipping and Waterways), on deputation basis.
Applications are invited for filling up one post of Member (Traffic & Logistics) in the
Level-14 (in the pre-revised Pay Band - 4 (Rs. 37,400 -Rs. 67,000) + Grade Pay of
Rs. 10,000/-) by transfer on deputation basis for a period of 3 years which can be
extended up to 5 years. For complete vacancy circular and format of application  form,
please visit Ministry of Ports, Shipping and Waterways website: www.shipmin.gov.in.
Last Date of receipt of applications: 45 days from the date of publication of this
advertisement.
davp 37201/11/0005/2122 EN 36/19

÷Ê⁄UÃ ‚⁄U∑§Ê⁄U
Government of India

πÊŸ ◊¥òÊÊ‹ÿ
Ministry of Mines

÷Ê⁄UÃËÿ πÊŸ éÿÍ⁄UÊ
Indian Bureau of Mines 

Invites applications for one post of Senior Stores Officer in Indian Bureau of Mines,
in the Pay Level-11 in the pay matrix (Rs. 67700-208700) on deputation basis
including short term contract basis from the officers of Central Government or State
Government or Union Territory Administration or autonomous or statutory organization
or public sector undertakings or University or recognized research institution.  
The last date of receipt of application for the post in the department is 60 days from
the date of publication of this advertisement in the Employment News. For
details, please visit website: https://www.ibm.gov.in.  

(Dr. Y.G. Kale) 
Regional Controller of Mines 

EN 36/16 & Head of Office
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Office of the Principal Commissioner of Customs
(General) Chennai

Custom House, No. 60, Rajaji Salai, Chennai-600001
RECRUITMENT NOTIFICATION

Sub : Establishment - Chennai  Custom House- Recruitment in the Customs
Marine Organization - Reg.
Sl. Name of Post No. of Pay Scale Educational Qualification
No. posts & & Experience

Category
1. Sukhani 01 Pay Band: Essential:

(Group-‘C’) {1 (OBC)} Pay Level 4 (i) Eighth Standard pass.
(Rs. 25500- (ii) 7 years service on sea going 
81100/-) vessel with 2 yrs experience in
with Grade independent handling of mechanized
Pay of craft fitted with auxiliary sails.
Rs. 2400/- Desirable:

(a) Certificate of competency for 
inland Master Second class or
(b) Certificate of Service.
(c) Matriculation or equivalent.

2. Seamen 04 {(1 (ST), Pay Band: Essential:
(Group-‘C’) 2 (OBC) + 1 Pay Level 1 (i) 3 years experience in sea going  

(UR)} (Rs. 18000- vessel with the 2 years in helmsman
56900/-) and seamanship work.
with Grade Desirable: 
Pay of (a) Certificate of Fishery Training 
Rs. 1800/- School.

(b) Eight standard pass or equivalent.
3. Greaser 02 {1 (SC) Pay Band: Essential:

(Group-‘C’) and 1 (UR)} Pay Level 1 (i) Two years experience in sea going 
(Rs. 18000- vessel on main engine and auxiliary 
56900/-) machinery maintenance. 
with Grade Desirable:
Pay of (a) Operator Training Certificate of 
Rs. 1800 Fishery Training School.

(b) Eight standard pass or equivalent.
Upper Age Limit: 30 years for the posts at Sl. No. 1.

25 years for the post at Sl. No. 2 & 3, years as on closing date. 
Upper Age relaxable to:
Central Government 5 years for the posts at SI. No. 1, 2 & 3 in respect of 
Civilian Employee employees who have rendered not less than 3 years regular

and continuous service, as on closing date
Ex-Serviceman For all posts, 3 years beyond the upper age limit after 

deduction of the military service rendered from the actual 
age, as on closing date.

OBC (not creamy layer) 3 years against reserved posts as on closing date.
SC/ST 5 years against reserved posts as on closing date.
2. Separate application form should be submitted for each post. The envelope (28 Cms.  x
13 Cms.) containing the application must be super scribed in bold letters as
APPLICATION FOR MARINE WING POSTS and also indicates the Post applied for
and Category at the left side corner of the envelope.
3. Application as below in legal size paper along with relevant attested Photo copies
of educational qualifications, proof of age, category, essential & desirable certificates
etc. Wherever necessary and four unsigned passport size photographs and two self
addressed unstamped envelopes of 25 Cms. X 12 Cms. are to be sent by ORDINARY
POST OR SPEED POST addressed to

THE JOINT COMMISSIONER OF CUSTOMS (P&V)
COMMISSIONERATE GENERAL

OFFICE OF THE COMMISSIONER OF CUSTOMS
CUSTOM HOUSE, NO. 60, RAJAJI SALAI, CHENNAI - 600 001

The format of the application is also available at https://chennaicustoms.gov.in/.
Closing date for receipt of Application Forms: The application forms complete in
every respect must reach on or before 31.12.2021. Applications received after the
closing date or incomplete in any respect shall be summarily rejected and no
communication in respect of the rejected application forms shall be entertained. This
office shall not be responsible for any postal delays.
This office reserves the right to cancel the recruitment at any stage without assigning
any reason whatsoever. The selected candidates are liable to be posted anywhere in
the jurisdiction of the Chief Commissioner of Customs Zone, Chennai. 
Selection Procedure:
The selection process shall consist of a Written Exam on General Knowledge and
Technical Question relating to the post. The candidate qualified in the written
examination will be called for interview. The date of the written examination, interview
and the result of the selection process will be available in Intranet and
https://chennaicustoms.gov.in/. The examination will be conducted only in Chennai
and candidates have to make their own arrangements for attending the examination.
No TA/DA will be paid by the department.

OFFICE OF THE COMMISSIONER OF CUSTOMS
CHENNAI CUSTOMS HOUSE 

APPLICATION FORM FOR MARINE WING POSTS - 2020-21
Roll No.

1. Name of the Post applied for ......................................................
2. Name (As recorded in the secondary school certificate) 

(a) In Hindi (for Hindi knowing candidates)

(b) In English (BLOCK LETTERS ONLY)

3. Father's Name (BLOCK LETTERS ONLY)

4. Mother's Name (BLOCK LETTERS ONLY)

5. Address for correspondence (BLOCK LETTERS ONLY)

6. Permanent Address (BLOCK LETTERS ONLY)

7. Phone Number: LANDLINE WITH STD CODE: ____ - ____________________
MOBILE NUMBER ___________________________________

8. E-Mail ADDRESS: _________________________________________________
9. (a) Date of Birth 

Date Month Year
In figures
(in words) ...............................................................................................................)
(b) Age as on closing date of application (31.12.2021). 

Years Months Days

10. Gender Write 1 for Male 
Write 2 for Female

11. Nationality
12. Educational Qualification from Xth Standard onwards & Experience: 
(a) Essential:
SI. Name of Exam/ Year of passing/ Certificate issuing Remarks
No. Experience length of service Authority

(b) Desirable:
SI. Name of Exam/ Year of passing/ Certificate issuing Remarks
No. Experience length of service Authority

13. Category:
For Schedule Caste (SC) Write 1
For Schedule Tribe (ST) Write 2
For Other Backward Classes (OBC) Write 3
For Unreserved Community (UR) Write 4

14. If you are Ex-Serviceman seeking age relaxation. Write 1
If you are a Central Government Civilian Employee Write 2
seeking age relaxation

15. Details of service rendered by Central Government Civilian Employee/
Ex-Serviceman.

Ministry/Department/Office Date of Appointment Length of Service

16. Date of Discharge Details of last 
Unit/Corps

17. (i) I hereby declare that
(a) I have read all the provisions in the notification carefully and hereby undertake
to abide by them
(b) all the statements made in the application are true, complete and correct to
the best of my knowledge and belief
(c) I fulfill all the conditions of eligibility regarding age limits, education qualification, 
desirability etc., prescribed in the notification.
(ii) I understand that in the event of any information being found suppressed/false
or incorrect or ineligibility being detected before or after my selection, my
appointment is liable to be cancelled.

Place: *Signature of the Candidate
Chennai:
*Application without signature of the candidate and application incomplete in any
aspect will be rejected.

EN 36/15
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EPFO, Head Office
Ministry of Labour & Employment, Government of India

14, Bhikaiji Cama Place, New Delhi-110066
www.epfindia.gov.in

No. HRM-VII/1 (22)/Audit/2020/E-26551 Dated: 22.11.2021

Office Memorandum
Subject: Filling up of the posts of Dy. Director (Audit), Assistant Director (Audit),
Assistant Audit Officer and Auditor on deputation basis.
In reference to the Advertisement published in the edition dated 11.09.2021 to
17.09.2021, it is informed that the last date of receipt of application has been extended
from 03-12-2021 to 02-01-2022.

(Paritosh Kumar) 
EN 36/17 Regional P.F. Commissioner-I (HRM)
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BRAITHWAITE & CO. LTD.
(A Govt. of India Undertaking)
5, Hide Road, Kolkata-700043

CIN:U74210WB1976GOI030798
Braithwaite & Co. Ltd., A Govt. of India Undertaking under the Ministry of Railways invites applications from Indian Nationals for filling up the following posts.

Sl. Name of the No. of Minimum Post Qualification Experience (years) / Nature of Experience as on 24.12.2021 Maximum Age   
No. Post Posts Qualification (years) As on 

24.12.2021

1. Sr. Manager 01 Degree in Engineering. PQ Experience -15 years Experience in PSU / Govt. Sector preferred. 49 Years
(Business Experience in the following areas required:
Development &  Developing growth strategy focused both on financial gain and customer satisfaction.
Marketing)-  Identifying new markets, conduct research and customer needs.
(E 5 Grade)  Arranging business meetings with prospective clients.

 Promoting Company’s products services addressing or predicting clients’ objectives.
 Building long-term relationships with new and existing customers.
 Should be able to work independently and lead a team of professionals.

2. Manager 01 Graduation in Commerce/ PQ Experience -12 years Experience in PSU / Govt. Sector preferred. 46 Years
(Commercial) - Engineering Experience in Commercial / Marketing / Banking functions w.r. to Bidding, Sales, Billing,   
(E 4 Grade) Tax, Collection of Funds, Liaisoning with clients / banks etc.

Should be able to work independently and lead a team of executives.
Working knowledge of Computers in MS Office is a must. ERP exposure preferred.

3. Manager 01 Two years full time Post Post Qualification Experience: 12 years Experience in PSU / Govt. Sector preferred. 46 Years
(Personnel & Graduate Degree / PG Experience in matters relating to Personnel Management, Industrial Relations, HRD and 
Admn)- Diploma/MBA in Personnel General Administrative functions preferably in manufacturing organization. Should be 
(E 4 Grade) Management/HRM/HRD/ conversant with various Industrial / Labour Laws. Must be able to work independently 

Industrial Relations/MSW/ and possess good oral & written communication skills and work in a team.
Social Welfare & Labour Working knowledge of Computers in MS Office is a must. ERP exposure preferred.
Welfare (with HRM/Perso-
nnel Mgt. as main subject) 
from a recognized University/
Institute of repute. Law 
Degree holder preferred.

4. Engineer 05 Degree in Engineering Post Qualification Experience: 05 years Experience in PSU / Govt. Sector preferred. 35 Years
(Projects) - (Mechanical/Civil) Certified Experience in Project Management & Execution Functions preferably in Mechanical and  
(E 0 Grade) Associate in Project Civil fields.

Management (CAPM) OR Experience should cover Design, Engineering & Projects related to Structural / Material  
similar Post Graduate Handling / Railway Rolling Stock. Knowledge of Project Estimation & Tendering processes 
qualification in Project desirable.
Management preferred. Working knowledge of Computers in MS Office is a must. ERP exposure preferred.

5. Engineer 04 Degree in Engineering Post Qualification Experience: 05 years  Experience in PSU / Govt. Sector preferred. 35 Years
(Production)- (Mechanical/Production/ Experience in Production & Manufacturing activities of Heavy Engineering/Steel Fabrication/ 
(E 0 Grade) Electrical) Railways Rolling Stock. Exposure to various Welding processes is a must.

Should be capable of handling shop-floor production, possess supervisory skills.
Working knowledge of Computers in MS Office is a must. ERP exposure preferred.

6. Engineer 04 Degree in Engineering Post Qualification Experience: 05 years Experience in PSU / Govt. Sector preferred. 35 Years
(Maintenance) - (Mechanical / Electrical / Experience in Maintenance activities of Heavy Engineering Machinery/Cranes/CNC/Steel/
(E 0 Grade) Civil) Railways Rolling Stock etc. and activities related to Maintenance/Electrical/Civil 

Maintenance/Projects etc. Exposure to various Welding processes is a must.
Should be capable of handling shop-floor Maintenance functions, possess supervisory skills.
Working knowledge of Computers in MS Office is a must. ERP exposure preferred.

7. Executive 01 Two years full time Post Post Qualification Experience: 05 years Experience in PSU / Govt. Sector preferred. 35 Years
(Personnel Graduate Degree/PG  Experience in matters relating to Personnel Management, Industrial Relations, Labour Laws, 
& Admn.) - Diploma /MBA in Personnel HRD and General Administrative functions preferably in manufacturing organization.
(E 0 Grade) Management/HRM/HRD/ Working knowledge of Computers in MS Office is a must. ERP exposure preferred. 

Industrial Relations/ MSW/ 
Social Welfare & Labour 
Welfare (with HRM/Personnel
Mgt. as main subject) from  
a recognized University/
Institute of repute. Law 
Degree holder preferred.

Scale of Pay (2017 Pay Scale):
E5 Grade : Rs. 80000-220000/-; Minimum Salary (Basic + DA) : Rs. 101760/- approx.
E4 Grade : Rs. 70000-200000/-; Minimum Salary (Basic + DA : Rs. 89040/- approx.
E0 Grade : Rs. 30000-120000/-; Minimum Salary (Basic + DA) : Rs. 38160/- approx.
Emoluments : In addition of Basic Pay, Dearness Allowance, HRA as admissible, other benefits include Provident Fund, Gratuity, LTC, Company’s accommodation in lieu

of HRA, medical and other facilities according to Company Rules.
General : Persons employed in Govt./Public Sector Undertaking may forward their application through proper channel and must produce NO OBJECTION CERTIFICATE/ 
RELEASE LETTER from their employer at the time of joining if selected. Further, one must have worked for 02 (Two) years in immediate below scale for the post applied, if
regularly employed in Govt. / Public Sector Undertaking. The contractual employees in PSU / Pvt. Sector should be drawing a consolidated / gross salary of minimum 50%
of the gross amount against the next lower scale, (Gross salary of E3 Grade is 76320/- and Gross salary of next below scale of E0 grade is Rs.36890/-), of the advertised
post. For exceptionally deserving candidates, age ceiling will be relaxed. Reservation for SC/ST/OBC/PH candidates will be as per GOI guidelines. The Company reserves
the right to fill up / alter / cancel the post without assigning any reason. Applications on plain paper with detailed Resume, Photograph, copies of all certificates of qualification
& experience favouring the candidature and duly signed may be sent to General Manager (HR, A, S), Braithwaite & Co. Ltd., 5, Hide Road, Kolkata-700043. The envelope
should be superscribed for the post applied for.
CLOSING DATE: The last date of receipt of applications will be 24th December, 2021.
No. Rectt./2021/3 General Manager (HR, A, S)

EN 36/11
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OFFICE OF THE SUPERINTENDING ENGINEER
ELECTRICAL CIRCLE

5TH FLOOR, UT SECRETARIAT, SECTOR 9-D, CHANDIGARH – 160009
(TELEPHONE NO. 0172 2740193)

PUBLIC NOTICE
Applications on the prescribed format are invited from the eligible retirees/pensioners (Technical
Supervisor Foreman Grade-II & Chargeman Grade-II) (Electrical) for filling up the following posts on
contract basis in the Electrical Wing of Engineering Department, UT Chandigarh. Application duly
completed should reach in the O/o Superintending Engineer, Electrical Circle, 5th Floor, UT Secretariat
Building, Sector 9-D, Chandigarh on or before 15.12.2021 upto 5.00 p.m. The detail of which is as
under:
1. Name of the Engineering Department, Deluxe Building, Sector 9-D, 5th Floor Chandigarh,

Department Ph. 0172-2740475
2. Name of Posts Technical Supervisor (Foreman Grade-II & Chargeman Grade-II) (Electrical) 

on contract basis
3. No. of Posts Technical Supervisor (Foreman Grade-II) - 02 

Technical Supervisor (Chargeman Grade-II) - 04
4. Category of Post Group – “C”
5. Pay and The remuneration of retiree/pensioner on his/her engagement will be fixed

Allowances at the stage i.e. last basic pay drawn by him before retirement minus pension
before commutation plus DA as applicable from time to time. No other allow- 
ance, whatsoever, shall be payable to him/her. However, he/she will continue
to draw separately any pension sanctioned to him/her and shall retain any  
other form of retirement benefits.

6. Age The engagement of the retiree/pensioner shall initially be for a period of six 
months, further extendable upto one year or till the post is filled up on regular 
basis whichever is earlier, but in no case it shall be beyond 65 years. 
The extension beyond one year on every occasion shall be with the prior 
approval of Finance Department, Chandigarh Administration.

7. Nationality Indian
9. The retiree/pensioner engaged on contract basis shall be entitled for 06 days casual leave during 

contract of six months and no leave of any other kind will be admissible. In case of availing leave
beyond this limit, his/her salary shall be deducted on pro rata basis.

10. The retiree/pensioner engaged on contact basis shall observe office hours as per the norms of the
department/organization in which he/she shall be engaged. Further he/she shall devote his whole
time to his duties during the period of contract and shall not accept any other appointment/
engagement, paid or otherwise and shall not engage himself/herself in private practice of any 
kind during the period of contract.

11. Engaging of retiree/pensioner shall purely be contractual arrangement and he/she shall have no 
right against the post whatsoever and shall not be entitled to any other benefit except salary 
as mentioned in para 5.

12. The services of retiree/pensioner shall be discontinued by giving one month’s notice from either
side at any time. However, the contract of engagement will be discontinued, the moment 
direct recruitee/promotee, as the case may be, joins the post without giving any notice in this
regard.

13. No vigilance/court case/disciplinary action should be pending against retiree/ pensioner to be
engaged on contract basis.

14. The pensioners/retirees to be engaged shall have to execute an agreement with the HOD of the 
concerned department in the form of prescribed agreement.

Superintending Engineer
Electrical Circle

U. T.  Chandigarh
APPLICATION FORMAT

ENGINEERING DEPARTMENT UT, CHANDIGARH
1. Application for the post of : ...........................................................................
2. Name of the Candidate : ..............................................................................

(In Block letters)
3. Father’s Name :...............................................................................................
4. Date of Birth : ..................................................................................................
5. Date of Retirement & from : .............................................................................

which department he/she retired
6. Experience as Technical Supervisor : ..............................................................................................

(Foreman/Chargeman Grade-II) 
7. Gender : .............................................................................................................................................
8. Nationality : ........................................................................................................................................
9. Permanent Address : .........................................................................................................................
10. Correspondence Address : ................................................................................................................
11. Mobile No. : .......................................................................................................................................
12. Whether any criminal case has ever been registered : ....................................................................

against you or whether you have ever been convicted
for any offence or bound down in any security proceedings.

Dated : ................... ........................................
Place : .................... (Signature of applicant)

DECLARATION BY THE CANDIDATE
I, .............................. S/o, D/o, W/o .................................... solemnly declare that the particular(s) given
by me in the above column are true and correct to the best of my knowledge and belief and nothing has
been concealed therein. I further undertake that in the event of any of the particular(s)/information(s)
given above is/are found to be incorrect/false at any stage, my candidature/appointment, if so made, be
treated as cancelled/terminated and I shall have no claim on the basis thereof at any stage.
Dated : ................... ........................................
Place : .................... (Signature of applicant)

EN 36/13
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LGB Regional Institute
of Mental Health

(Govt. of India, Ministry of Health & Family Welfare)
Post Box No. 15: FAX No. (03712) 233623  

TEZPUR:: 784001:: ASSAM
No. LGB/Estt/246/01/Part-IV/4667 Dated : 17th Nov’ 2021

ADVERTISEMENT No. 07/2021

LGB Regional Institute of Mental Health, Tezpur, Assam invites
application in the prescribed format from the Indian Citizens for
appointment to the posts of Assistant Professor : (Psychiatry/
Biochemistry/Neurochemistry/Pathology/Neurology/Psychi-
atric Nursing). Last date of submission of application is
20.12.2021. Details of requirements such as E.Q, Experience, age
etc. is available in the Institute website. Interested candidates may
download the application form and other details from the Institute
website www.lgbrimh.gov.in.
EN 36/7 Director
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Chandigarh Administration  
Department of Urban Planning  

U.T. Secretariat, Deluxe Building, Sector-9, Chandigarh 
ADVERTISEMENT

Applications are invited by 20.12.2021 upto 5.00 P.M. for engaging
retiree/pensioner retired from the Government of India/State
Governments/Union Territory Administrations/Boards/ Corporations
on contract basis for a period of six months or till the post is filled
up on regular basis as per details given below:-
Sr. No. Name of Post Number of Vacancy
1. Assistant Architect 01
2. Senior Draftsman 01
3. Junior Draftsman 03

1. Eligibility Criteria:-
(i) The retiree/pensioner may apply for the post from which he/she
retired or equivalent post and not against a post higher than the one
he held before retirement.
(ii)  The age of retiree/pensioner shall not exceed 65 years on the
date of publication of advertisement.
2. Pay:- (i) The remuneration of retiree/pensioner on his/her
engagement will be fixed at the stage i.e. last basic pay drawn by
him before retirement minus pension before commutation plus DA
as applicable from time to time. No other allowance, whatsoever,
shall be payable to him/her. However, he/she will continue to draw
separately any pension sanctioned to him/her and shall retain any
other form of retirement benefits.
The applications in the prescribed format addressed to Chief
Architect, Chandigarh Administration along with self-attested
supporting documents i.e. age, one passport size photograph,
retirement order, copy of PPO, Educational Qualifications etc must
reach in the office of the Chief Architect, Deptt. of Urban
Planning, Chandigarh Administration, Room No. 322, 3rd
Floor, U.T. Secretariat Building, Sector-9 D, Chandigarh -
160009 on or before 20.12.2021 till 5.00 P.M. Incomplete applic-
ation or application received after the due date will be rejected.
The advertisement terms and conditions of appointment,
selection criteria, application format and Agreement can be
downloaded from the website of the Department i.e.
http://urbanplanning.chd.gov.in and http://chdpr.gov.in.

Chief Architect
Deptt. of Urban Planning

EN 36/12 Chandigarh Administration
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National Institute of Design 
Andhra Pradesh

(An autonomous Institute of National Importance under the DPIIT, Ministry of Commerce and
Industry, Govt. of India.) EEE & ECE Building, Ground Floor, ANU Campus, Guntur 522510

Web: www.nid.ac.in
RECRUITMENT NOTIFICATION NO. NID AP/RECT./2021/R-02 

Dated: 26.11.2021
The National Institute of Design, Andhra Pradesh is an autonomous multi-disciplinary design Institute of
National Importance established under the Department for Promotion of Industry and Internal Trade,
Ministry of Commerce and Industry, Government of India. From the Academic Year 2015-16, it is offering
Graduate programme in Design in three major disciplines of Industrial Design, Communication Design
and Textiles & Apparel Design.
Applications are invited from the eligible Indian Nationals to fill-up the following positions:
S. Post Name Pay Level as per 7th No. of Posts Method of 
N. CPC & Category recruitment
1. Senior Engineer (LBM) Group-A: Pay Level- 10 01 Deputation-

2 years
2. Head Security Services Group-B: Pay Level- 07 01 -UR Direct 
3. Assistant Engineer (Civil) Group-B: Pay Level- 07 01 -UR Recruitment
4. Assistant Engineer (IT) Group-B: Pay Level- 06 01 -UR
5. Warden (Female) Group-C: Pay Level- 05 01 -UR

Interested and eligible candidates may apply online through the link available on the Institute website.
For details regarding educational qualifications, experience, fee, other requirements, and terms &
conditions please visit our website www.nid.ac.in/careers. Corrigendum/Addendum or cancellation of
this notification or recruitment of any of the posts shall be published on NID AP website only. 
Last date for receipt of application is: 19/12/2021.

G. BHAVANI SANKAR
davp 05218/11/0004/2122 EN 36/67
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National Institute of Hydrology
(A Govt. of India Society under Ministry of Water Resources)

Jalvigyan Bhawan, Roorkee -247667 (Uttarakhand), India
ADVERTISEMENT NO. 1/2021 Dated: 15.11.2021
Applications are invited for the following posts to be filled up by direct recruitment/ deputation (including short term contract) in National Institute of Hydrology (A Govt. of India
Society under Ministry of Jal Shakti, Department of Water Resources, River Development and Ganga Rejuvenation at its Headquarters and Regional Centres at Guwahati,
Belgaum, Patna, Kakinada, Jammu and Bhopal or any part of the country where the Institute may set up offices /regional centres from Indian Nationals satisfying qualifications
and experience as under :
SI. No. Name of Post Pay Level in the Pay Matrix Total No. of Reservations Age

Vacant Posts GEN EWS SC ST OBC
1. Administrative Officer (Deputation) Level-9 of Pay (Rs. 53100-167800) 01 01 - - - - Maximum up to 56 years
2. Senior Research Assistant Level-7 of Pay (Rs. 44900-142400) 02 01 - - 01 - Between 18 to 30 years
3. Section Officer (Deputation) Level-7 of Pay (Rs. 44900-142400) 01 - - - 01 - Maximum up to 56 years
4. Research Assistant Level-6 of Pay (Rs. 35400-112400) 07 04 01 - 01 01 Between 18 to 27 years
5. Library & Information Assistant Level-6 of Pay (Rs. 35400-112400) 01 01 - - - - Between 18 to 27 years
6. Assistant (Deputation) Level-6 of Pay (Rs. 35400-112400) 02 01 - - 01 - Maximum up to 56 years 
7. Stenographer Level-4 of Pay (Rs. 25500-81100) 02 01 01 - - - Between 18 to 27 years
8. Technician Grade-III Level-3 of Pay (Rs. 21700-69100) 01 01 - - - - Between 18 to 27 years
Note: The number of posts in each category is likely to be increased or decreased.

UR-  Un-reserved; OBC- Other Backward Class; SC-Scheduled Caste; ST- Scheduled Tribe, EWS-Economical Weaker Section.  

Age: Relaxation of age for these posts shall be considered in accordance with
instructions or orders issued by the Central Government on the closing date for receipt
of applications from candidates.
Note: The crucial date for determining the age-limit shall be the closing date for receipt
of applications from candidates in India (and not the closing date prescribed for those
in Assam, Mehgalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura,
Sikkim, Ladakh Division of J&K State, Lahaul & Spiti district and Pangi Sub Division of
Chamba district of Himachal Pradesh, Andaman & Nicobar Islands or Lakshadweep).
QUALIFICATIONS AND EXPERIENCE
(1) ADMINISTRATIVE OFFICER (Deputation) 

Essential Qualifications:
Officer under the Central Govt./State Govt./Public Sector Undertakings/Semi-
Govt./ Statutory/Autonomous Organizations/Societies: (i) Holding analogous post
on regular basis in the Level-9 (Rs. 53100-167800) or (ii) with 3 years regular
service in Level-7 (Rs. 44900-142400).

(2) SENIOR RESEARCH ASSISTANT 
Essential Qualifications:
Bachelor's Degree in Engineering in Civil/Electrical/Computer Engineering as may
be specified according to requirement. OR
Post Graduate Degree in Physics/Chemistry/Mathematics/Hydrology/Computer
Applications/Earth Sciences after acquiring Bachelor's Degree with Physics,
Chemistry and Mathematics or Computer Application as may be specified
according to requirement.

(3) SECTION OFFICER (Deputation)   
Essential Qualifications:
Officer under the Central Govt./State Govt/Public Sector Undertakings/Semi-
Govt./Statutory/Autonomous Organizations/Societies: (i) Holding analogous post
on regular basis in the Level-7 (Rs. 44900-142400) or (ii) with 5 years regular
service in Level-6 (Rs. 35400-112400).

(4) RESEARCH ASSISTANT
i) Diploma of 3 years' duration in Civil/Electronics/Mechanical/Electrical/Computer

Engg. as may be specified according to requirement. OR
Bachelor's Degree in Science with Physics/Chemistry and Mathematics or
Geology/Biology from a recognized University/Board as may be specified/
according to requirement. 

ii) 3 years of experience in the relevant field.
(5) LIBRARY & INFORMATION ASSISTANT

Degree in Library Science.  
(6) ASSISTANT (Deputation) 

Essential Qualifications:
Officer under the Central Govt./State Govt./Public Sector Undertakings/Semi-
Govt./Statutory/Autonomous Organizations/Societies: (i) Holding analogous post
on regular basis in the Level-6 (Rs. 35400-112400) or (ii) with 10 years regular
service in Level-4 (Rs. 25500-81100).

(7) STENOGRAPHER
1. Bachelor's Degree in Science/Arts/Commerce from a recognized University as

may be specified according to requirement.
2. Skill Test:

Dictation: 10 minutes @ 80 words per minutes
Transcription: 50 minutes in English, 65 minutes in Hindi (On computer)

(8) TECHNICIAN GRADE - III
Passed High School with Science from a recognized Institution/ Board with 5 years
of relevant experience; OR
National Trade Certificate (ITI) or equivalent at the relevant trade with 3 years of
relevant experience as may be specified according to requirement; OR
National Apprenticeship Certificate with 2 years of relevant experience as may be
specified according to requirement.

NOTE
1. The last date for receipt of printout of completed online application in the

Institute 30 days after it is published in Employment News.
2.  The candidates are required to apply through ONLINE only. The ONLINE option

will remain open for a period of 30 days after the last date of publication in
Employment News. For submission of applications through ONLINE mode, please
visit Institute's Website: www.nihroorkee.gov.in.

3. Preference will be given to Divyang (Persons with disabilities), even where the
reservation is not marked and suitable Dinyang applicants are available.

4. The candidates should send a Non-refundable Demand Draft of Rs. 100/- in favour

of National Institute of Hydrology, Roorkee payable at Roorkee towards the
application fees. No fees is required from SC/ST and Persons with Disabilities
candidates.

5. The Institute reserves the right to fill or not fill any or all the posts advertised.
6. Possession of the subscribed educational qualifications is must. Candidates with

higher qualifications but without the prescribed qualifications shall not be
considered.

7. The maximum age limit will be considered on the last date of receipt of applications.
The relaxation of 3 years for OBC candidates with additional 10 years age
relaxation to persons with disabilities will be given in accordance with the Govt. of
India Rules. Relaxation in upper age limit for those applicants, who are in Central
Govt. or Central Govt. Autonomous Bodies. Ex-Service man shall be admissible
as per the Govt. of India Rules.

8. For availing the benefit of Other Backward Classes, the candidates are required to
produce the latest OBC non-creamy layer certificate on the prescribed proforma
applicable for appointment to the post of Central Govt.

9.  The benefit of reservation under EWS can be availed after production of an
income and asset certificate issued by a Competent Authority.

10. Persons employed in Govt. Departments/Autonomous Bodies/Public Sector
Undertakings/PSU's must send their applications "THROUGH PROPER
CHANNEL" or NO OBJECTION CERTIFICATE (NOC)" to be brought at the time
of written test. To avoid delay an advance copy of such application complete in all
respects may be sent super-scribing on the top of the application "ADVANCE
COPY".

11. The institute is free to restrict 'change the criteria to call the eligible candidates for
the written test/interview as per response to the advertised posts.

12. NIH will screen all applications received before the closing date. Only screened in
candidates would be invited for written test/Interview.

13. Experience/Essential Qualifications and age will be reckoned on the last date for
submission of ONLINE Applications.

14. Incomplete applications or applications without self attested copies of all relevant
certificates (both educational and experience) or applications received after the
last date are liable to be rejected.

15. No correspondence will be entertained from the candidates regarding the
eligibility, status of applications, postal delays, conduct and result of test etc.

NOTE FOR DEPUTATION POST 
1. Appointment on deputation will be for a period of 1 year, which may be extended.

The pay of officers selected for deputation will be regulated in accordance with the
provisions contained in DoPT O.M. No. 6/08/2009-Estt (Pay-II, dated 17.06.2010.

2. The period of deputation including the period of deputation in another ex-cadre
post held immediately preceding this appointment in the same or some other
organization/department of the Central Govt. shall ordinary not exceed five years.

3. Those already in Govt. service should send their application through proper
channel. The concerned department while forwarding their applications should
give/furnish the following certificate/documents:

a. Certified that the information furnished in the applications are correct from the
service records of the candidates and found correct.

b. Certified that no vigilance or disciplinary case is pending or being contemplated.
c. Certified that no minor/major penalty has been imposed on him/her during the last

ten years.
d. Copies of ACR Dossiers for the last five years.
PROCEDURE FOR APPLYING ONLINE
1. Candidates are first required to go to the NIH's website www.nihroorkee.gov.in

and click on the link "Career & Opportunities" and then click on the option
"CLICK HERE TO APPLY ONLINE FOR ADVERTISEMENT NUMBER 2021/01"
to open the Online Application Form.

2. To register application (One time only) choose the tab "Register now" and enter name,
email id, password. Candidate should remember his/her email id and password.

3.  In case the candidate is unable to complete the application form in one go, he/she
can save the data already entered by choosing "save & continue" tab. Prior to
submission of the online application candidates are advised to use the "save &
continue" facility to verify the details in the online applications form and modify the
same, if required.

4. Candidates are advised to carefully fill the details in the online applications
themselves as no change will be possible/ entertained after clicking the FINAL
SUBMIT BUTTON.

5. The name of the candidate or his/her father/mother etc should be spell correctly in
Continued on page 15
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the applications as it appears in the 10th class certificate/marksheets. Any
change/alteration found may disqualify the candidature.

6. Validate your details and Save your application by clicking the "Save & Continue".
7. Candidates need to upload Passport size Photo & Signature (Preferred size:

4.5cm x 3.5cm): max size 500 KB and 100 KB respectively. 
8. Candidates need to fill each section then he/she can proceed to fill details of

other sections of Application Form.
9.  Click on the Preview  Details to preview and verify the entire application form

before FINAL SUBMIT. 
10. Please fill the correct details of the Demand Draft in "DD Details" section.  
11. Modify details, if required, and click on 'FINAL SUBMIT' ONLY after verifying and

ensuring that the photograph, and signature are uploaded and other details filled
by you are correct.

12. Click on 'Final Submit' button. 
Note:
1. After online filling of applications, candidates are required to take a printout of their

system generated online application forms and acknowledgment slip.
2.  All the dispute/litigation, if any will be subject to Roorkee (Uttarakhand) jurisdiction

only.
3. Candidates are advised to visit the Institute website regularly for any updates

regarding the recruitment of these vacancies.
Submission of Hard copy of Application form:
Print the application form and send it to the following address along with original
Demand Draft (DD) of Rupees 100/-, by Speed/Registered post only.

Senior Administrative Officer, National Institute of Hydrology, Jaivigyan 
Bhawan, Roorkee 247667, District Haridwar (Uttarakhand)

NOTE
1. Envelope of the Application Form may be superscripted as "APPLICATION FOR
THE POST OF ....................................................)
2.  Online application will only be entertained.
SELECTION PROCEDURE FOR GROUP- B&C  POST
1. A written test of one hour duration will be conducted at Roorkee on stipulated date
and time to prepare a merit list of candidates screened in. Candidates will be informed
by post /e-mail and through NIH website about the dates. 2. Written test for the post
of Senior Research Assistant and Research Assistant will be in English and for Library
& Information Assistant, Stenographer and Technician Grade-Ill, it will be bilingual. 3.
The questions in the written test will be relevant to the trade/subject. 4. The questions
will be objective type and negative marks will be awarded for wrong answers. 5. Merit
list will be prepared for each post based on the marks secured in the written test. 6.
The candidates obtaining less than 50% in the written test will not be considered
further. 7. The candidates will be offered appointment based on the merit list prepared
after written test. 8. For the post of Stenographer, in addition to written test, shorthand
and typing test on computer in Hindi/English will be conducted. 9. The candidates who
do not possess essential qualifications need not apply.

Rajneesh Kumar Goel
EN 36/22 Senior Admin. Officer

Continued from page 14

EN 36/6

CentraI Forensic Science Laboratory
Directorate of Forensic Science Services
Ministry of Home Affairs, Govt. of India

CFIs Complex, Sector 36-A, Chandigarh-160036

Circular
One post of Senior Translator (Graup-B, Non-Gazetted, Ministerial) in Level-07 of
Pay Matrix (Pre-revised PB-2 Rs.9,300-34,800/- with Grade pay of Rs.4,600/-) is
proposed to be filled up in the Shimla unit of CFSL, Chandigarh by
deputation/absorption basis from amongst the employees of Central Government
Offices (including Directorate of Forensic Science Services).
The eligibility conditions, experience and job requirements for the post are shown in
the Annexure-l. The maximum age limit for appointment by deputation/absorption
shall be not exceeding 56 years as on the closing date for receipt of applications.
The pay of official, selected for appointment on deputation/absorption, and various
other conditions will be governed in accordance with the orders/instructions issued in
this regard from time to time by the Government of India.
The applications in the prescribed proforma in Annexure-lI in respect of suitable,
eligible and willing officials, who can be relieved immediately, if selected, may please
be sent, along with up-to-date ACRs/APARs of last five years, photocopies duly
attested by an officer not below the rank of Under Secretary to Govt. of India, and as
also the certificate endorsed at Annexure-II duly signed by the Competent Authority.
The duly completed applications must reach the Director, Central Forensic
Science Laboratory, CFIs Complex, Sector 36-A, Chandigarh-160036 within a
period of 8 (eight) weeks from the date of publication of this circular.
The candidates who apply for the post will not be allowed to withdraw their
candidatures subsequently.
Applications received after the last date or without the required documents will not be
entertained.

ANNEXURE-I
Name of post: Senior Translator
Classification of the post: Group-B, Non-Gazetted, Ministerial
Number of vacancy: 01
Pay in the Pay Matrix: Level-07 of Pay Matrix (Pre-revised  PB-2  Rs.9,300-34,800/-
with Grade pay of Rs.4,600/-).
Mode of recruitment: Deputation/absorption basis.
Period of deputation: The period of deputation shall be ordinarily not exceed three
years.
Eligibility: 1. Analogous posts, OR
2. Posts in the L-04 of Pay Matrix (Pre-revised PB-1, Pay Band 5200-20200, Grade
pay Rs.2400) or equivalent with three years regular service in the grade. OR
3. Posts in L-02 (Pre-revised PB-1, Pay Band 5200-20200, Grade pay Rs.1900) or
equivalent with five years regular service in the grade.
Qualification: Master’s degree in Hindi and English as a subject at Degree level or
Master's Degree in English and Hindi as a subject at degree level from a recognised
University. OR
Master's degree in any subject or any equivalent examination with Hindi and English
as a subject at degree level from a recognised University. OR
Master's degree or its equivalent examination with Hindi medium and English as a
subject at degree level. OR
Bachelor's degree of a recognised University, with Hindi and English as compulsory/
elective subjects or either of the two, as medium of examination and the other as a
compulsory/elective subject, plus a recognised diploma/certificate course in translation
from Hindi to English and vice-versa or two years experience of translation work from
Hindi to English and vice-versa in Central/State Government Offices, including
Government of India Undertakings.

ANNEXURE-II
Application for the post of Senior Translator 

on deputation / absorption basis
1. Name of the Candidate (In Block Letter)        :
2. Date of Birth (in Christian era)          :
3. Present post held with date and scale of pay         :
4. Scale of pay and present Basic pay :
5. Date of Birth (in Christian era)           :                                       
6. Date of retirement under Central/State Govt.         :                                       
7. Educational Qualifications :                                       
8. Experience :
9. Details of employment, in chronological order. 
Enclosed a separate sheet duly authenticated by your signature, if the space below is
insufficient.
Office/Instt./ Post held From To Scale of Pay and Nature of Duties
Organisation Basic pay 

10. Nature of present employment, i.e. ad hoc or :
temporary or permanent.
11. Additional details about present Employment. :
Please state whether working under
a) Central Government :
b) State Government :
c) Autonomous Organisation :
d) Government Undertaking :
e) Universities :
12. Whether belongs to SC/ST :
13. Remarks :
Place: Signature of the Candidate

Certificate to be furnished by Head of Office of the applicant
1. It is certified that the particular furnished by the officer are correct.
2. It is certified that no disciplinary/vigilance case is pending or completed against the
applicant and he is clear from the vigilance angle.
3. His integrity is certified.
4. It is certified that no major or minor penalties have been imposed on the officer
during the last ten years.

Signature of the Competent Authority & Date
EN 36/4
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CSIR-CENTRAL BUILDING RESEARCH INSTITUTE 
(Council of Scientific & Industrial Research) 

ROORKEE -  247 667 
(Website: www.cbri.res.in) 

ADVERTISEMENT NO. CSIR-CBRI- 05/2021 
Last Date of application :  20.12.2021. 

A Unique opportunity for research careers in Science & Technology 
The Council of Scientific & Industrial Research (CSIR) is an autonomous organization
under the Ministry of Science & Technology, Government of India.  It is amongst the
foremost Scientific and Industrial research set-ups in the World.  Having state- of-the-
art infrastructure and scientific and technical manpower second to none, CSIR covers
practically the entire spectrum of scientific and industrial R&D of national and
international importance.  This ranges from aerospace to ocean exploration, micro-
electronics to safe built environment, smart materials to mechatronics, petrochemicals
to synthetic biology and from robotics and macro-machines to drugs and
pharmaceuticals and agrochemicals.  
CSIR-CENTRAL BUILDING RESARCH INSTITUTE, ROORKEE is  a premier institute
under the Council of Scientific and Industrial Research (CSIR).The major  areas  of
R&D thrust of the Institute include applied and basic  research in various areas of
Building Science and Technology to provide  S&T based innovative solutions related to
Advanced Construction Materials, Structure & Foundation, Energy efficient building
system, development of process equipment, Health monitoring of building structures,
environmental monitoring and Disaster (Landslide, Fire, Earthquake, Cyclone)
Mitigation, Intelligent & smart buildings Research, Development and Innovation etc. are
aimed at creation  of  new Building Materials and Construction Technologies, to build
up excellent facilities for experimentation/testing in the frontier areas of building science
& technology over the decades. 
In order to meet the incoming demands of research in both basic and applied sciences,
applications are invited  from enthusiastic, young Indian researchers having excellent

academic record and proven scientific achievements with a high degree of motivation
and desire to take up research as a career for the following posts of Scientists as per
the details given below.  Further, CSIR-CBRI strives to have a work force which reflects
gender balance and hence women candidates are encouraged to apply. 
The emolument and age limit for various posts as per norms is summarized as below:- 

Designation No. of posts Pay Matrix/Level Total Emoluments Upper Age 
approx. (per month) Limit not 

exceeding 
(as on last 
date of 
application) 

Scientist Total 08 Nos. 7th CPC - Level-11 Rs. 67700/- + D.A. + 32 years
(UR-04, Rs. 67700/- plus HRA (as admissible)
SC-02, usual allowances
OBC-02)

Principal Total 04 Nos. 7th CPC - Level-13 Rs.123100/- + D.A. + 45 years
Scientist (UR). Rs. 123100/- plus HRA (as admissible)

usual allowances 

UR: Unreserved; SC: Scheduled Caste; OBC: Other Backward Class 
Scientist - Total 08 posts :- 
Post Pay matrix Names and Essential Educational qualifications Desirable Experience Job specification  
code Level No. of Posts/ & experience 

reservation & 
Age limit not 
exceeding

4201 Level-11 Scientist Ph.D. (submitted) in Biological Sciences/Sciences Working Knowledge in some of the areas Selected candidates will have to 
01 Post or equivalent with specialization in the areas of Pest & Mycology, Entomology for Building undertake  research, development and  
(SC-1) Pest & Mycology, Entomology for Building Sciences. innovative research for product 
37 years Sciences with Masters degree or equivalent in Good publication in SCI journals development/technology innovation/ 

Biological Sciences. applied technology/translational 
4202 Level-11 Scientist Ph.D. (submitted) in Geology/Applied Geology/ Working Knowledge in some of the areas research activities in the thrust areas of 

02 Posts Geosciences/Earth Sciences/Physical Sciences/ like landslides/other mass-movements, the Institute. Placement of the candidates
(UR-2) Sciences or equivalent in the areas of Engineering engineering geological investigations, in different functional groups will be done  
32 years Geology/Landslide Disaster related studies with remote sensing & GIS applications, field as per the requirement of the Institute  

Master's degree or equivalent in Geology/Applied experience in Indian Himalayas. keeping in mind the knowledge and  
Geology/Geological Technology Good publications in SCI journals experience of the selected candidates. 

4203 Level-11 Scientist M.E./M.Tech  or equivalent in Civil Engineering Working Knowledge in some of the areas In addition to the R&D activities, 
01 Posts with specialization in Structural Engineering/ like Structural Fire Engineering, Disaster consultancy/sponsored/grant -in-aid 
(UR-1) Building Engineering and Disaster Mitigation/ Resistant Structural system, Prefabricated projects  are also to be handled either 
32 years Engineering of infrastructure and disaster  Building system, 3D printing techniques, independently or  in a team. Selected 

mitigation/Building Science and Technology/ Composite Structural System, Heritage candidates as per the requirements may 
Earthquake Engineering with bachelors degree Structures. have to take classes in the laboratory 
or equivalent in Civil Engineering. Good publication in SCI journals unit of the Academy of  Scientific & 
OR Innovative Research (AcSIR) which is 
Ph.D. (submitted) in any of above areas with offering the Masters/Ph.D Degrees. 
B.E./B.Tech. in Civil Engineering. Selected candidates will also have the 

4204 Level-11 Scientist M.Arch. or equivalent  in Architecture with Working Knowledge in Green Building opportunity to supervise Research 
01 Post Bachelors Degree or equivalent in Architecture. System/Energy efficient buildings/Heritage Scholars of the Academy (AcSIR) 
(OBC-1),  OR structures/Building physics/sustainable leading to their Ph.D. Degree as per the
35 years Ph.D.(submitted) in Architecture or equivalent architecture/Acoustics and lighting of norms of the Academy. 

having  Bachelors degree or equivalent in buildings/Futuristic cities and villages/Net 
Architecture only. zero emission building/BIMN.

Good publication in SCI journals
4205 Level-11 Scientist M.Arch. or equivalent  in Architecture with Working Knowledge in Green Building

01 Post Bachelors Degree or equivalent in Architecture. System/Energy efficient buildings/
(SC-1) OR Heritage structures/Building physics/
37 years Ph.D. (submitted) in Architecture or equivalent sustainable architecture /Acoustics and

having  Bachelors degree or equivalent in lighting of buildings/Futuristic cities and
Architecture only. villages/Net zero emission building/BIM. 

Good publication in SCI journals 
4206 Level-11 Scientist M.E./M.Tech or equivalent in Machine Design/ Working knowledge in Kinematics of

01 Post Mechatronics/ Robotics/CAD/Thermal Engg. with machinery/ Engineering design/FEM
(UR-1) bachelors degree or equivalent in Mechanical software/ Construction automation and
32 years Engineering instrumentation/Robotics/Heat and mass

OR transfer/ 3D Printing.
Ph.D. (submitted) in any of the above areas with Good publications in SCI journals
bachelors degree or equivalent in Mechanical
Engineering. 

4207 Level-11 Scientist M.E./M.Tech or equivalent in Machine Design/ Working knowledge in Kinematics of
01 Post Mechatronics/Robotics/CAD/Thermal Engg. with machinery/ Engineering design/FEM
(OBC-1) bachelors degree or equivalent in Mechanical software/ Construction automation and
35 years Engineering instrumentation/ Robotics/Heat and mass

OR transfer/ 3D Printing.
Ph.D. (submitted) in any of the above areas with Good publications in SCI journals
bachelors degree or equivalent in Mechanical 
Engineering. Continued on page 17
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Principal Scientist (Lateral Level) - Total 04 posts :- 
Post Pay matrix Names and Essential Educational qualifications Desirable Experience Job specification  
code Level No. of Posts/ & experience 

reservation & 
Age limit not 
exceeding

4401 Level-13 Principal Ph.D. or equivalent in Physics with 3 years Working Knowledge in some of the areas Selected candidates will have to 
Scientist experience in the relevant areas of Building like Building Physics/Energy Efficient undertake research, development and 
01 Post Physics/Energy Efficient Buildings/Indoor Buildings/Indoor Environmental Quality/IEQ innovative research for product 
(Lateral Level) Environmental Quality/IEQ Controls/Instrumen- Controls/Instrumentation electronics/ development/technology innovation/ 
(UR) tation electronics/sensors & actuators. Candidate sensors & actuators applied technology/translational research
45 years must have Masters degree or equivalent in Physics. Good publications in SCI journals activities in the thrust areas of the 

Product development/ Technology transfer Institute. Placement of the candidates 
4402 Level-13 Principal Ph.D. or equivalent in Chemical Engineering Working Knowledge in some of the areas in different functional groups will be 

Scientist with 3 years experience in the relevant areas of like Structural Fire Engineering, Disaster done as per the requirement of the 
01 Post Combustion Processes/Fire Dynamics/Passive & Resistant Structural system, Combustion Institute keeping in mind the knowledge 
(Lateral Level) Active Fire Protection. Candidate must have Processes/Fire Dynamics/Passive & Active and experience of the selected 
(UR) Masters degree or equivalent in Chemical Fire Protection. candidates. In addition to the R&D 
45 years Engineering. Good publication in SCI journals activities, consultancy/sponsored/grant-

Product development/ Technology in-aid projects are also to be handled 
transfer either independently or in a team. 

4403 Level-13 Principal Ph.D. or equivalent in Civil Engineering/Structural Working Knowledge in some of the areas Selected candidates as per the 
Scientist engineering with 3 years experience in the relevant like Structural Fire Engineering, Disaster requirements may have to take classes 
01 Post areas of Structural Fire Engineering/Retrofit & Resistant Structural system, Retrofit & in the laboratory unit of the Academy of  
(Lateral Level) Rehabilitation of Fire Damaged Structures. Rehabilitation of Fire Damaged Structures. Scientific & Innovative Research 
(UR) Candidate must have Masters degree or equivalent Good publication in SCI journals (AcSIR) which is offering the Masters/
45 years in Civil Engineering/Structural Engineering. Product development/ Technology transfer Ph.D Degrees. Selected candidates will 

also have the opportunity to supervise 
Research Scholars of the Academy 
(AcSIR) leading to their Ph.D. Degree 
as per the norms of the Academy. 

4404 Level-13 Principal Ph.D. or equivalent in Civil Engineering with Working Knowledge in some of the areas
Scientist 3 years experience in the relevant areas of like Building Materials including Concrete,
1 Post Building Materials including Concrete, Admixtures Admixtures and Cementitious Materials.
(Lateral Level) and Cementitious Materials. Candidate must have Good publication in SCI journals
(UR-1) Masters degree or equivalent in Civil Engineering Product development/ Technology 
45 years transfer

General  information and conditions : 
1. Benefits  under Council Service: 
a. These posts carry usual allowances i.e Dearness Allowance (DA) House rent

allowance (HRA), Transport Allowance (TA) etc. as admissible to the Central
Government employees and as made applicable to CSIR. Council employees are
also eligible for accommodation of their entitled type as per CSIR allotment rules
depending on availability in which case HRA will not be admissible. 

b. In addition to the emolument indicated above, benefits such as applicability of
New Pension Scheme 2004, reimbursement of Medical Expenses, Leave Travel
Concession, Conveyance advance and House Building Advance are available as
per CSIR rules. 

c. Scientists in CSIR are also permitted to undertake consultancy and sponsored
R&D project activity. These activities give them scope to earn consultancy fee
and honorarium as per CSIR guidelines. Opportunities also arise for foreign
deputations for training/presentation of papers/specific assignments etc. 

d. CSIR provides excellent opportunities to deserving candidates for career
advancement under Assessment Promotion scheme for Scientists. 

e. Deserving candidates may be considered for advance increment as per CSIR Rules.
2. Other conditions 
a. The applicant must be a citizen of India. 
b. All applicants must fulfill the essential requirements of the post and conditions

stipulated in the advertisement as on the last date of receipt of the applications.
They are advised to satisfy themselves before applying that they possess at least
the essential qualifications laid down for various post as on the last date of receipt
of the applications. No enquiry asking for advice on eligibility will be entertained.  

c. The prescribed essential qualifications are the minimum and the mere
possession of the same does not entitle candidates to be called for interview. The
duly constituted Screening Committee will adopt its own criteria for short-listing
the candidates. Selection will be made strictly according to Merit.  The candidate
should therefore, mention in the application all the qualifications and experiences
in the relevant area over and above the minimum prescribed qualification,
supported with document. Completion of Ph.D degree will be reckoned from the
date of issue of Provisional Certificate/Notification. 

d. The application should be accompanied by self attested copies of the relevant
educational qualifications, experience etc. 

e. The prescribed qualifications should have been obtained through recognized
Universities/Institutions, etc. Incomplete applications/applications not
accompanied with the required certificates/documents and applications received
after closing date of the advertisement are liable to be rejected. 

f. The period of experience rendered by a candidate on part time basis, daily
wages, visiting/guest faculty will not be counted while calculating the valid
experience for short listing the candidates for interview. 

g. If any document/certificate furnished is in a language other than Hindi or English,
a transcript of the same duly attested by a Gazetted Officer or Notary is to be
submitted. 

h. The date for determining the upper age limit, qualification and or experience shall
be the closing date prescribed for receipt of applications. 

i. The period of experience in a discipline/area of work, wherever prescribed, shall
be counted after the date of acquiring the minimum prescribed Educational
Qualifications. 

j. Persons with disabilities (PwD) fulfilling the eligibility conditions prescribed under
GOI instructions are encouraged to apply.  Out of 08 posts, one post is reserved
for Persons with Disability for either Orthopedically Handicapped/ Locomotor
Disability/ Cerebral Palsy/ one leg affected -Right or Left based on suitability of
the candidates. All the posts are suitable for PWD with above mentioned
disability. 

k. In case a candidate is staying abroad, his/her candidature may be considered in
absentia by the Selection Committee on his/her written request. 

l. Only outstation in India candidates called and found eligible for interview will be
paid to and fro single second class rail fare from the actual place of undertaking
the journey or from the normal place of their residence whichever is nearer to
station on production of Rail Tickets/Rail Ticket Numbers or any other proof of
journey. 

m. Any discrepancy found between the information given in application and as
evident in original documents will make the candidate ineligible for appearing in
interview. Such candidate will not be paid any travel fare etc. 

n. The decision of the Director, CSIR-Central Building Research Institute, Roorkee
in all matters relating to eligibility, acceptance or rejection of applications, mode
of selection and conduct of examination/interview will be final and binding on the
candidates. 

o. Canvassing in any form and/or bringing any influence political or otherwise will be
treated as a disqualification for the post.   

p. NO INTERIM ENQUIRY OR CORRESPONDENCE WILL BE ENTERTAINED. 
3. Relaxations: 
a. The upper age limit is relaxable upto 05 years for the candidates belonging to

SC/ST community and 03 years for the candidates belonging to OBC community
as per Government orders in force only in those cases where the posts are
reserved for these respective categories, on production of relevant certificate in
the prescribed format signed by the specified authority.   

b. Candidates belonging to Other Backward Classes (OBC) must submit the self-
attested photocopy of the current year's certificate in the Central Govt. prescribed
format issued by the specified competent authority (SDO/D.M./Dy.
Commissioner) alonwith the application form categorically stating that he/she
does not belong to creamy layer.  The certificate issued by Gazetted Officers
should be countersigned by the D.M./Dy. Commissioner.    

c. Upper age limit is also relaxable upto five years for the regular employees
working in CSIR Laboratories/ Institutes, Government Departments, Autonomous
Bodies and Public Sector Undertakings. 

d. As per GOI provisions, for Widows, Divorced Women  and Women judicially
separated from their Husbands; who are not remarried, the upper age limit is
relaxable up to the age of 35 years (up to 40 years for members of Scheduled
Castes/Scheduled Tribes and up to 38 years for members belonging to Other
Backward Classes in respect of the post reserved for them). The persons
claiming age relaxation under this sub-para would be required to produce
following documentary evidence. 
i) In case of Widow, Death Certificate of her husband together with the Affidavit
that she has not remarried since then. 
ii) In case of divorced Women and Women Judicially separated from their
husbands, a certified copy of the judgment /decree of the appropriate Court to
prove the fact of divorce or the judicial separation, as the case may be, with an
affidavit in respect of divorced Women and that they have not remarried since. 

e. Age relaxation to Persons with Disabilities (PwD): Age relaxation of  5 years
is allowed (total 10 years for SC/STs and 8 years for OBCs in respect of  the  post
reserved for them) to blind, Locomotor Disability/ Cerebral Palsy/ one leg
affected-Right or Left and Orthopedically handicapped persons for appointment
to Group "A" posts/ services. The persons claiming age relaxation under this sub-
para would be required to produce a certificate in the prescribed proforma in
support of their claims clearly indicating that the degree of physical disability is
40% or more. In any case, the appointment of these candidates will be subject to
their being found medically fit in accordance with the standards of medical fitness
as prescribed by the Government for each individual Group "A" post to be filled
by Direct Recruitment by Selection. Continued on 18 page 
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4. How to apply: 
a. (i) Application format and summary sheet will be available on our website

www.cbri.res.in upto  20.12.2021.  No other format of application will be
accepted.    
(ii) Eligible candidates are required to take a printout of application format and
summary sheet.  Fill it and send duly filled application form and summary sheet
alongwith all the attachments in a single pdf file at the following e.mail IDs given
to each Post Code :- 
Sl. No. Post Code E.mail ID 

1 4201 sc4201@cbri.res.in 
2 4202 sc4202@cbri.res.in 
3 4203 sc4203@cbri.res.in 
4 4204 sc4204@cbri.res.in 
5 4205 sc4205@cbri.res.in 
6 4206 sc4206@cbri.res.in 
7 4207 sc4207@cbri.res.in 
8 4401 psc4401@cbri.res.in 
9 4402 psc4402@cbri.res.in 

10 4403 psc4403@cbri.res.in 
11 4404 psc4404@cbri.res.in    

(iii) Candidate has to remit application fee of Rs.100/- (Rs. One hundred only)
(wherever applicable) online through SBI Collect Facility.  Link for Online
payment of application fee is given on our website : www.cbri.res.in.   
(iv) Candidates belonging to SC/ST/PwD/Women/CSIR Employees/Abroad
Candidates are exempted from submission of application fee. 

b. Candidate should keep a copy of the application print out for their record. 
c. Hard copy of Application Form duly signed and e-receipt of application fee slip

along with recent passport size photograph, Self-attested copies of all
testimonials/Certificates/marks sheets/Degree in support of qualification,
experience, date of birth and Caste etc. should be placed in a sealed cover super
scribed "Application  for the post of SCIENTIST/ Sr. SCIENTIST OR PRINCIPAL
SCIENTIST (Post Code No.__ ) and send the same to Sr. Controller of
Administration, CSIR-Central Building Research Institute, Roorkee-247667.
Form should reach at the given address within a period of 10 days from the
closing date of the Advertisement ie. on or before 30.12.2021.

d. Applications from employees of Government Department will be considered only
if forwarded through proper channel, Certified by the employer that the applicant,
if selected will be relieved within one month of the receipt of the appointment
orders. Also vigilance clearance should also be recorded. However, advance copy
of the application may be submitted before the closing date.  Application routed

through proper channel should reach to Sr. Controller of Administration, CSIR-
Central Building Research Institute, Roorkee-247667 within a period of 20
days from the closing date of the Advertisement ie. on or before 09.01.2022.  

e. In case of Universities/Institute awarding CGPA/SGPA/OGPA grades etc.
candidates are required to convert the same into percentage based on the formula
as per their University/Institute 

f. Candidates applying for more than one post must submit separate Application
Form with separate application fee for each post (Scientist/Sr.
Scientist/Principal Scientist) indicating the Post Code and Name of the Post.
The hard copy (s) of each application must be accompanied by separate e-receipt
of application fee slip on account of application fee. 

g. Application once made will not be allowed to be withdrawn and application fee
once paid will not be refunded on any count nor can it be held in reserve for any
other recruitment or selection process.  

h. Candidates should specifically note that the hard copy of applications received
after the closing date for any reason whatsoever (such as envelopes wrongly
addressed, delivered elsewhere, postal delay etc.) will not be entertained under
any circumstances. 

i. Incomplete applications (i.e. unsigned, without photograph, application fee,
applicable testimonials and summary sheet etc.) will not be entertained and will be
summarily rejected.  

j. Applications submitted in a format other than the prescribed format will be
rejected. 

Check list :
Attested copies of following documents must be attached with  the application form:
1. Self attested copy of High School/Secondary School Certificate showing Date of

Birth. 
2. Self attested copies of 10th/12th/Degree Certificates and marks sheets

(Year/semester wise) in support of essential qualifications, any higher qualifications
and publication (first page)/ patents/ product & Technology development or transfer. 

3. E-receipt of online Application fee of Rs.100/-. 
4. Self attested copy of Experience Certificates. 
5. Certificate of OBC (current year's)/SC/ST/PwD, if applicable. 
6. NOC (from Govt./Autonomous Body/Public Sector employees), if employed). 
7. Summary Sheet. 

Sr. CONTROLLER OF ADMINISTRATION 
Kindly scan QR code as given below: 

davp 36205/11/0001/2122 EN 36/20

EN 36/1

Supreme
Court of India

No. F. 6/2021-SC(RC)
New Delhi, dated

23.11.2021
Advertisement

Applications in the prescribed
format are invited from Indian
Nationals who fulfil the following
qualifications, experience and
other eligibility condition as on
1.11.2021 for selection for
appointment to the post of
Director (Library) placed in
level- 13 of Pay Matrix with initial
Basic Pay of Rs.1,23,100/- plus
other allowances as admissible
under the rules.
Essential Qualifications and
Experience:-
Qualifications:
1. A degree in Law of a

University in India
recognized by the Bar
Council of India or by any
State Bar Council for
enrolment as an Advocate.

2. Master's Degree in Library
Science of a recognized
University.

3. Diploma in Computer
Application recognized by
AICTE/ DOEACC or equiv-
alent or Library Automation
Course conducted by
National Institute of Science
Communication and Infor-
mation Resources.

4. Knowledge of computer
operation. It includes -

(i) Knowledge and experience
of working with any stand-
ard "Library Automation
Software" for House
Keeping activities in the
library such as cataloging,
acquisition and circulation
etc., 

(ii) Knowledge and experience
of computerized search
both of on-line and off-line
databases including of
retrieval of desired informa-
tion through various search
engines/processes and 

(iii) Knowledge and experience
of any software for develop-
ing In-House databases for
documentation work.

Specialized knowledge in:
(i) Conducting research work

regarding legal matters,
(ii) Documentation work,
(iii) Preparing of bibliography of

cases,

(iv) Examination and dissemi-
nation of legal articles
published in various law
journals.

Experience:
Minimum 4 years experience as
Chief Librarian or in an
equivalent post ( in Level -12 of
Pay Matrix) in any prestigious
library preferably a Law Library;
OR
Minimum 7 years composite
experience with atleast 2 years
experience as Chief Librarian or
in an equivalent post (in Level-
12 of Pay Matrix) and as
Librarian (in Level -11 of the Pay
Matrix) or in an equivalent post

in any prestigious Library
preferably a Law Library.
The details of Scheme of
Examination , Age and General
Instruction prescribed for the
said post can be downloaded
from Supreme Court website:
www.sci.gov.in.
The application in a sealed
cover indicating "APPLIC-
ATION FOR THE POST OF
DIRECTOR (LIBRARY)"
thereon and addressed to
Branch Officer (Recruitment
Cell), Supreme Court of India,
Tilak Marg, New Delhi-110001
may be sent so as to reach him

on or before 31.12.2021.
Applications received after due
date will not be entertained.

Branch Officer 
[Recruitment Cell]

EN 36/21

IMPORTANT NOTICE
We take utmost care in publishing
result of the various competitive
examinations conducted by the
UPSC, SSC, Railway Recruitment
Boards etc. Candidates are
however advised to check with
official notification/gazette.
Employment News will not be
responsible for any printing error
going inadvertently.
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EN 36/31

EN 36/14

Delhi Cantonment Board
Delhi Cantonment

No.DCB/12/VI/Apptt./2021-22     Dated: 18th November, 2021
Invites Online Recruitment Applications (ORA*)

For Recruitment to the Post of Junior Hindi Translator
(*: by using the Website: www.delhi.cantt.gov.in).

Vacancy Details
ADVERTISEMENT NO.02/2021

1. Number of vacancy :  01
2. Reservation : Unreserved                                          
3. Pay Scale : PB-1-Rs. 5200-20200 + GP 2800

(Level- 5 in the 7th CPC Pay Matrix)
4. Age : Not below 21 years & not more than

30 years on the last date of receipt
of applications.

5. Educational and :  ESSENTIAL : M.A. in Hindi from a
Other Qualifications  recognised University with English as
required one of the elective subject in B.A./ B.A. 

(Hons.)
OR

(i) B.A. (Hons.) in Hindi, from a recogni-
zed university with English as one of
the elective subjects. (ii) One year 
experience in translation from English to 
Hindi and Hindi to English. 
DESIRABLE : (i) Knowledge of Hindi 
Terminology.  (ii) Terminological and 
Lexographical work involving use of 
Modern Indian Language other than 
Hindi.

NOTE: 1. Only online applications will be accepted. Application
form received from any other source/incomplete applications shall
not be entertained and will be summarily rejected.
Date of opening of online applications : 01st Dec. 2021
Last date of submitting online applications :  31st Dec. 2021
2. For further details and online application please log on to our
website: www.delhi.cantt.gov.in
3. Decision of the Competent Authority would be final, with regard to
all matters connected with the recruitment including cancellation of
recruitment process at any stage and no correspondence in this
regard will be entertained. Chief Executive Officer

Delhi Cantonment 
EN 36/10 (S.V.R. Chandra Sekhar)
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EN 36/25

EN 36/26

÷Ê∑Î§•ŸÈ¬-∑¥§Œ˝Ëÿ ªÊfl¥‡Ê 

•ŸÈ‚¥äÊÊŸ ‚¥SÕÊŸ
ICAR-Central Institute for

Research on Cattle
ª˝Ê‚ »§Ê◊¸ ⁄UÊ«, ◊⁄UΔU ¿UÊflŸË-250001 (©U.¬˝.), ÷Ê⁄UÃ

Grass Farm Road, Meerut Cantt.-250001 (UP) India

Phone -0121-2657136 (Director), 2657133 (AO), 2657134 (Fax)

EPABX: 0121-2645598 & 2656021

E-mail : director.circ@icar.gov.in

website : http://www.circ.icar.gov.in

INTERVIEW FOR YP-I/YP-II

Walk-in-interview for seven (07) positions of Young

Professional-l & two (02) position of Young Professional-II will

be held from 04.01.2022 onwards at 11.00 a.m at ICAR-CIRC,

Meerut (UP). Details for the interview can be seen in the website

http://www. circ.icar.gov.in.
EN 36/28 Senior Administrative Officer

No. A-12034/2/2021-Admin

National Institute of 
Solar Energy

(An Autonomous Institute of Ministry of 

New and Renewable Energy, Govt. of India) 

Gwal Pahari, Gurugram (Haryana)

NOTICE
Abiding to the order of the Hon'ble High Court of Punjab &

Haryana, the advertisement no. A-12/007/2019/Admn./

RC/NISE dated 01.03.2019 for the 02 posts of Deputy

Director General (Tech) in National Institute of Solar

Energy (NISE), on direct recruitment stands Cancelled.

Application fee in this regard shall be refunded.

This issues with the approval of Competent Authority.

Administrative Officer
davp 28102/11/0007/2122 EN 36/36

UCMS & GTB Hospital, Delhi
Applications are invited for the following post on purely temporary basis in
ICMR sanctioned research project entitled "ICMR-Young Diabetes
Registry (YDR) and YDR Cohort Phase III" in the Department of
Endocrinology, Centre for Diabetes Endocrinology  & Metabolism, UCMS &
GTB Hospital, Dilshad Garden, Delhi - 110095.
1.   Post : Senior Project Assistant 

(One) 
(Upper age-limit : 28 years)

Essential Qualification : (i) 12th Pass or equivalent 
from a recognized board with 
5 years experience of adminis-
trative work, or (ii) Graduate 
in any discipline with 2 years
experience of administration
work, and (iii) A typing speed
of 35 wpm in English or 
30 wpm in Hindi or 10500
KDPH in English or 9000 
KDPH in Hindi.

Emoluments : Rs. 17,000 p.m. 
(Consolidated)

Appointment will be on purely temporary basis initially for 1 year
extendable upto the duration of the project.
Age relaxation as per ICMR rules.
Eligible applicants may submit their CV and supporting documents
alongwith proof of date of birth by 27/12/21, 4 PM at
demresearch2020@gmail.com. No application will be entertained
after this date. Applications without supporting documents will be
summarily rejected. No further communication will be made in this
regard.
Shortlisted candidates will be informed of date and time of written
test/typing test by email. No TA/DA will be paid.

Prof. SV Madhu 
Principal Investigator

davp 21349/11/0012/2122 EN 36/37

⁄UÊc≈˛Ëÿ ¬˝ÊÒlÊÁª∑§Ë ‚¥SÕÊŸ, ∑È§M§ˇÊòÊ
National Institute of 

Technology Kurukshetra
(Under the Ministry of Education, Govt. of India) 

KURUKSHETRA -136119
Advt. No. 10/2021 

Admission to Ph.D. Degree Programs for Academic Year 2021-22
National Institute of Technology, Kurukshetra invites online applications from the Indian and Foreign
Nationals for admission to the Doctor of Philosophy (Ph.D) Degree Programs on Full Time
(Institute/CSIR-UGC-NET-JRF) & Part Time seats for Academic Year 2021-22.
Number of Seats, Online Application (Google Form) Link, and other relevant details along with Ph.D.
Ordinance are available on the Institute website : www.nitkkr.ac.in under Admission 2021- > Ph.D. tab.
All interested candidates may fill the Google Form latest by 14.12.2021 up to 05:30 p.m. If the
application is incomplete or any information is found misleading/false at any point during or after the
admission process, the candidate's candidature/admission will be cancelled and the application fee will
not be refunded in any case.
Please visit the Institute website regularly for any announcement or updates in this regard.
EN 36/29 Registrar I/c
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¬˝äÊÊŸ ÁŸŒ‡ÊÊ‹ÿ, ⁄UˇÊÊ ‚¥åÊŒÊ
÷Ê⁄UÃ ‚⁄U∑§Ê⁄U, ⁄UˇÊÊ ◊¥òÊÊ‹ÿ
ŒÁˇÊáÊ ∑§◊ÊŸ, ∑§Ê¥…UflÊ ◊Êª¸

¬ÈáÊ ¿UÊflŸË -411040
Government of India, Ministry of Defence

Principal Directorate, Defence Estates
Southern Command

Kondhwa Road, Pune : 411040
ŒÍ⁄U÷Ê· ‚¥ÅÿÊ — 020-26233100 ß¸U-◊‹ •Êß¸U«UË : pdde.sc-dgde@nic.in

SHORT NOTICE
Subject: Recruitment for the posts of Junior Hindi Translator, Sub Divisional Officer Grade II and
Hindi Typist in offices of Defence Estates Organisation, Govt. of India, Ministry of Defence.
F.No. 551/Adm/RECRUITMENT/JHT,SDOII&HT/2021: Govt of India, Min of Defence, Directorate
General of Defence Estates Organisation is going to conduct the examination of the following posts:-
The details of vacancies are:
Name of the Post Total Vertical Vacancies Horizontal Vacancies Age as on 
and Pay Scale No. of Composition of ESM(Ex- Physically 15.01.2022

Vacan- Vacancy Service Handicapped 
cies UR OBC SC ST EWS men) A B C D&E

Junior Hindi Translator 07 05 00 00 00 02 00 00 00 00 01 18-30 Years
Rs. 9300-34800 + Grade 
Pay Rs. 4200/- (*) (Level-6 
of Pay Matrix as per 7th CPC)
Sub Divisional Officer 89 36 23 10 04 16 09 02 00 00 01 18-27 Years
Grade-II
Rs. 5200-20200 + Grade 
Pay Rs. 2400/- (*) (Level-4 
of Pay Matrix as per 7th CPC)
Hindi Typist 01 00 00 00 00 01 00 00 00 00 01 18-27 Years
Rs. 5200-20200 + Grade Pay
Rs. 1900/- (*) (Level-2 of 
Pay Matrix as per 7th CPC)

(*) Scale of pay and allowances shown in the table are as per 6th CPC and have been revised to 7th
CPC pay scales. In this context, it is informed that detailed advertisement alongwith eligibility criteria,
instructions to apply etc., for the above said posts alongwith Forms are available on the following
websites i.e, https://www.dgde.gov.in, https://pune.cantt.gov.in, https://nidem.dgde.gov.in,
https://delhi.cantt.gov.in and https://barrackpore.cantt.gov.in. Any subsequent corrigendum to this
advertisement will be hosted on these websites only.
Accordingly, interested candidates may apply. The last date for receipt of the application form is
15-01-2022 upto 17:00 Hrs. For candidates residing in Assam, Meghalaya, Manipur, Arunachal
Pradesh, Mizoram, Nagaland, Tripura, Sikkim, Jammu & Kashmir, Lahaul & Spiti Districts and Pangi
(Sub-Division of Chamba district of Himachal Pradesh, Andaman Nicobar and Lakshadweep Islands are
given two weeks extra time to submit the application.

for Principal Director
Defence Estates

EN 36/30 SC Pune- 411040

Indian Academy
of Highway 
Engineers 

(A Central Autonomous Body under Ministry
of Road Transport & Highways, Govt. of India) 

A-5, Institutional Area, Sector-62
Noida (UP) - 201301

IAHE/Admin./40/Recruitments AM(Admin.) & (F& A)/ 2019-20

Dated 22.11.2021

Indian Academy of Highway Engineers (IAHE), Noida, is the

premium National Training Institute for Training of Highway

Professionals and Registered Society under the

administrative control of the Ministry of Road Transport &

Highways, Government of India is looking for employees

under the Central Government or State Government or

Central Public Sector Undertaking for filling up of one Group

'A' post of Deputy Director (Administration & Finance)

[Grade Pay of Rs. 6600 + (PB-3) (Rs. 15600-39100) (Level-

11)] on deputation basis only.

The last date of receipt of applications : 28.01.2022

Further details regarding Application Form

Qualification, Experience and Age Limit Visit IAHE

website: www.iahe.org.in

EN 36/38 Director, IAHE

No. V.IV/575/2/2019
Government of India

Ministry of External Affairs 
PSP Division

Patiala House Annexe, Tilak Marg, New Delhi-110001
VACANCY

The Central Passport Organization, a subordinate office of Ministry of External Affairs
invites application for the post of Assistant Passport Officers in Level -10 (56100-
177500) of Pay Matrix from amongst officers of the Central Government / State
Government / Union Territory Administrations on deputation basis under the following
Passport Offices:-
SI Post Number of Level in Eligibility
No. Post & Name of the pay 

Passport Office matrix
1. Assistant 5 (Five) Level- 10 (a) (i) holding analogous posts on

Passport Guwahati, (56100- regular basis in the parent cadre
Officer Kolkata and 177500) or department; or

Srinagar (ii) with two years' service in the grade
rendered after appointment, thereto on
a regular basis in posts in the Pay 
Level-8 of the Pay Matrix or equivalent 
in the parent Cadre or Department; and
(b) possessing the following educational
qualifications and experience :
(i) Bachelor's degree from a recognised 
University or Institute;
(ii) Three years experience in Passport   
or Consular or Emigration or Ad-
ministration or Finance or Accounts or 
Vigilance work, in a Central or State
Government office.

2. The actual number of vacancy of Assistant Passport Officers under the respective
Passport Office may increase / decrease due to administrative reasons. The last date
of receipt of application in MEA is sixty days from the date of publication of the
Circular in the "Employment News". 
For details please visit to the website http://www.passportindia.gov.in and
http://www.mea.gov.in/index.htm.

(Sahib Singh)
Deputy Passport Officer (PSP-Admn & Cadre)

Ph No. 011-23389646
davp 14106/11/0020/2122 EN 36/34

ANNEXURE
F. No. 12023/3/2020 Admn I

÷Ê⁄UÃ ‚⁄U∑§Ê⁄U
Government of India

◊àSÿ¬Ê‹Ÿ, ¬‡ÊÈ¬Ê‹Ÿ •ÊÒ⁄U «Uÿ⁄UË ◊¥òÊÊ‹ÿ
Ministry of Fisheries, Animal Husbandry and Dairying

◊àSÿ¬Ê‹Ÿ Áfl÷Êª
Department of Fisheries

The Department of Fisheries invites applications for the following post:

S. Name of the post No. of Method of Address for 
No. classification and scale Vacancy Recruitment sending

*** application
1.    Assistant Commissioner 01 Composite Method Shri Kham Khan 

(Fishing Harbour) [Deputation Suan, Under 
Department of Fisheries (including Short Secretary  
Ministry of Fisheries, Animal Term Contract) (Admn), 1st  
Husbandry and Dairying plus Promotion] Floor, Chander
PB-3 Rs. 15600-39100/- + Lok Building, 36 
6600/- (GP) revised to Level 11 Janpath, New 
(Rs. 67700- 208700/-) of Pay Delhi- 110001 
Matrix of 7th CPC

*** Vacancies of the posts mentioned above may increase or decrease.
2. For eligibility criteria, i.e. educational qualification, experience, bio-data proforma
etc. the applicant are advised to refer to the official website of this Department
www.dof.gov.in. The applications for the post, complete in all respects, should be
forwarded through proper channel to the address mentioned above within 60 days
from the date of publication of this advertisement. The above post has already
been advertised in Employment News dated 14-20 November, 2020, 20-26 February,
2021 and 26-02 July, 2021 vide advertisement No. 12023/3/2020-Admn-l. If the
candidate has already applied in response to the previous advertisement/s he/she
may not need apply again.
3. The name of the post applied for should be super scribed in bold letters on the
envelope containing the application.

(Kham Khan Suan)
Under Secretary to the Government of India

Email: admn-fishery@dof.gov.in
EN 36/27 Tel. 011-2331 0351
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VACANCY NOTIFICATION  NO. 2/2021
Applications, in the Prescribed Format, are invited for the following posts to be filled
by Direct Recruitment. Applicants interested may read the Details of the Posts and the
Important Information and Instructions given below  and  apply accordingly in the
Format also given hereunder:
1. PANCHAKARMA VAIDYA - 1 Post - Un-Reserved
Essential Qualification : MD(Ayurveda) in the subject of Panchakarma from a
recognized University and duly recognized by CCIM.
Pay Scale : Pay Level-10 Rs. 56,100-1,77,500 + NPA admissible as per Central
Government Rules.
Age Limit :  Not exceeding 40 years as on the Closing Date for receipt of Applications. 
2. JUNIOR STENOGRAPHER (HINDI) - 1 Post - Un-Reserved
Essential Qualification : 
1. HSC from a recognised Central/State Board of Education.  
2. Ability to write 80 WPM in Hindi Shorthand and a 30 WPM in Hindi Typewriting.
Pay Scale : Pay Level-4  Rs. 25,500-81,100.
Age Limit : Not exceeding 28 years as on the Closing Date for receipt of Applications.  
3. JUNIOR MEDICAL LABORATORY TECHNOLOGIST - 1 Post - Un-Reserved
Essential Qualification : 10+2 with Science subject and DMLT from any Government
recognized institution with 1 year relevant experience.
Pay Scale : Pay Level - 5 Rs. 29,200-92,300.        
Age Limit : Not exceeding 28 years as on the Closing Date for receipt of Applications.
4. LIBRARY ASSISTANT - 1 Post - Reserved for OBC
Essential Qualification :
1. SSC from a recognised Central/State Board of Education.
2. Certificate in Library Science of 1 Year Duration. 
Pay Scale : Pay Level 2, Rs. 19,900-63,200.
Age Limit : Not exceeding 30 years as on the Closing Date for receipt of Applications. 
5. LOWER DIVISION CLERK (LDC) - 3 Posts - 1 OBC and 2 Un-Reserved
Essential Qualification :
1. Pass in 12th Standard from a Central/State Board of Education.
2. Typing Speed of 35 Words per Minute in English/30 Words per Minute in Hindi
corresponding to 10500 KDPH/9000 KDPH respectively on an average of 5 Key
Depressions for each word on Computer.
Pay Scale : Pay Level - 2, Rs. 19900-63200.
Age Limit : Not exceeding 27 years as on the Closing Date of receipt of Applications.
6. MULTI TASKING STAFF (MTS) : 11 POSTS - (SC-1, ST-4, OBC-2, Un-Reserved-3
and 1 for ASD-Autism Spectrum Disorder (Mild, Moderate)/Intellectual Disability/
Specific Learning Disability/ Mental Illness.
Essential Qualification :
Pass in 10th Standard from a Central/State Board of Education.
Pay Scale : Pay Level - 1, Rs. 18000-56900.
Age Limit : Not exceeding 25 years as on the Closing Date for receipt of Applications.
IMPORTANT INFORMATION & INSTRUCTION
1. The candidate must be a Citizen of India.
2. The Caste/EWS Certificate should be in the manner and Form prescribed by the

Government of India.
3. Self-Attested Photocopies of Proof of Date of Birth, Caste/EWS, Educational

Qualification, Experience etc. must be enclosed with the application failing
which the Applicaton will be straightway rejected.

4. The details of Research Publications (indexed in index medicus, international/
national journals, peer-reviewed etc.), should be clearly mentioned in a separate
sheet of paper with proof. Please also attach Copies of Certificates of
Conferences/Seminars/Workshops/CMEs/ROTPs attended, Key Note/Lead
Speeches delivered, Participation as Resource Person etc. These are applicable
only for the Post of Panchakarma Vaidya  if possessed by applicants.

5. 1 Passport Size Self-Attested Photo should be pasted at the Upper Right Hand
Corner of the Application Form.  

6. 1 same Photo (without Attestation) should be stappled in the Application Form for
further use. 

7. The Address for Communication should be clearly and legibly written in CAPITAL
LETTERS with PIN CODE, E-Mail, Mobile No. etc.

8. The Upper Age Limit prescribed for the Posts shall be relaxed by 5 years in the
case of Applicants belonging to SC, ST, 3 Years for OBC, 10 Years for Physically
Handicapped and for Ex Servicemen as per provisions laid down by Govt. of
India. However, the Upper Age Limit prescribed is not applicable to regular
employees of NIA. 

9. The crucial date for determining the Age Limit  for all applicants will be the
Closing Date of Applications which is 70th Day of Date of Publication of this
Vacancy Notification in Employment News (Excluding the Day of Publication). 

10. The Pay Scales in NIA carry usual Allowances admissible as per Central
Government Rules and applicable to the Institute.  

11. New Pension Scheme of Government of India is applicable in the Institute.
12. Applicants already in Govt. Service must send their Applications Through Proper

Channel. However an Advance Copy may be sent which must reach by the
Closing Date. 

13. For Shortlisting Candidates for Interview and/or Selection, Objective-Type Scree-
ning Tests  will be conducted for all the above posts depending upon the number
of Applications for the Posts. The Scheme, Syllabus, Duration of the Test, Total
Marks, Criteria for Award of Marks and any other information for the Screening
Tests will be posted only on the Website of the Institute. 

14. The Closing Date for Receipt of Applications for all Applicants, except for the
Applicants mentioned in Point No. 15 below, is 60 Days  from the Date of
Publication of this Notification in Employment News (Excluding the Day of
Publication).

15. The Closing Date for Receipt of Applications for the Applicants belonging to Assam,
Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim,
Ladakh Division of J&K State, Spiti District and Pangi Sub-Division of Himachal
Pradesh, Andaman & Nicobar Islands Lakshadweep is  70  Days  from the Date of
Publication in Employment News. (Excluding the Day of Publication).

16. The Filled Application, affixed with 2 recent Passport Size Photographs, the
Demand Draft of Fees, Self-attested copies of all the relevant Certificates/
Documents etc. should reach the Director, National Institute of Ayurveda,
Jorawar Singh Gate, Amer Road, Jaipur 302002 by the Closing Date. 
The following Application Fee is to be paid for each Post by Demand Draft only,
in favour of 'Director, National Institute of Ayurveda, Jaipur': Panchakarma
Vaidya: Rs. 3500 for General and OBC and  Rs. 3000 for SC, ST and EWS and
for all other Posts : Rs. 2000 for General and OBC and Rs. 1800 for SC, ST and
EWS Candidates. However, no Fee is payable by Applicants belonging to Ex-
Servicemen and Applicants with ASD-Autism Spectrum Disorder(Mild,
Moderate)/Intellectual Disability/Specific Learning Disability/Mental Illness.
The Application fee paid will not be refunded in any case.

17. The Institute will not be responsible for any delay in receipt of any Application.
Applications received after the Last Date or Applications incomplete in any
respect, including less Fees etc., will be summarily rejected without any
intimation.  

18. Applications will not be accepted by E-Mail or Fax. No enquiry will be entertained
over Phone, or E-Mail or Fax. Canvassing in any manner will disqualify the
candidate.

19. Director reserves the right to increase or decrease the number of vacancies, to
withdraw the vacancy of any or all the  Posts  and to reject any or all applications
without assigning any reason thereof, whatsoever.

20. Director reserves the right to make any criteria for selection, amendment,
cancellation or changes pertaining to this Vacancy Notification in whole or part
thereof without assigning any reason thereof, whatsoever. 

21. Any corrigendum, amendment, order etc. regarding this Vacancy Notification will
be displayed only in the Website of the Institute and will not be published in
Employment News or Newspapers.

22. The Institute will not be responsible for any postal delay in receipt of Call
Letters for Screening Tests or for any other purpose by the candidates.  The
Applicants are, therefore, advised to access and visit the Website of the
Institute frequently for all further information relating to this Vacancy
Notification and the Recruitments including Date, Time, Venue of the
Screening Tests, etc. for the above Posts. 

PROF.  SANJEEV  SHARMA
DIRECTOR & VICE-CHANCELLOR I/C

⁄UÊc≈˛UËÿ •ÊÿÈfl¸Œ ‚¥SÕÊŸ
NATIONAL INSTITUTE OF AYURVEDA

Á⁄UÁÄÃ ÁflôÊÊ¬Ÿ ‚¥ÅÿÊ 2/2021
VACANCY NOTIFICATION  NO. 2/2021

APPLICATION  FORMAT
Name of the Post Applied for ................................. Category/flª¸ : ......................... ....
¬Œ Á¡‚∑§ Á‹∞ •ÊflŒŸ Á∑§ÿÊ
Application Fee DD No./ •ÊflŒŸ ‡ÊÈÀ∑§ «UË. «UË. Ÿ¥. ...................................................................
Dated/ÁŒŸÊ¥∑§ ........................................ Rs./L§. : ...............................................................
1. Full Name (In Block Letters) : ............................................................................

¬Í⁄UÊ ŸÊ◊
2.   Father's/Husband's Name: ................................................................................

Á¬ÃÊ/¬ÁÃ ∑§Ê ŸÊ◊
3.   Mother's Name : ................................................................................................

◊ÊÃÊ ∑§Ê ŸÊ◊
4.   Date of Birth and Age as on the Crucial Date for the Post — ................................

¡ã◊ ÁÃÁÕ ∞fl¥ ¬Œ „UÃÈ ◊„Uàfl¬ÍáÊ¸ ÁÃÁÕ ∑§Ê •ÊÿÈ
5.   Address for Communication with PIN Code : ...................................................

¬òÊÊøÊ⁄U ∑§ Á‹∞ ¬ÃÊ ◊ÿ Á¬Ÿ ∑§Ê«U
........................................................................................................................................
Telephone No., Mobile No., E-Mail :..................................................................
≈U‹Ë»§ÊŸ Ÿ¥., ◊Ê’ÊßU‹ Ÿ¥., ß¸U-◊‹
.......................................................................................................................................

6.  Category(General/EWS/SC/ST/OBC/Phy. Handicapped/ — .................................
Ex-Serviceman/Autonomous Body/In-Service of Central Govt.)
flª¸ (‚Ê◊Êãÿ/•ÊÁÕ¸∑§ M§¬ ‚ ∑§◊¡Ê⁄U flª¸/•¡Ê/•¡¡Ê/•Á¬fl/‡ÊÊ. ÁŒ√ÿÊ¥ª/
÷ÍÃ¬Ífl¸ ‚ÒÁŸ∑§/S√ÊÊÿûÊ ‚¥SÕÊŸ/÷Ê⁄UÃ ‚⁄U∑§Ê⁄U ∑§ ‚flÊäÊËŸ)

7.  Educational Qualification/ ‡ÊÒˇÊÁáÊ∑§ ÿÊÇÿÃÊ
Examinations University/Board/ Year of Subjects Division/
Passed Institution Passing Percentage
©UûÊËáÊ¸ ¬⁄UËˇÊÊ Áfl‡flÁfllÊ‹ÿ/ÁfllÊ‹ÿ ©UûÊËáÊ¸ ∑§⁄UŸ Áfl·ÿ üÊáÊË/•¥∑§

¬Á⁄U·Œ/‚¥SÕÊŸ ∑§Ê fl·¸ ¬˝ÁÃ‡ÊÃ

8. Details of Experience/•ŸÈ÷fl :
Post held with Salary Name of the Insti- Period Nature of 

tution/Organization (From - To) Job Handled
äÊÊÁ⁄UÃ ¬Œ ∑§Ê ŸÊ◊ ∞fl¥ flÃŸ ‚¥SÕÊ ∑§Ê ŸÊ◊ ‚◊ÿÊflÁäÊ (‚-Ã∑§) ‚flÊ ¬˝∑§Ê⁄U

NATIONAL INSTITUTE OF AYURVEDA
(Deemed to be University)

(Ministry of AYUSH, Govt. of India)
Jorawar Singh Gate, Amer Road,  Jaipur  302002 (Rajasthan)

∞∑§ »§Ê≈UÊ
ÿ„UÊ¥ S≈U¬‹

∑§⁄‘¥U

Self-Attested
Latest Photo
•èÿÕË¸ mUÊ⁄UÊ

¬˝◊ÊÁáÊÃ
ŸflËŸÃ◊ »§Ê≈UÊ

Continued on page 23
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9. Publications/Research Papers/Articles/Books Published in  Index Medicus or
National/International Journals/Peer Reviewed  Journals (Please  attach 
Photocopies of Reprints).
¬˝∑§Ê‡ÊŸ/‡ÊÊäÊ¬òÊ/‹π (⁄UÊc≈˛UËÿ ∞fl¥ •¥Ã⁄UÊ¸c≈˛UËÿ SÃ⁄UËÿ ∞fl¥ •ŸÈ∑˝§Á◊Ã ¬ÁòÊ∑§Ê•Ê¥)/¬ÈSÃ∑§ ¬˝∑§Ê‡ÊŸ
(∑Î§¬ÿÊ ¬˝ÁÃÁ‹Á¬ ‚¥‹ÁªÃ ∑§⁄‘¥U)
Book Published with ISBN No. / ¬ÈSÃ∑§ ¬˝∑§ÊÁ‡ÊÃ ◊ÿ •Êß¸U∞‚’Ë∞Ÿ Ÿ¥. : ........................
Chapter Published in a Book/ ¬ÈSÃ∑§ ◊¥ ¬˝∑§ÊÁ‡ÊÃ øÒå≈U⁄U : ...........................................
National Peer-Reviewed  Journals/ ⁄UÊc≈˛UËÿ ¬ÈŸflË¸ÁˇÊÃ ¬ÁòÊ∑§Ê∞¥ : .................................
International Peer-Reviewed Journals/ •¥Ã⁄UÊ¸c≈˛UËÿ ¬ÈŸflË¸ÁˇÊÃ ¬ÁòÊ∑§Ê∞¥ : .......................
Index Medicus/ ÁøÁ∑§à‚∑§Ëÿ •ŸÈ∑˝§Á◊Ã ¬ÁòÊ∑§Ê∞¥ : ........................................................

10.  Participation in Workshops, Seminars, Conferences  etc. (With Proof)
∑§Êÿ¸‡ÊÊ‹Ê, ‚¥ªÊcΔUË •ÊÁŒ ◊¥ ÷Êª (¬˝◊ÊáÊ ‚Á„UÃ)

11. Participation in Trainings(ROTP, TOT, CME or any other Training with Duration)
(With Proof)
¬˝Á‡ÊˇÊáÊ ◊¥ ÷Êª (¬ÈŸ— ¬˝Á‡ÊˇÊáÊ, •äÿÊ¬Ÿ ¬˝Á‡ÊˇÊáÊ ÿÊ •ãÿ ‚◊ÿÊflÁäÊ ‚Á„UÃ) (¬˝◊ÊáÊ ‚Á„UÃ)
(S. No. 9, 10 and 11 is  only for the Post of Panchkarma Vaidya, if possessed 
by the Applicant)
(∑˝§. ‚¥. 9, 10 ∞fl¥ 11 ∑§fl‹ ¬¥ø∑§◊¸ flÒl ¬Œ „UÃÈ)

12.  List of Enclosures with the Application/ •ÊflŒŸ ¬òÊ ∑§ ‚ÊÕ ‚¥‹ÇŸ∑§Ê¥ ∑§Ë ‚ÍøË : .........
13. Any relevant additional training like Computer, Financial, Administration : ......

•ãÿ ‚¥’¥ÁäÊÃ •ÁÃÁ⁄UÄÃ ¬˝Á‡ÊˇÊáÊ ¡Ò‚ - ∑§êåÿÍ≈U⁄U, ÁflûÊ ∞fl¥ ¬˝‡ÊÊ‚Ÿ •ÊÁŒ
DECLARATION/ÉÊÊ·áÊÊ

I hereby declare that the information mentioned in this application is correct and true
to the best of my knowledge and belief and I understand that furnishing false/improper
information will lead to rejection and cancellation of my candidature  and also that I am
liable for legal and/or disciplinary action as may be initiated by the National Institute of
Ayurveda. 
◊Ò¥ ÿ„U ¬˝◊ÊÁáÊÃ ∑§⁄UÃÊ/∑§⁄UÃË „Í¥U Á∑§ ◊⁄‘U mUÊ⁄UÊ ŒË ªÿË ©U¬⁄UÊÄÃ ¡ÊŸ∑§Ê⁄UË ‚„Ë ∞fl¥ ‚àÿ „Ò¥U. ◊È¤Ê ÿ„U ôÊÊÃ „ÒU Á∑§ •‚àÿ
ÿÊ •ŸÈÁøÃ ¡ÊŸ∑§Ê⁄UË ∑§Ë ÁSÕÁÃ ◊¥ ◊⁄UÊ •ÊflŒŸ ÁŸ⁄USÃ „UÊ ¡Ê∞ªÊ ∞fl¥ ⁄UÊc≈˛UËÿ •ÊÿÈfl¸Œ ‚¥SÕÊŸ, ¡ÿ¬È⁄U ◊⁄‘U ÁflM§hU
∑§ÊŸÍŸË ÿÊ ‡ÊÊ‚∑§Ëÿ ∑§Êÿ¸flÊ„UË ‡ÊÈM§ ∑§⁄U ‚∑§ÃÊ „ÒU.
Date : .............. Signature of the Candidate
ÁŒŸÊ¥∑§ — ............... •èÿÕË¸ ∑§ „USÃÊˇÊ⁄U ........................
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Continued from page 22

Department of Agriculture & Farmers' Welfare
Krishi Bhawan, New Delhi - 110001

F. No. A-12025/2/2020-E II
VACANCY CIRCULAR

The Department of Agriculture & Farmers' Welfare invites application for the technical
post of Additional Commissioner (Crops) as per details below:
S. Name of the Post & Number of Method of
No. Scale Vacancies Recruitment
1. Additional Commissioner (Crops) 1 Deputation (including  

Level-13 (Rs. 37400-67000) of the short-term contract) 
Pay Matrix basis

2. For complete advertisement, application format, eligibility criteria i.e. Educational
Qualification, Bio-data proforma etc. the applicants are advised to visit the official
website of this Department -www.agricoop.nic.in (Link -> Recruitment).
3. The application complete in all respects should be forwarded through proper
channel to Sh. Umesh Kumar Sah, Under Secretary (Pers.-ll), Room No. 37A,
Ground Floor, F-Wing, Krishi Bhawan, New Delhi - 110001, within 60 days from
the date of the publication of this circular in the Employment News/ Rozgar
Samachar. Applications not forwarded through proper channel or those
received without the requisite certificates and necessary documents will not be
entertained.
4. The name of the post applied should be super scribed in Bold Letters on the
envelope containing the application. (U.K. Sah)

Under Secretary to the Government of India 
Department of Agriculture & Farmers' Welfare

Tel: 011 23389144 
EN 36/45 Email: umeshk.shah@nic.in

Embarkation Headquarters
Fort St George, Chennai - 09

Amendment in category notified for the post of Lower Division Clerk
(LDC) in Embarkation Headquarters, Chennai

Corrigendum
1. In pursuant to advertisement to fill the various vacancies in Embarkation
Headquarters Chennai/408 MC/MF Det Port Blair, the category for the post of Lower
Division Clerk (LDC) notified in the Employment Notification No. DAVP
10610/11/0001/2122 published on 02 Oct 21 has been revised as follows :-

IN PLACE OF
Name of Post No. of Category

Vacancies
Lower Division 02 01-UR, 01-EWS (The vacancies are reserved, One for
Clerk (LDC) Ex-serviceman and one for Physically Handicapped 

(Locomotor Disability) person

READ AS
Name of Post No. of Category

Vacancies
Lower Division 02 01 - UR/ESM/PH with Locomotor Disability
Clerk (LDC) 01 -EWS
2. The applications already received in accordance with the said notification has been
already considered as per revised category for screening. Fresh candidates for the post
of LDC only may apply as per the revised category within 21 days from the date of
publication of advertisement.
3. EWS candidates should attach self-attested photocopy of income and asset
certificate issued by a competent authority in the prescribed format.
4. All other terms & conditions of the subject recruitment will remain unchanged.
davp 10610/11/0007/2122 EN 36/32

No. A-32016/01/2021-SSO-I 
Government of India/Bharat Sarkar

Ministry of Home Affairs/Grih Mantralaya
(SSO Section)

3rd Floor, NDCC-II Building, Jai Singh Road, New Delhi
Filling up of post of Senior Reception Officer (SRO) in the Secretariat Security
Organization, Ministry of Home Affairs, on deputation basis.
This Ministry proposes to prepare a panel for filling up the vacancies on deputation
basis in Reception Organization Secretariat Security Organization of MHA in the
following grade:- 
(i) Senior Reception Officer (SRO) in the Pay Matrix of Level-6 (35400-112400)
(pre-revised PB-2, Grade Pay Rs.4200/-). 
2. The particulars of the post, eligibility conditions etc, are given in Annexure-I.
3. The pay of the selected official will be regulated in accordance with the Department
of Personnel and Training Office Memorandum No. 6/8/2009- Estt. (Pay-II) dated
17.06.2010 as amended from time to time. 
4. The period of deputation including period of deputation in another ex-cadre post held
immediately preceding to this appointment in the same or some other Organization or
Department shall ordinarily not exceed three years. The maximum age limit for
appointment on deputation shall not exceed 56 years as on the last date of receiving
of the applications.
5. It is requested that wide publicity may be given to the vacancy circular amongst staff
working under your administrative control and applications (in duplicate), in the given
proforma (Annexure-II), along with vigilance and administrative approval, attested
copies of certificates of educational qualification and attested copies of
complete and up-to-date ACRs of last five years (with rubber stamp on each
page) of the officials who can be spared in the event of their selection, may please be
sent to Under Secretary (SSO), Ministry of Home Affairs, Room No.01, 3rd Floor,
NDCC-II Building, New Delhi, within a period of 60 days from the date of
publication of this advt. in the Employment News. Applications received after the
last date or without the copies of certificates of educational qualification and ACRs or
otherwise found incomplete will not be considered. Applicant will not be allowed to
withdraw his application after selection. 
6. While forwarding the applications, it may be verified and certified that the particulars
furnished by the applicant are correct and no disciplinary case is either contemplated
or pending against the official. The integrity of the applicant may also be certified and
it may be confirmed that no major/ minor penalties have been imposed on him/her
during the last ten years. 

(C S Thakur) 
Under Secretary to the Government of India 

Tele/fax-011-23438052 
Annexure-I

1. Name of the post : Senior  Reception Officer (SRO)
2. Pay Band + Grade Pay : Pay Matrix of Level 6 Rs.35,400-1,12,400 (Rs.9300-34800
+ Grade Pay Rs.4200/- (pre-revised) 
3. Classification of the post : General Central Services Group 'C' (Non Gazetted)
Non-Ministerial. 
4. Eligibility Conditions: Officers of Central Government or State Government or
Union Territories or universities or recognized research institutions or public sector
undertakings or autonomous organisations:- 
(a) (i) holding analogous post on regular basis in the parent cadre or department; or
(ii) with six years of regular service in a post carrying pay in level-5 (Rs.29200-92300)
in the pay matrix ; and
(b) possessing the following educational qualification and experience:- 
(i) Bachelor Degree from any recognized University or institute; 
(ii) one year experience in work related to reception duty. 
Desirable: 
Certificate or Diploma course in computers of minimum one year duration from a
recognised institute. 
Note 1 : The period of deputation including period of deputation in another ex-cadre
post held immediately preceding to this appointment in the same or some other
Organisation or Department shall ordinarily not exceed three years. 
Note 2 : The maximum age-limit for appointment by deputation shall not be exceeding
56 years as on the closing date of receipt of applications.

Annexure-II 
APPLICATION FOR THE POST OF SENIOR RECEPTION OFFICER IN THE

SECRETARIAT SECURITY ORGANIZATION, MINISTRY OF HOME AFFAIRS
1. Name (in block letters) 
2. Date of birth (in Christian era) 
3. Educational qualifications 
4. Details of employment in chronological order: 
Name of the Ministry/ Post From To Level in Pay Nature of
Department/Office held Matrix duties

(1) (2) (3) (4) (5) (6)

5. Nature of employment i.e. ad-hoc, temporary or permanent. 
6. Category 
7. Additional information, if any 

Signature of candidates 
Name __________________ 

Address & Telephone No./Mobile No.
CERTIFICATE TO BE FILLED BY THE FORWARDING AUTHORITY

1. Certified that the particulars furnished by Shri/Smt./Km ___________ have been
verified from his/her service records and found correct. 
2. Further certified that no disciplinary proceedings are pending or contemplated
against Shri/Smt./Km ________________. His/her integrity is also certified. 

Signature of Head of the Office
davp 19101/11/0016/2122 EN 36/35
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Sainik School Rewa (MP)
(Functioning under Sainik Schools Society, New Delhi)

RECRUITMENT OF STAFF 
(NOTE: THIS IS NOT A STATE OR CENTRAL GOVT JOB)

1. Sainik School Rewa is inviting applications for the post of PGT English (Contractual - 01), TGT
English (Regular - 01) and TGT Hindi (Regular - 01) as per following details :-

Qualifications and Conditions
Heads PGT English (Contractual) TGT English (Regular) TGT Hindi (Regular)
Number of 01 01 01
Vacancy
Nature of Contractual for the Regular Regular 
Employment period on One Year
Essential (i) MA English or equivalent (i) Bachelor's Degree in English (i) Bachelor's Degree in   
Academic degree from recognised with atleast 50% marks in all Hindi with atleast 50%  
Qualification university. three years during graduation marks in all three years  

(ii) B.Ed or equivalent degree and 50% marks in aggregate. during graduation and 50% 
from recognised university. (ii) B.Ed or equivalent degree marks in aggregate. 

from recognised university. (ii) B.Ed or equivalent 
(iii) Pass in the Central degree from recognised 
Teachers Eligibility Test university.
(CTET) conducted by CBSE (iii) Pass in the Central   
in accordance with the Teachers Eligibility Test 
guidelines framed by NCTE (CTET) conducted by 
for the purpose. CBSE in  accordance with 

the guidelines framed by
NCTE for the purpose.

Desirable 03 years English teaching (i) Experience of teaching in (i) Experience of teaching   
Academic experience of class XI & XII a residential school in in a residential school in 
Qualification at CBSE affiliated school. concerned subject. concerned subject.

Experience of working in a (ii) Proficiency in teaching in (ii) Proficiency in teaching 
residential school. Aptitude concerned subject. in concerned subject.
in Sports/Games and extra (iii) Knowledge of computer (iii) Knowledge of computer  
curricular activities. applications. applications.

(iv) Aptitude in Sports/Games (iv) Aptitude in Sports/
and extra curricular activities. Games and extra curricular 

activities.
Reservation Un Reserved OBC (NCL)* As per Central List OBC (NCL)* As per Central List
Age (As on 21 to 40 Yrs. 21 to 35 Yrs. 21 to 35 Yrs.
30 Dec 2021)

*OBC-NCL List (other backward classes-non creamy layer) as per the Central List of other backward
classes available on the website of National Commission for Backward Classes(NCBC),
www.ncbc.nic.in, as on the 01 Dec 2021. Candidates falling within this list may mention OBC-NCL in
the Category column. State/ UT list OBC (NCL) who are not in the Central List of OBC (NCL) must not
to apply for the posts reserved for "OBC-NCL".

Pay and Other Benefits
PGT English TGT Hindi & TGT English

Permanency Purely on contract basis only Permanent absorption  after successful completion  of  
for a period of One Year. probation period of 01 year (Extendable to 02 years).

Pay Scale Consolidated to Rs. 27,500/- Similar to Level 7 of VII CPC + DA as applicable
per month.

Retirement Age Not applicable 60 years (subject to fulfillment of Terms & Conditions) 
Pension Not applicable Through NPS
Other facilities No other facilities are Free Accommodation / HRA, LTC, Gratuity and 

applicable. Subsidized Education for 02 children.
2. Structure of Selection Process: - Selection process will consist three steps i.e. written examination,
Class Demonstration and Interview. A candidate will be required to score minimum 33% marks to qualify
for the next step of the selection process. However, the minimum required marks may be increased upto
50% by the Board of Officers to limit the number of candidates for the next step of the selection process.
After each phase names of shortlisted candidates selected for the next phase will be published in the
School Website. Marking structure of the examination will be as under:-
S.No. Phase of Examination Maximum Marks Weightage for Final Merit
(a) Written Exam (01 hrs duration) 100 Marks 50%
(b) Class Demonstration 100 Marks 30%
(c) Interview 100 Marks 15%
(d) Weightage for higher qualification & Experience 50 Marks 5%

3. How to Apply - Desirous candidates should apply to the Principal, Sainik School, Rewa (MP)
486001 in prescribed format available in school website www.sainikschoolrewa.ac.in alongwith
attested copies of certificates and testimonials. Please superscribe the envelope with the name of post
applied for. Applications received late / without deposition of application fee / not in prescribed format will
be rejected without any intimation.
4. Application Fee - Application fee (non-refundable) of Rs. 500/- to be paid in the form of Demand Draft
in favour of Principal Sainik School Rewa payable at Rewa (MP) only. Application fees deposited in
other means will not be accepted. Application forms received without Demand Drafts will be liable for
rejection.
5. Last date for submission of application is 31 Dec 2021. The school will not be responsible for any
postal delay and no claim will be entertained.
6. Date of Examination: Date of 1st Phase Examination will be published in School website at least 15
days prior to the examination. TA/DA to candidates is not admissible.
7. The school administration reserves the right to increase / decrease / cancel the vacancy due to
administrative / policy reasons.

Note: - Visit the School website, to get further details and Application Form.
EN 36/46

EN 36/59

No.F.12021/1/2020-O/o DIR(NWIC)-MOWR 
Government of India 
Ministry of Jal Shakti

Department of Water 
Resources, RD & GR 

National Water Informatics Centre
VACANCY CIRCULAR

National Water Informatics Centre (NWIC) is a subordinate office of
the Department of Water Resources, River Development & Ganga
Rejuvenation, Ministry of Jal Shakti mandated to act as a repository
of nation-wide water resources data and to provide a 'single
window' source of updated data on water resources and allied
themes.
2. Applications are invited from eligible candidates to fill the
following post (General Central Services, Group 'A', Gazetted,
Non-Ministerial) in the National Water Informatics Centre (NWIC),
on Deputation (Including Short-Term Contract) basis:
SI. Name of Post No. of Pay Level/Scale
No. Posts
1. Joint Director 01 Level - 12, Rs. 78800-209200/-

of the Pay Matrix as per 7th CPC.
3. The details like general conditions, eligibility criteria, proforma of
application & other details are available on the website of NWIC i.e.
www.nwic.gov.in under heading 'vacancy/procurement'.
4. Interested eligible officers/candidates may send their
applications in the prescribed proforma along with attested copies
of the APAR for the last five years, cadre clearance and vigilance
clearance through proper channel to the undersigned within 60
days from the date of advertisement of this vacancy in the
Employment News/⁄UÊ ÊªÊ⁄U ‚◊ÊøÊ⁄U.

(G S Panwar)
Deputy Secretary (Administration), NWIC

EN 36/44 Tel: 29583815(O)

Employment News
Annual subscription

Rs. 530 for print edition
Rs. 400 for e-version
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Superintending Engineer, Construction
Circle-II, Chandigarh 

2nd Floor, U.T., Secretariat, Sector-9-D, Chandigarh-160009
Telephone No. 0172 240019

VACANCY CIRCULAR
The Engineering Department, Union Territory, Chandigarh intend to
fill up 15 vacant posts of Junior Engineers (Civil) in the pay scale
of Rs. 10300-34800+4800 Grade Pay by deputation in the Building,
and Roads Wing in terms of the criteria as laid down in the notified
recruitment rules dated 25.06.2004 as amended vide notification
dated 01.07.2009, for a period of one year which can be extended
for a period of three years or till such time the eligible officials in the
feeder cadre attains their eligibility for promotion to the post of
Junior Engineer (Civil).
(A) Name of Post : Junior Engineer (Civil) 
2. Pay Scale :  Rs. 10300-34800 + 4800 GP
3. Educational Qualification : Diploma in Civil Engineering from
the recognized Institute or equivalent; OR
Degree/AMIE in Civil Engineering from the recognized Institute or
equivalent.
4. Eligibility for Deputation : Officers under the Central/State
Government holding analogous posts or posts in the rank of Junior
Engineer (Civil) with 3-4 years service in the grade and possessing
the educational qualification and experience. 
(period of deputation including period of deputation preceding this
appointment in the same organization/ department shall ordinarily
not exceed 3 years).
The eligible employees holding analogous posts may submit their
applications through proper channel, alongwith their bio-data, ACR
summary for the last five years with the certificate that no
departmental proceedings or vigilance case or any other
embezzlement case is pending against the eligible employees.
However it is for the general information of the employees who
intend to apply for the post of Junior Engineer (Civil) on deputation
that the department will have full right to withdraw or amend notice
or to modify number of posts without giving any information.
PLACE: CHANDIGARH SUPERINTENDING ENGINEER
DATED:______ CONSTRUCTION CIRCLE-II

2ND FLOOR, U.T., SECRETARIAT
EN 36/57 UNION TERRITORY CHANDIGARH

National Institute of Public Cooperation
and Child Development

5, Siri Institutional Area, Hauz Khas, New Delhi - 110016
VACANCY NOTIFICATION

The Institute is an autonomous organization under the aegis of
Ministry of Women and Child Development, Government of India.
The Institute is going to prepare a panel for the following Part-time
Project/Contractual Staff, purely on contractual basis at its
Headquarters, New Delhi. The details of the advertisement are
given on the Institute's website <www.nipccd.nic.in>.
S. No. Name of the project post
1. Occupational Therapist (Part-Time)
2. Speech Therapist (Part-Time)
3. Psychiatrist (Part-time)
4. Clinical Psychologist (Part-time)
5. Project Assistant
6. Demonstrator (Bal Sevika)
7. Á„¥UŒË •ŸÈflÊŒ∑§ (‚¥ÁflŒÊ)
8. Assistant (Accounts Section)
9. Accounts Clerk

2. Candidates may submit their applications within 15 days from
the date of publishing of the advertisement on the Institute's
Website. AAO (Pers.), NIPCCD
davp 46106/11/0001/2122 EN 36/56

Government of India
Directorate General

Central Industrial Security Force
(Ministry of Home Affairs)
Block-13, CGO's Complex 

Lodhi Road, New Delhi-110003
Subject: Filling up of vacancy of Assistant Commandant / Fire
(Gen-03 posts on deputation basis) in the Central Industrial
Security Force (CISF).
Applications are invited to fill up 03 (Three) posts (Gen- 03) on
deputation basis for 03 years in the rank of Assistant Commandant
(Fire) (General Central Services Group "A" Gazetted, Non-
Ministerial in CISF in Pay Band-3 of Rs. 15600-39100 plus Grade
Pay Rs.5400- {Revised Pay Level-10 (Rs. 56100-177500) in Pay
Matrix as per 7th CPC}.
Last date of receipt of application: 60 days from the date of
publication of this advertisement.
For details, kindly log on to the CISF website: www.cisf.gov.in.
davp 19113/11/0003/2122 EN 36/53

Rehabilitation Council of India
(A Statutory Body of Ministry of Social Justice & Empowerment) 

Department of Empowerment of Persons with Disabilities (Divyangjan)
B-22. Qutab Institutional Area, New Delhi-110016 

Tel : 011-26534287, 26532408, Fax : 011-26534297, Email : rci-depwd@gov.in

Advertisement No.: 02/2021
Appointment of Member Secretary, Rehabilitation Council of India, New Delhi

(On Deputation)
Applications are invited for the post of MEMBER SECRETARY, Rehabilitation Council of India
(a statutory body under the administrative control of Department of Empowerment of Persons
with Disabilities, Ministry of Social Justice & Empowerment, Gol), New Delhi on deputation
basis as per the details given below: on deputation basis as per the details mentioned below:
1. Name of the post: Member Secretary - Group 'A', Ministerial
2. Method of Recruitment : On deputation
3. Number of vacancy: 01 (One)
4. Scale of Pay : PB- 4, Rs.37400-67000 + Grade Pay Rs.8700/- (Level-13, 7th CPC,

Rs.123100-215900)
5. Eligibility Criteria: Officers under Central/State Government/ Universities/ Recognised

Research Institutes/Public Sector Undertaking/Semi-Government/ Autonomous/Statutory
Organisation, holding:

(a) (i) Analogous posts on regular basis, OR
(ii) Posts in PB-3, Rs. 15600-39100 plus Grade Pay Rs.7600 (Level-12, 7th CPC) with
five years regular service in the grade, OR
(iii) Posts in PB-3, Rs. 15600-39100 plus Grade Pay Rs.6600 (Level-11, 7th CPC) with
eight years regular service in the grade.

(b) Possessing the following qualification:
(i) Master's Degree from a recognized University or its equivalent.
(ii) Ten years experience in responsible administrative capacity and in the field of
rehabilitation of disabled. 

GENERAL CONDITIONS:
1. Period of deputation including period of deputation in another ex-cadre post held

immediately preceding this appointment in the same or some other organization or
department shall not ordinarily exceed three years. The maximum age limit for deputation
shall not be exceeding 56 years as on the closing date of receipt of applications.

2. The applications in the prescribed format complete in all respects, accompanied by self-
attested copies of testimonials/certificates, along with last five years ACRs/APARs,
Integrity Certificate and Vigilance Clearance should reach only through proper channel 
to The Member Secretary, Rehabilitation Council of India, B-22, Qutab Institutional
Area, New Delhi-110016 within 60 days from the date of publication of this 
advertisement in Employment News/Rozgar Samachar. The applications received 
not through proper channel by the last date shall not be entertained in any manner. 
For further details and application format, please visit the Council's website 
www.rehabcouncil.nic.in.

Member Secretary
davp 38115/11/0011/2122 EN 36/55

Government of India
Ministry of Defence

Border Roads Wing
Border Roads Organisation

General Reserve Engineer Force
ADVT No. 02/2021

Please read the instructions carefully before filling up the application form
Applications are invited for filling up the following posts in General Reserve Engineer Force (BRO) from
Indian National (Males only):-
Sr.  Posts/Trades Category
No.

UR SC ST OBC EWS Total
1. Multi Skilled Worker Painter 0 6 2 22 3 33

Current 7 3 0 0 1 11
2. Multi Skilled Worker Back- 0 1 0 0 0 1

Mess Waiter log
Total 7 4 0 0 1 12

3. Vehicle Mechanic 121 51 28 64 29 293
4. Driver Mechanical Transport (OG) 8 0 7 0 1 16

G/Total 136 61 37 86 34 354
Pay, DA, HRA, Transport Allowance and other allowances are payable as per Govt of India rules in force. 
The above posts identified for recruitment without any personnel with Benchmark Disabilities due to
departments service conditions. The guidelines/provisions of the existing rules for PwBD candidates
would be adhered to in the subsequent advertisements.
The detailed advertisement is available on the website of the Border Roads Organisation (BRO)
www.bro.gov.in. The candidates willing to apply for above post are advised to refer to the detailed
advertisement regarding eligibility criteria etc.
Last date of receipt of application is also available on website www.bro.gov.in.
davp 10901/11/0014/2122 EN 36/33
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Government of India/Bharat Sarkar

Ministry of Home Affairs/Grih Mantralaya
(SSO Section)

3rd Floor, NDCC-II Building, Jai Singh Road, New Delhi
Filling up of post of Junior Reception Officer (JRO) in the Secretariat Security
Organization, Ministry of Home Affairs, on deputation basis.
This Ministry proposes to prepare a panel for filling up the vacancies on deputation
basis in Reception Organization Secretariat Security Organization of MHA in the
following grade:- 
(i) Junior Reception Officer (JRO) in the Pay Matrix of Level-4 (25500-81100) (pre-
revised PB-1, Grade Pay Rs.2400/-). 
2. The particulars of the post, eligibility conditions etc, are given in Annexure-I.
3. The pay of the selected official will be regulated in accordance with the Department
of Personnel and Training Office Memorandum No. 6/8/2009- Estt. (Pay-II) dated
17.06.2010 as amended from time to time. 
4. The period of deputation including period of deputation in another ex-cadre post held
immediately preceding to this appointment in the same or some other Organization or
Department shall ordinarily not exceed three years. The maximum age limit for
appointment on deputation shall not exceed 56 years as on the last date of receiving
of the applications.
5. It is requested that wide publicity may be given to the vacancy circular amongst staff
working under your administrative control and applications (in duplicate), in the given
proforma (Annexure-II), along with vigilance administrative approval, attested
copies of certificates of educational qualification and attested copies of
complete and up-to-date ACRs of last five years (with rubber stamp on each
page) of the officials who can be spared in the event of their selection, may please be
sent to Under Secretary (SSO), Ministry of Home Affairs, Room No.01, 3rd Floor,
NDCC-II Building, New Delhi, within a period of 60 days from the date of
publication of this advt. in the Employment News. Applications received after the
last date or without the copies of certificates of educational qualification and ACRs or
otherwise found incomplete will not be considered. Applicant will not be allowed to
withdraw his application after selection. 
6. While forwarding the applications, it may be verified and certified that the particulars
furnished by the applicant are correct and no disciplinary case is either contemplated
or pending against the official. The integrity of the applicant may also be certified and
it may be confirmed that no major/minor penalties have been imposed on him/her
during the last ten years. 

(C S Thakur) 
Under Secretary to the Government of India 

Tele/fax-011-23438052 
Annexure-I

1. Name of the post : Junior  Reception Officer (JRO)
2. Pay Band + Grade Pay : Pay Matrix of Level 4 Rs.25,500-81,100 (Pre-revised)
Rs.5200-20200 + Grade Pay Rs. 2400/-
3. Classification of the post : General Central Services Group 'C' (Non-Gazetted)
Non-Ministerial. 
4. Eligibility Conditions: Officers of Central Government :-
(a) (i) holding analogous post on regular basis in the parent cadre or department; or
(ii) with minimum five years’ of regular service in level-3 (Rs. 21700-69100) in the pay
matrix; or
(iii) with minimum eight years’ of regular service in level-2 (Rs.19900-63200) in the pay
matrix.
Note 1 : Period of deputation including period of deputation in another ex-cadre post
held immediately preceding to this appointment in the same or some other
Organisation or Department shall ordinarily not exceed three years. 
Note 2 : The maximum age limit for appointment by deputation shall not be exceeding
fifty-six years as on the closing date of receipt of applications.

Annexure-II 
APPLICATION FOR THE POST OF JUNIOR RECEPTION OFFICER IN THE

SECRETARIAT SECURITY ORGANIZATION, MINISTRY OF HOME AFFAIRS
1. Name (in block letters) 
2. Date of birth (in Christian era) 
3. Educational qualifications 
4. Details of employment in chronological order: 

Name of the Ministry/ Post From To Level in Pay Nature of
Department/Office held Matrix duties

(1) (2) (3) (4) (5) (6)

5. Nature of employment i.e. ad-hoc, temporary or permanent. 
6. Category 
7. Additional information, if any 

Signature of candidates 
Name _______________ 

Address & Telephone No./Mobile No.

CERTIFICATE TO BE FILLED BY THE FORWARDING AUTHORITY

1. Certified that the particulars furnished by Shri/Smt./Km ___________ have been
verified from his/her service records and found correct. 
2. Further certified that no disciplinary proceedings are pending or contemplated
against Shri/Smt./Km ________________. His/her integrity is also certified. 

Signature of Head of the Office
davp 19101/11/0015/2122 EN 36/51

Government of India
Ministry of Development of North Eastern Region
North Eastern Council Secretariat

Nongrim Hills :: Shillong - 793003
Advertisement No. Admn-13012/1/2017-Admn Date: 16th November, 2021
The North Eastern Council Secretariat is looking for the services of suitable officers
for filling up 11 (eleven) posts of Stenographer Grade - II on deputation basis in the
pay scale of Rs. 5000-150-8000/-(5th CPC)/PB-2 Rs. 9300-34800/- plus Grade Pay
of Rs. 4600/- (6th CPC) corresponding to pay scale of Rs. 44900 - 142400/- (Level
7) of the 7th CPC Pay Matrix. The details of the post are as under :
1. Method of : 2nd method 

Recruitment By deputation.
and Eligibility Officers under the Central Government or State Government
Criteria or Union Territories or Statutory Organisations holding analogous

post or with eight years regular service in post in the scale of 
Rs. 4000-100-6000 (5th CPC)/PB-1 Rs. 5,200-20,200/- + GP
Rs. 2400/- (6th CPC] corresponding to pay  scale of Rs. 25500-
81100/- (Level 4) of the 7th CPC Pay Matrix or equivalent.

2. Period of : Period of deputation including period of deputation in another 
deputation ex-cadre post held immediately preceding this appointment in 
and the same or some other Organization/ Department of the 
maximum Central Government, shall ordinarily not exceed three years.

age limit for The maximum age limit for appointment by deputation shall 
the post be Not exceeding 56 years as on the closing date of receipt of 

applications.
3. Job : (a) To function as PA to senior officers.

requirement/ (b) Taking shorthand dictation in English and typing in the 
Duties and computer (English).
Respon- (c) Maintenance of Visitors' Diary, files and dak movement 
sibilities of registers of the Officer/Sector/Section where he/she has been 
the post attached.

(d) Maintenance of tour details of officer(s) with whom he/she 
has been attached.
(e) Performing any other task assigned to him/her by his/her 
officer with whom  he/she  has  been  attached/Secretary/
Deputy  Secretary/Director (Admn.) from time to time.

The pay and other terms and conditions of deputation will be regulated in accordance
with DoPT's O.M. No. 6/8/2009-Estt. (Pay-II) dated 17.06.2010 and No. 2/11/2017-
Estt. (Pay-II) dtd. 24.11.2017 as amended from time to time. Cadre authorities/Head
of Departments are requested to forward applications of eligible and willing
candidates whose services can be spared on deputation basis immediately so as to
reach the Deputy Secretary (Admn.) within 60 days from the date of publication
of this advertisement in the Employment News. For Curriculum Vitae (Annexure-I)
and other details, the candidates are advised to visit and download from the NEC
website http://necouncil.gov.in.
LIST OF ENCLOSURES TO BE ACCOMPANIED WITH THE APPLICATION/
CERTIFICATES TO BE GIVEN BY THE OFFICE/DEPARTMENT WHILE
FORWARDING THE APPLICATION.
1. Application in prescribed format-Annexure II duly completed, signed by the

applicant and countersigned by the Cadre/Appointing Authority.
2. Attested copies of ACRs/APARs for the last five (5) years duly attested on each

page with seal by an officer not below the rank of Under Secretary to the Govt. of
India or equivalent.

3. Integrity Certificate.
4. Vigilance Clearance.
5. Cadre Clearance Certificate.
6. Major or minor penalty certificate for the last 10 years of service.
7. A certificate to the effect that the particulars furnished by the applicant have been

verified and found correct as per service records.
Note : The candidates applying for the post(s) would not be allowed to withdraw
their candidature subsequently.

(L. Beimopha)
EN 36/41 Deputy Secretary (Admn.)

Government of India
Principal Accounts Office

Ministry of Health and Family Welfare
313-D, Nirman Bhawan, New Delhi

(Tel/Fax-011-2306-1432/3660)
Applications are invited in duplicate from eligible candidates for the following position
PURELY ON CONTRACT BASIS - PFMS Experts/ Consultant for implementation of
PFMS / TSA / IT related activities under the O/o CCA, Ministry of Health & Family
Welfare as per following details:
Advt. Post Qualification & Experience Consolidated remune-

ration per month
PFMS Experts/ Qualification: Rs. 60,000/- month
Consultants MCA/ BE/ B.Tech (Computer Science/
(02 Nos) Engineering or equivalent) from a 
Location : recognized university with good acade- 
Nirman Bhawan mic record.
New Delhi Experience:

3 years of experience in PFMS/
Technology/Payment and Banking issues.

Details of the advertisement are available on the website www.mohfw.gov.in.
Applications in the prescribed proforma (please see the web link) complete in all
respects along with the copies of certificates/experience etc. have to be sent at above
address and can also be e-mailed (pdf format only) at praoadmn-mohfw@gov.in
and should reach this office within 30 days from the date of publication of this
advertisement in the Employment News/Rozgar Samachar and other leading
newspapers. Accounts Officer
davp 17101/11/0008/2122 EN 36/49
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Government of India

Ministry of Defence 
Defence Research & Development 

Organisation (DRDO)
Scientific Analysis Group 

Metcalfe House, Delhi-110054
CORRIGENDUM

ADVT NO. SAG 005
ONLINE INTERVIEW FOR SELECTION OF JUNIOR RESEARCH FELLOWS
Reference Advertisement Number 005, published in Employment News dated 18-24 September,
2021 for filling up of 09 Junior Research Fellows in the Ministry of Defence, DRDO, Scientific
Analysis Group, Metcalfe House, Delhi-110054.
In addition to the 09 posts, application is invited for filling up of 02 Junior Research Fellows for
DRDO sister lab/estt, subject to fulfillment of eligibility criteria given as under:-
SI. Subject / Number of Educational Qualification
No. Discipline vacancies 
1. Mathematics 01 Post Graduate Degree in Mathematics in First Division  

with NET qualified. 
Desirable: Knowledge of Computer Programming in  
C/C++, Java.

2. Computer 01 B.E/B.Tech degree in CSE/IT/CS with first division and   
Science valid NET/GATE Score. Or

M.E/M.Tech in the relevant field with first division both at 
Graduate and Post graduate level.
Desirable: Knowledge of basic cryptology, Java, Python.

Junior Research Fellow will be paid a monthly stipend of Rs. 31,000/- plus HRA and Medical
facilities as per rules. Contingency grant of Rs. 15,000/- per annum is also admissible.
Interested candidates with above qualification are invited to apply online through website
http://rac.gov.in within one week from the date of publication of corrigendum. No application
will be entertained after closing date.
General conditions & instructions notified in the Employment News dated 18-24 September, 2021
for 09 Junior Research Fellows shall remain unchanged.
IMPORTANT CONTACT DETAILS
1. For all queries related to applying online. Please contact 011-23830599 

E-Mail ID : pro@recruitment.drdo.in.
2. For any queries related to this advertisement, individual may contact, Senior Admin Officer-l,

Telephone No. 011 - 23882675 during working  hours (0900 hrs to 1730 hrs) .
davp 10301/11/0106/2122 EN 36/66

THE NATIONAL INSTITUTE OF HEALTH
AND FAMILY WELFARE

Baba Gangnath Marg, Munirka, New Delhi-110 067
No.B.12028/4/2021-Admn.II 

Vacancy Notice
The National Institute of Health and Family Welfare (NIHFW) is an
Autonomous / Apex Technical Institute funded by the Ministry of
Health and Family Welfare for promoting Health and Family Welfare
Programmes in the country through Education & Training, Research
& Evaluation, specialized services, consultancy and advisory
service. This Institute has been appointed by MOHFW, GOI as a
Nodal Agency for Coordination of all the Activities in the country.
It is proposed to fill up the following posts on contract basis for the
development and maintenance of covid19 IT application a project of
Ministry of Health & Family Welfare, Government of India (Through
Centre of Health Informatics (CHl). This project is currently
approved for a period upto 31/3/2022 and likely to continue based
on requirement of the resources for above IT application and
satisfactory performance of the employee/ staff. The engagement of
following positions (On Contract Basis) will be at the CHI, NIHFW
and MoHFW, Nirman Bhavan, New Delhi.
S. Designation No. of Maximum Ceiling in
No. Position Rupees (Per Month) 

Exclusive of Taxes
1 Manager / Senior 1 2,00,000/-

Technical Project 
Manager

2 Product Manager / 1 1,67,000/-
Technical Project 
Manager

3 Team Leaders / 2 2,32,960/-
Architects

4 Database Admin 1 1,89,124/-
5 Architect 1 2,32,960/-

(Security Admin)
6 Architect 1 2,32,960/-

(System Admin)
7 Data Analyst 1 90,000/-
Willing and eligible candidates may send their filled application
forms placed at Annexure 'B' of the detailed advertisement at
NIHFW website along with latest resume and supporting documents
as per attached proforma to chivacancy@nihfw.org till 31/12/2021
upto 5.00 p.m.
The detailed terms and conditions for the engagement is given at
Annexure 'A' of the vacancy notification on the website of Institute:
www.nihfw.org including Hindi version of this advertisement.

Director
davp 17153/11/0010/2122 EN 36/50

Protection of Plant Varieties and Farmers' Rights Authority
Ministry of Agriculture & Farmers Welfare, Government of India 

S-2, 'A' Block, NASC Complex, DPS Marg, Opp. Todapur Village, New Delhi-110012 
Tel: 011-25843808, 25841532, 25842846, Fax: 011-25840478 Email: ppvfra-agri@nic.in

Website : www.plantauthority.gov.in 
Advertisement No. PPV&FRA/RG/01-20/2020

PPVFRA

The Protection of Plant Varieties and Farmers'
Rights Authority invites applications for filling up of
the post of Registrar-General equivalent to rank
of (Additional Secretary, Govt. of India) on
deputation or contract basis at PPV&FR Authority.
AGE LIMIT FOR THE POSTS: Candidates should
not exceed 58 years of age at the time of making
application. The eligibility, educational qualifi-
cations, experience and other conditions for the
post is given below: -
REGISTRAR GENERAL-(Number of post -1) Rs.
182200-224100/- in Level-15 of 7th CPC and other
admissible allowances as per Central Government
Rules.
Essential: (1) Educational Qualification: A.
Doctorate degree in Plant Breeding and Genetics or
Plant Breeding or Genetics (on plant species) or
Doctorate degree in Agriculture or Horticulture or
Botany or Forestry with specialization in Plant
Breeding and Genetics or Plant Breeding or
Genetics; and B. Master's degree in Agriculture or
Horticulture or Botany or Forestry with specialization
in Plant Breeding and Genetics or Plant Breeding or
Genetics; and C. Bachelor's Degree in Agriculture or
Horticulture or Horticulture & Forestry.
Experience: (2) For apponitment on deputation
basis a person shall be an officer under Central or
State Governments or Union Territories
Administration or Universities/ or Statutory
Organization or an Autonomous Body under the
Central Government or of the Indian Council of
Agricultural Research. 
(i) A person having proven managerial, legal or
Intellectual Property Rights or agricultural
development experience. (ii) Holding analogous
post on regular basis in the parent
cadre/department; or (iii) Three years service in
the grade rendered after appointment thereto on a
regular basis in post in level-14 (Rs. 144200-
218200) in the pay matrix.

Note: Period of deputation (including short term
contract) in another ex-cadre post held immediately
preceding this appointment in the same or some
other organization or department of the Central
Govt. shall ordinarily not exceed 5 years.
(3) The maximum age limit for appointment by
deputation or on contract basis shall not exceed 58
years as on the closing date of receipt of application.  
(4)  The term of office of the Registrar-General shall
be for a period of 5 year or until he attains the age
of 60 years whichever is earlier.
Last date for receipt of applications is 30 days
from the date of advertisement in the
Employment News.
The prescribed format is also available on the
website www.plantauthority.gov.in along with
self-attested copies of all testimonials/certificates
and attested copies of ACRs/APARs for the
preceding 5 years may be sent to the Deputy
Registrar & In-charge (Admin), Protection of
Plant Varieties and Farmers' Rights Authority,
S-2, 'A' Block, NASC Complex, DPS Marg, Opp.
Todapur Village, New Delhi-110012.
While forwarding the application, the forwarding
authority may verify that the particulars furnished
by the applicant are correct and that no Vigilance
case is either pending and/or contemplated against
him/her and also that no major/minor penalty has
been imposed on him/her during the last 10 years.
The applications received without attested copies
of ACRs/APARs, Vigilance clearance certificate,
integrity certificate and statement of major/minor
penalty, if any imposed during the last 10 years, or
otherwise will be considered as incomplete, or
received after the last date of receipt of application
will not be entertained.

(R.S. Sengar)
Deputy Registrar & In-charge (Admin.)

davp 01146/11/0004/2122 EN 36/61
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⁄UˇÊÊ ◊¥òÊÊ‹ÿ /Ministry of Defence
⁄UˇÊÊ •ŸÈ‚¥äÊÊŸ ∞fl¥ Áfl∑§Ê‚ ‚¥ªΔUŸ /Defence Research & Development     

Organisation

⁄UˇÊÊ ßU‹Ä≈˛UÊÚÁŸ∑§Ë ¬˝ÿÊíÿÃÊ ¬˝ÿÊª‡ÊÊ‹Ê («UË‹), Œ„U⁄UÊŒÍŸ 
Defence Electronics Application Laboratory

(DEAL), Dehradun
‚◊ÿ ‚◊ÿ ¬⁄U ‚¥‡ÊÊÁäÊÃ ¬˝Á‡ÊˇÊÈ •ÁäÊÁŸÿ◊ (Apprentices Act), 1961 ◊¥ ÁŸÁ„UÃ ¬˝ÊfläÊÊŸÊ¥ ∑§ •¥Ãª¸Ã ÁŸŒ‡Ê∑§, ⁄UˇÊÊ ßU‹Ä≈˛UUÊÚÁŸ∑§Ë ¬˝ÿÊíÿÃÊ
¬˝ÿÊª‡ÊÊ‹Ê («UË‹), Œ„U⁄UÊŒÍŸ ◊¥ v~ (©UãŸË‚) ¬˝Á‡ÊˇÊÈ•Ê¥ ∑§ Á‹∞ ÁŸêŸÁ‹ÁπÃ ≈˛U«UÊ¥ ◊¥ ©UŸ∑§ ‚ê◊Èπ ©UÁÀ‹ÁπÃ Áflfl⁄UáÊ ∑§ •ŸÈ‚Ê⁄U
∞∑§ fl·¸ ∑§Ë •flÁäÊ ∑§ Á‹∞ Á«Uª˝Ë Á‡ÊˇÊÈÃÊ ¬˝Á‡ÊˇÊáÊ (Apprenticeship Training) - wÆwv „UÃÈ •ÊÚŸ‹ÊßUŸ •ÊflŒŸ •Ê◊¥ÁòÊÃ
∑§⁄UÃ „Ò¥U—-
Under the provisions of Apprenticeship Act-1961 amended from time to time Director, Defence Electronics
Applications Laboratory (DEAL), Dehradun invites online applications for 19 (Nineteen) Trainees in
Degree Apprenticeship Training- 2021 for a period of one year in the following trades:-
Á«Uª˝Ë ¬˝Á‡ÊˇÊÈ ¬˝Á‡ÊˇÊáÊÊÕË¸
Degree Apprentice Trainees

∑˝§. ‚¥.         Áfl·ÿ ∑È§‹ Á⁄UÁÄÃÿÊ¥ •ÊÿÈ ‚Ë◊Ê ãÿÍŸÃ◊ •„¸UÃÊ flÎÁûÊ∑§Ê ¬˝ÁÃ◊Ê„U
S.  Discipline Total 01.12.2021 ∑§Ê Minimum Stipend per month
No. Vacancies Age Limit Qualifications

(As on 01-12-2021) 
1. Electronics & 17 ãÿÍŸÃ◊ •ÊÿÈ- v} fl·¸ ’Ë.≈U∑§./’Ë.ß¸U. L§¬ÿ ~ÆÆÆ/-

Communication Minimum Age- 18 years B.Tech./B.E. Rupees Nine
Engg. thousand only

2. Mechanical Engg. 01 •ÁäÊ∑§Ã◊ •ÊÿÈ-
Maximum Age-

3. Computer Science/ 01 •ŸÊ⁄UÁˇÊÃ- w| fl·¸
Computer Unreserved-27 yrs
Engineering •ãÿ Á¬¿U«∏Ê flª¸- xÆ fl·¸

OBC - 30 yrs
•ŸÈ‚ÍÁøÃ ¡ÊÁÃ/•ŸÈ‚ÍÁøÃ
¡Ÿ¡ÊÁÃ- xw fl·¸
SC/ST- 32 yrs

Total 19

w. ©U¬⁄UÊÄÃ ¬ŒÊ¥ ◊¥ •ŸÈ‚ÍÁøÃ ¡ÊÁÃ, •ŸÈ‚ÍÁøÃ ¡Ÿ¡ÊÁÃ, •ãÿ Á¬¿U«∏ flª¸ ∞fl¥ •ÊÁÕ¸∑§ M§¬ ‚ Á¬¿U«∏§flª¸ „UÃÈ •Ê⁄UˇÊáÊ ÷Ê⁄UÃ ‚⁄U∑§Ê⁄U ◊¥ ÁŒÿ
ªÿ ¬˝ÊfläÊÊŸÊ¥ ∑§ •ŸÈ‚Ê⁄U Á∑§ÿÊ ¡Ê∞ªÊ.
Reservation for SC, ST, OBC, & EWS categories on the above posts will be given as per the provisions
of Govt. of India.
x. •ÊflŒŸ ∑§fl‹ •ÊÚŸ‹ÊßUŸ ◊Êäÿ◊ ‚ SflË∑§Ê⁄U Á∑§∞ ¡Ê∞¥ª. ¡Ê •èÿÕË¸ ©U¬⁄UÊÄÃ ¬ÊòÊÃÊ ⁄UπÃ „UÊ¥ fl ÁŒŸÊ¥∑§ xv.vw.wÆwv ‚Êÿ¥ v|ÆÆ
’¡ Ã∑§ •ÊÚŸ‹ÊßUŸ •ÊflŒŸ ∑§⁄U ‚∑§Ã „Ò¥U. •ÊflŒŸ ∑§Ë •¥ÁÃ◊ ÁÃÁÕ ∑§ ’ÊŒ ¬˝ÊåÃ •ÊflŒŸ ¬⁄U ÁfløÊ⁄U Ÿ„UË¥ Á∑§ÿÊ ¡Ê∞ªÊ.
Only online applications will be accepted. Candidates fulfilling the eligibility criteria may apply online on

upto 31.12.2021, 1700 hrs. Applications received after the last date of submission will not be considered.
y. ‚Ê◊Êãÿ ÁŸŒ¸‡Ê /General Instructions:
(v) ÁflÁ÷ãŸ UÁflcÊÿÊ¥ ◊¥ ©U¬‹éäÊ Á⁄UÁÄÃÿÊ¥ ∑§ •ÊäÊÊ⁄U ¬⁄U, •èÿÁÕ¸ÿÊ¥ ∑§Ê øÿŸ •„¸U∑§ ¬⁄UËˇÊÊ ◊¥ ¬˝ÊåÃ •¥∑§Ê¥ ∑§ •ÊäÊÊ⁄U ¬⁄U ‹ÉÊÈ ‚ÍøË ÃÒÿÊ⁄U ∑§⁄U
Á∑§ÿÊ ¡Ê∞ªÊ.
Depending upon the vacancies available in various disciplines, selection of candidates will be carried out
by short listing on the basis of marks obtained in the qualifying exam.
(w) •èÿÌâÊÿÊ¥ mUÊ⁄UÊ ¬„U‹ NATS Portal ¬⁄U ¬¥¡Ë∑§⁄UáÊ ¬‡øÊÃ •¬ŸÊ ¬¥¡Ë∑§⁄UáÊ/•ÊflŒŸ www.mhrdnats.gov.in ¬⁄ «UË‹ ∑§ •Êß¸U«UË
NUKDDC000015 ¬⁄ Á∑§ÿÊ ¡ÊŸÊ •ÁŸflÊÿ¸ „Ò. ∑Î§¬ÿÊ ¬¥¡Ë∑§⁄UáÊ/•ÊflŒŸ „UÃÈ ‚¥’¥ÁäÊÃ fl’‚ÊßU≈U ∑§Ê Œπ¥.
It is mandatory for the candidates to register on NATS Portal and then register/apply on appreticeship
portal www.mhrdnats.gov.in at DEAL Id NUKDDC000015. Kindly see respective website for
registrations/apply.
(x) Á«Uª˝Ë Á‡ÊˇÊÈÃÊ, ¬˝Á‡ÊˇÊÈ ∑§ •ÊflŒŸ „UÃÈ ∑§fl‹ fl •èÿÕË¸ ¬ÊòÊ „UÊ¥ª ¡Ê fl·¸ wÆv}/wÆv~/wÆwÆ ◊¥ ©ûÊËáÊ¸ „ÈU∞ „Ò¥U. Á¡Ÿ •èÿÁÕ¸ÿÊ¥ Ÿ fl·¸
wÆv} ‚ ¬Ífl¸ •„¸U∑§ ¬⁄UËˇÊÊ ©UûÊËáÊ¸ ∑§Ë „ÒU fl •ÊflŒŸ ∑§ ¬ÊòÊ Ÿ„UË¥ „UÊ¥ª.
For Degree apprentice trainees only those candidates who have passed in the year wÆv}/wÆv~/wÆwÆ are
eligible to apply. Candidates who have passed the qualifying exam earlier than 2018 are not eligible. 
(y) ∑§fl‹ fl •èÿÕË¸ ¡Ê ÁŸÿÁ◊Ã •èÿÕË¸ ∑§ M§¬ ◊¥ •„¸U∑§ ¬⁄UËˇÊÊ ¬Í⁄UË ∑§⁄U øÈ∑§ „Ò¥U, fl „UË •ÊflŒŸ ∑§⁄UŸ ∑§ ¬ÊòÊ „UÊ¥ª. 
Those candidates who have completed the qualifying examination as regular candidates are only eligible
to apply.
(z) •èÿÌâÊÿÊ¥ ‚ •ŸÈ⁄UÊäÊ „ÒU Á∑§ fl •ÊflŒŸ ∑§⁄UÃ ‚◊ÿ ‚÷Ë Áflfl⁄UáÊ ‚„UË ‚ ÷⁄‘¥U •ÊÒ⁄U •Êfl‡ÿ∑§ ŒSÃÊfl¡∏Ê¥ ∑§Ë S∑Ò§Ÿ ∑§ÊÚ¬Ë ÷Ë •¬‹Ê«U ∑§⁄‘¥U.
Candidates are requested to fill up correct details against all the fields along with uploading of scanned
copies of all the mandatory documents.
({) •„¸U∑§ ¬⁄UËˇÊÊ ◊¥ ¬˝ÊåÃ Á∑§∞ ª∞ •¥∑§ ¬˝ÁÃ‡ÊÃ ∑§ M§¬ ◊¥ •¥Á∑§Ã Á∑§∞ ¡Ê∞¥. ‚Ë.¡Ë.¬Ë.∞. ∑§ ◊Ê◊‹ ◊¥, •èÿÌâÊÿÊ¥ ‚ •ŸÈ⁄UÊäÊ „ÒU Á∑§ fl •¬Ÿ
Áfl‡flÁfllÊ‹ÿ ∑§ ◊ÊŸŒ¥«UÊ¥ ∑§ •ŸÈ‚Ê⁄U ‚Ë.¡Ë.¬Ë.∞. ∑§Ê ¬˝ÁÃ‡ÊÃ ◊¥ ¬Á⁄UflÁÃ¸Ã ∑§⁄‘¥U ÃÕÊ ©UÄÃ ŒSÃÊfl ÊÊ¥ ∑§Ê ‚àÿÊ¬Ÿ ∑§ ŒÊÒ⁄UÊŸ ‚àÿÊÁ¬Ã ∑§⁄UflÊ∞¥.
The marks obtained in the qualifying exam are to be mentioned in percentage. In case of CGPA,
candidates are requested to convert the CGPA into percentage as per their university norms and the same
may be verified during document verification.
(|) •èÿÌâÊÿÊ¥ ‚ •ŸÈ⁄UÊäÊ „ÒU Á∑§ •ÊÚŸ‹ÊßUŸ ¬˝SÃÈÃ Á∑§∞ ª∞ •ÊflŒŸ ∑§Ë „USÃÊˇÊÁ⁄UÃ Á¬¥˝≈U ∑§ÊÚ¬Ë ◊Í‹ ŒSÃÊfl ÊÊ¥ ∑§ ‚ÊÕ «UË‹, Œ„U⁄UÊŒÍŸ ◊¥
∑§Êÿ¸÷Ê⁄U ª˝„UáÊ ∑§⁄UÃ ‚◊ÿ •¬Ÿ ‚ÊÕ ‹Ê∞¥.
Candidates are required to bring a signed printout of the application along with the originals of the
documents submitted online at the time of joining at DEAL, Dehradun.
(}) •¥ÁÃ◊ ÁÃÁÕ ∑§ ©U¬⁄UÊ¥Ã •ÊÚŸ‹ÊßUŸ •ÊflŒŸ SflË∑§Ê⁄U Ÿ„UË¥ Á∑§∞ ¡Ê∞¥ª. •¬ÍáÊ¸ •ÕflÊ •äÊÍ⁄‘U ÷⁄‘U ª∞ •ÊflŒŸ ¬òÊ SflË∑§Ê⁄U Ÿ„UË¥ „UÊ¥ª.
Online Application after the last date would not be accepted. Incomplete or partially filled application forms
would not be accepted.
(~) fl •èÿÕË¸ ¡Ê ¬„U‹ ‚ „UË Á‡ÊˇÊÈÃÊ ¬˝Á‡ÊˇÊáÊ ‹ øÈ∑§ „Ò¥U •ÕflÊ flÃ¸◊ÊŸ ◊¥ Á∑§‚Ë ‚¥SÕÊŸ ∑§ •¥Ãª¸Ã Á‡ÊˇÊÈÃÊ ¬˝Á‡ÊˇÊáÊ ‹ ⁄U„U
„Ò¥U, fl •èÿÕË¸ •ÊflŒŸ ∑§ ¬ÊòÊ Ÿ„UË¥ „UÊ¥ª. 
Candidates who have already undergone apprenticeship training or at present undergoing
apprenticeship training under any organisation are not eligible to apply.
z. ÁøÁ∑§à‚Ëÿ SflSâÊÃÊ /Medical Fitness:
•èÿÕË¸ ∑§Ê SflÊSâÿ ‚¥ÃÊ·¡Ÿ∑§ „UÊŸÊ øÊÁ„U∞. •¥ÁÃ◊ M§¬ ‚ øÿÁŸÃ •èÿÕË¸ ∑§Ê ∑§Êÿ¸÷Ê⁄U ª˝„UáÊ ∑§⁄UÃ ‚◊ÿ Á∑§‚Ë ‚⁄U∑§Ê⁄UË •S¬ÃÊ‹ ∑§
¬˝ÊÁäÊ∑Î§Ã ÁøÁ∑§à‚Ê •ÁäÊ∑§Ê⁄UË mUÊ⁄UÊ ¡Ê⁄UË SflSâÊÃÊ ¬˝◊ÊáÊ¬òÊ ◊ÊŸ∑§ »§ÊÚ◊¸≈U ◊¥ ¬˝SÃÈÃ ∑§⁄UŸÊ „UÊªÊ. ß¸U.∞‚.•Êß¸U.‚Ë. •S¬ÃÊ‹ mUÊ⁄UÊ ¡Ê⁄UË ¬˝◊ÊáÊ ¬òÊ
SflË∑§Ê⁄U Ÿ„UË¥ Á∑§ÿÊ ¡Ê∞ªÊ. •èÿÌÕÿÊ¥ ∑§Ê •¥ÁÃ◊ øÿŸ ¬˝Á‡ÊˇÊÈ •ÁäÊÁŸÿ◊,v~{v ∞fl¥ ¬˝Á‡ÊˇÊÈ ÁŸÿ◊Êfl‹Ë v~~w ÿÕÊ ‚¥‡ÊÊÁäÊÃ ◊¥ ÁŸÁ„UÃ
SflÊSâÿ ◊ÊŸ∑§Ê¥ ∑§Ê ¬Í⁄UÊ ∑§⁄UŸ ¬⁄U ÁŸ÷¸⁄U ∑§⁄‘UªÊ.
The candidates should possess satisfactory health. Candidates finally selected will have to produce

Fitness Certificate as per standard format during joining issued by
authorised Medical Officer of any Government Hospital. Certificate
issued by ESIC hospitals will not be accepted. Final selection of the
candidate depends upon his/her fulfilling health standard as
prescribed in Apprentice Act, 1961 and Apprentice Rules 1992 as
amended from time to time.
{ øÿÁŸÃ •èÿÁÕ¸ÿÊ¥ ∑§Ê ¬˝Á‡ÊˇÊáÊ ¬˝Ê⁄Uê÷ „UÊŸ ‚ ¬Ífl¸ ¬˝‡ÊÊ‚ÁŸ∑§ •ÊÒ¬øÊÁ⁄U∑§ÃÊ „UÃÈ øÁ⁄UòÊ
∞fl¥ ¬Ífl¸flûÊ ‚àÿÊ¬Ÿ ∑§⁄UflÊŸÊ •ÁŸflÊÿ¸ „UÊªÊ.
As administrative formality, selected candidates have to get their
character & antecedents verified before the commencement of
training.
| Á‡ÊˇÊÈÃÊ ¬˝Á‡ÊˇÊÈ (Apprenticeship Trainee) ∑§Ê ¬˝Á‡ÊˇÊáÊ ‚◊ÊÁåÃ ∑§ ©U¬⁄UÊ¥Ã
«UË.•Ê⁄U.«UË.•Ê. (DRDO) •ÕflÊ ßU‚ ¬˝ÿÊª‡ÊÊ‹Ê ◊¥ ÁŸÿÈÁÄÃ ŒŸ ∑§Ê ∑§Êß¸U ¬˝ÊfläÊÊŸ Ÿ„UË¥ „ÒU
∞fl¥ •èÿÕË¸¸ ßU‚∑§ Á‹∞ ∑§÷Ë ÷Ë ŒÊflÊ ¬˝SÃÈÃ Ÿ„UË¥ ∑§⁄U ‚∑§ÃÊ „ÒU.
There is no provision for appointment of the Apprenticeship Trainee
in DRDO or in this Laboratory after the completion of training and
candidate cannot claim for the same.

ÁŸŒ‡Ê∑§, «UË‹, Œ„U⁄UÊŒÍŸ/Director, DEAL, Dehradun
davp 10301/11/0108/2122 EN 36/48

Office of the Principal
Controller of Defence

Accounts (SWC) Khatipura
Road, Jaipur-302012

Advt No. : AN/l/SCD/Rectt
Telephone No. : 0141-2388483 Website: pcdaswc.nic.in
Fax No: 0141-2388463 E-mail: pcdaswc.cgda@nic.in

Recruitment to the post of Staff Car Driver 
(Ordinary Grade) in Defence Accounts Department

(Regular Vacancy)
Name of the post : Staff Car Driver (Ordinary Grade) 
No. of Vacancy : 01 (UR)
Pay Matrix : Level -02 (7th CPC) (Rs. 19900-63200) 
Age Limit : 18 to 25 years as on 01/01/2022 
Essential Qualification:
(a) Must have passed Matriculation Examination or
equivalent from a recognized Board.
(b) Possession of a valid Driving License for Motor cars
issued by authorised civil authority.
(c) Knowledge of motor mechanism (the candidate should
be able to remove minor defects in vehicles).
(d) Experience of driving a motor car for at least three years.
Desirable: Three years service as Home Guard or Civil
Volunteers. Fee & Mode of Payment : Rs. 100 (Rupees
One Hundred Only) through Demand Draft in favour of "Pr.
Controller of Defence Accounts (SWC)", Payable at
Jaipur.
Probable Month of Examination : February 2022 
Centre of Examination : Jaipur 
Last Date of Application : 31/12/2021

Note: For application proforma and other details, please
refer website of PCDA(SWC) Jaipur i.e. "pcdaswc.nic.in"

EN 36/69

Government of lndia
Ministry of Home Affairs

Directorate of           
Coordination Police  

Wireless
Block No. 9, CGO Complex, Lodhi Road

New Delhi-110003

Notice for extension of date
Applications were invited from the eligible candidates to fill up the
post of Deputy Director on  deputation basis vide Advertisement
No. EN 19/47 published in EN dated 07-13.08.2021. The last date
of submission of application has been extended by 30 days.
The details of the post, age limit, eligibility, experience, bio-data
proforma and other conditions etc. are available on the DCPW
webstie under link <www.dcpw.gov.in>.

Joint Director (Admn), DCPW
davp 19129/11/0007/2122 EN 36/64
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1. The Indian Coast Guard, an Armed Force of the Union, offers a challenging career
to young and dynamic Indian Male/Female candidates for various branches as an
Assistant Commandant (Group 'A' Gazetted Officer). Registration of 'online'
application will be through Coast Guard recruitment website www.joinindiancoast
guard.gov.in.
2. Branch and Eligibility. Indian citizens having following minimum qualifications are
eligible to apply :-
SL BRANCH AGE GENDER EDUCATIONAL QUALIFICATION

(Born Between)
(a) General Born between Male (i) Candidates who have passed

Duty 01 Jul 1997 to Bachelor's degree from any Recognised 
30 Jun 2001 University with minimum 60% marks 
(Both dates in aggregate (i.e. 1st Semester to 8th 
inclusive). Semester for BE/B.Tech Course or 1st 

year to last year for Bachelor Degree
candidates wherever applicable).
(ii) Mathematics and Physics as subjects 
up to intermediate or class XIIth of 10+
2+3 scheme of education or equi-
valent with 60% aggregate in Mathe-
matics and Physics. {Candidates not 
in possession of Physics and Maths 
in 10+2 (intermediate) or equivalent
level are not eligible for General Duty (GD)}.

(b) Commer- Born between Male/ Candidates holding current/valid 
cial Pilot 01 Jul 1997 to Female Commercial Pilot Licence (CPL) issued/
Entry 30 Jun 2003 validated by Director General of Civil
(CPL- (Both dates Aviation (DGCA). Minimum educational
SSA) inclusive).              qualification - XIIth pass (Physics and

Mathematics) with 60% marks in
aggregate.

(c) Technical Born between Male (i) Engineering degree with 60% marks
(Enginee- 01 Jul 1997 to in aggregate or Should have passed 
ring & 30 Jun 2001 Sections A and B examination from the 
Electrical) (Both dates Institution of Engineers (India) in any of 

inclusive). the discipline listed below:-
(aa) Engineering Branch. Naval archi-
tecture or Mechanical or Marine or Auto-
motive or Mechatronics or Industrial and
Production or Metallurgy or Design or
Aeronautical or Aerospace.
(ab) Electrical Branch. Electrical or
Electronics or Telecommunication or
Instrumentation or Instrumentation and
Control or Electronics and Communica-
tion or Power Engg. Or Power Electronics.
* All the above streams of Engg. Must 
be recognized by All India Council of
Technical Education (AICTE).
(ii) Atleast 60% marks in aggregate in
Physics and Maths in 12th class. or
Three year diploma course with an
aggregate of 60%.

* Short Service Appointment (SSA) - Short Service Appointment as Assis-
tant Commandant is for a period of 08 years which may be extended to 10 years
and further extendable up to 14 years.

Note. (i) Upper age relaxation of 5 years for SC/ST and 3 years for OBC (non-creamy
layer) candidates as per Govt. of India rules in vogue.

(ii) Maximum 5% relaxation in aggregate in the degree certificate for SC/ST
candidates. No relaxation is applicable for 12th class marks.

(iii) Income certificate for EWS (Economically Weaker Sections) as per Government
of India format (no other format will be entertained).

(iv) Indian Coast Guard reserves the right to fix the cut off percentage for issue of PSB
call up letters.

3. Vacancy. The total category wise posts for Assistant Commandant - 02/2022
batch are as mentioned below:-
Sl. Cadre Vacancies Category Total 

SC ST OBC EWS UR
(i) GD 30 05 16 06 01 12 40
(ii) CPL (SSA) 10
(iii) Technical (Engineering) 06 02 -- 04 -- 04 10

Technical (Electrical) 04
4. Additional Eligibility Criteria.
(a) While shortlisting applications for call-up, priority will be given to candidates with

higher percentage of marks in the degree.
(b) Only candidates cleared their final year/ final semester exams and

completed their degrees are to apply.
(c) Candidates withdrawn on disciplinary grounds from any other service training

academy are not eligible to appear.
(d) Candidates should not have been arrested, convicted or prosecuted on criminal

charges.
(e) Free boarding & lodging facility for the duration of FSB will be provided. To & Fro

rail fares (AC III Tier / Chair car) or actual bus fare to the candidates appearing in
FSB (Stage-II) will be reimbursed as per GOI policy.

5. How to Apply.
(a) Applications will be accepted only 'Online' tentatively from 1200 hrs on 06 Dec

to 17 Dec 2021 upto 1730 hrs for the above said posts. The important
instructions for filling up of the online applications are as given below: -

(i) The name of the candidate, father/mother's name and date of birth should be
same as mentioned in the Xth class passing certificate. Any mismatch in name
& date of birth in the application will result in rejection of the application.

(ii) Indicate exact percentage of XIIth and Graduation marks upto two decimals and
this is not to be rounded off.

(iii) Candidates to choose any one venue for PSB out of the options displayed.
(iv) Filling up of information like personal e-mail ID and Mobile number of the

candidate is compulsory. The date, time and venue of the test and other
information will be informed through personal e-mail ID or CG Recruitment
website.

(v) Applicants, either current or permanent address of online application should be
same as the address mentioned in caste/category certificate (SC, ST, OBC &
EWS).

(vi) In case of OBC Non Creamy Layer (NCL), the category certificate should be as
per the format for appointment for post under the Govt. of India. The format of the
OBC (Non Creamy) certificate is available on ICG website (No other format will be
entertained). Any other format will lead to cancellation of candidature. 

(b) To fill up "Online" application the candidates need to logon to the website
www.joinindiancoastguard.gov.in and click on "opportunities" button. Read
the instruction carefully and proceed for filling up application form as given below:-

(i) Select the advertisement for Recruitment of Assistant Commandant-02/2022
Batch.

(ii) Select any one post to be applied from any one of the followings :
(aa) Asst Commandant General Duty.
(ab) Asst Commandant Commercial Pilot License (CPL-SSA) -Male/Female
(ac) Asst Commandant (Engineering & Electrical)

(iii) Click on the 'I Agree' button and the 'Online Application' will be displayed. 
Continued on page 30
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(iv) Proceed to fill the application (All Star (*) marked entries are compulsory and to
be filled). 

(v) Candidate have to upload the photograph and signature in jpeg format
(image quality 200 dpi). The size of photograph and signature must be
between 10 kb to 40 kb and 10 kb to 30 kb respectively.
(aa) Candidates shall ensure that all data is checked before clicking submit
button.  Any variation from Xth certificate regarding name, father's name,
date of birth, percentage (%) in XIIth marksheet and category will not be
allowed to sit in the examination.
(ab) All candidates shall correctly fill up their mobile no. and e-mail ID.  In
case, the candidate has not having mobile no., his/her parent's/guardian's
mobile no. is to be mentioned with name.

(vi) On successful submission of the online application a unique Application/
Registration number will be provided to the candidate. Candidates must note
down this application number for future reference and for retrieval/ reprint of e-
admit card. Applicants are to take print out of the E-admit card through URL
https://joinindiancoastguard.gov.in/reprint.aspx from 28 Dec 2021 onwards.
For candidates not meeting the eligibility criteria, a 'Rejection Slip', giving the
cause of rejection with the 'Application Number' will be displayed. Short-listing
criteria will be based on higher percentage of marks.

(vii) Candidates are required to bring 02 copies of system generated E-Admit card
having allotted roll number with recent identical photograph with blue
background (not older than 03 months) and to be carried at the recruitment
centre. Candidates shall bring all original documents and keep one application
form ready along with photocopies of all documents required i.e. class Xth
certificate and marksheet showing date of birth, XIIth class certificate along with
mark sheet showing subjects, Degree certificate showing percentage of marks,
caste certificate wherever required and NCC 'C' Certificate/Games certificate duly
attested. Any candidate who does not carry all these documents at the time
of PSB and FSB shall not be permitted to appear in the exam.

Note.
(i) Candidate can apply for one branch only. Filling of multiple applications will

result in cancellation of all applications.
(ii) After successful registration, candidates are mandatorily required to take

print out of their application form and e-admit card within a stipulated time
frame which will be notified in the Coast Guard Recruitment Website.  These
documents are required to be produced at PSB centre. After, stipulated time
frame for printing the said documents is over, no request/query regarding
generation of application form and e-admit card will be entertained.     

* Date of opening online application will be : 06 Dec 2021 from 1200 Hrs.
* Date of closing online application will be: 17 Dec 2021 up to 1730 Hrs.
* Admit card through URL www.joinindiancoastguard.gov.in will be available

for print from 28 Dec 2021 onwards till completion of PSB.
6. Schedule for Preliminary Selection Examination. Candidates to reach the
allotted centre at least 30 minutes prior to starting of Exam. The date and time of the
examination will be intimated through Coast Guard website www.joinindiancoast
guard.gov.in. The Preliminary Selection will be conducted tentatively from Early
Jan 2022 onwards at following centres or any other centre promulgated by Coast
Guard: -
(a) Indian Coast Guard District Headquarters No. 11, 4th Floor, MPT Old Building,

Mormugao Harbour, Goa - 403 803.
(b) Coast Guard Store Depot, CG Complex, Near Kalmandapam Police Station, GM

Pettai Road, Royapuram, Chennai - 600 013.
(c) Coast Guard Regional Headquarters (North East), Synthesis Business Park, 6th

Floor, Shrachi Building, New Town, Rajarhat, Kolkata - 700 161.
(d) Coast Guard Selection Board, C-1, Near Indus Valley Public School, Sector-62,

Noida, UP - 201 309.
Note :
(i) The Changes in address of recruitment centres, if any, will be promulgated

through the Coast Guard Recruitment website.
(ii) The Coast Guard reserves the right to cancel / re-conduct the examination

of a particular Centre or change the Centre of the candidates for
administrative/ other reasons.

(iii) The dates for conduct of Preliminary Selection are tentative and may be
changed by the Coast Guard due to Administrative reasons. Such changes,
if any, will be notified well in time on CG website www.joinindiancoast
guard.gov.in. 

7. Selection Procedure.
Stage -I
(a) Short Listing of Applications. Shortlisting criteria will be based on higher

percentage of marks in the qualifying examination and the qualifying cut off for
a particular branch or centre may be increased more than 60% if more
applications with higher % are received.

(b) Preliminary Selection. Shortlisted candidates will be called for Preliminary
Selection at given date and time which will consist of Mental Ability Test/ Cognitive
Aptitude Test and Picture Perception & Discussion Test (PP&DT). The aptitude
tests will be in English only and will be of objective type. During PP&DT the
candidates are expected to speak and discuss in English. However, they are free
to speak in Hindi if they wish to do so. Date/time and venue of Preliminary
Selection once allotted will not be changed at any stage.

Note: (i) Candidates who have completed their Degree in 2020/2021 should be in
possession of Original/Provisional Degree issued by the College/University.
Candidates completed their Degree before 2020 must be in possession of
Original Degree issued by the University, if not, the candidate must be in a
possession of "Non issuance of Degree Certificate" issued / signed from the
concerned University only (format available in www.joinindiancoastguard.
gov.in). No candidates will be permitted to appear in PSB without above
documents in Original.

(ii) The CGPA or equivalent scheme should be corroborated with 60% of the
total marks as per the conversion formula /promulgated issued from the
respective University.

(iii) No amendment/correction will be allowed pertaining to any data post
submission of online application forms.

(iv) All eligible candidates will undergo Biometric profiling.
(v) Appearing candidates or candidates not cleared final semester exam or

awaiting for result are not eligible to apply 02/2022 batch.

Stage -II
Final Selection.The candidates who qualify Preliminary Selection will be called
for Final Selection. The date and venue for Final Selection Board (FSB) will be
uploaded on Indian Coast Guard website www.joinindiancoastguard.gov.in.
The Final Selection will be conducted tentatively from early Feb to Apr 2022.
The Final Selection will consist of Psychological Test, Group Task and Interview
(Personality test). All documents/ certificates verified during PSB are also required
to be produced in originals during FSB.

8. List of Documents. Scrutiny of documents for eligibility will be carried out prior
commencement of the written examination at venue.  Candidates are therefore
required to appear at the examination centres with following original documents.
Original documents will be returned after verification:-
(a) Two copies of computer generated pre-filled online E-admit card form alongwith

recent colour passport size photo (Not older than 03 months).
(b) Original class Xth  pass certificate and mark sheet. 
(c) Original class XIIth pass certificate and mark sheet.
(d) Original Degree Certificate with all semesters/years marksheets of

BE/B.Tech/Graduation with CPA/CGPA conversion for percentage of marks from
University.

(e) Proof of identity such as passport, driving license, Aadhaar Card, voter I card,
college ID card or any other photo identity proof.

(f) Caste Certificate (if applicable) in original for OBC candidates (Non Creamy
Layer only) as per Govt. of India format (format available in www.joinindian
coastguard.gov.in) and in original for SC & ST candidates as per Govt. of India/
State Govt.

(g) Income Certificate for EWSs (Economically Weaker Sections) as per Government
of India Format (no other format will entertained) available on ICG website.

(h) Character certificate. (Should not be older than six months on the date called for
PSB).

(j) Twelve recent colour passport size photographs with blue background.
(k) Candidates not in possession to above documents will not be permitted to appear

for the written examination.
9. Medical Standards. All candidates recommended by Final Selection Board will
undergo Medical examination at nearest Military Hospital as per medical standard
prescribed in current regulations applicable to Assistant Commandant entry.
(a) Height.

(i) Asst Commandant (GD), Technical: 157 cms minimum. Reduction in height
for candidates from hilly areas and tribal areas will be in accordance with the
Central Govt. regulations.

(ii) Asst Commandant (CPL-SSA) (Men/Women): Minimum 162.5 cms and
maximum 197 cms, leg length minimum 99 cms.

(b) Weight. Proportionate to the Height and Age, + 10 % acceptable.
(c) Chest. Well proportionate, minimum expansion 5 cms.
(d) Eye Sight.

(i) Asst Commandant (GD) 6/6  6/9  - Uncorrected without Glass.
6/6  6/6  - Corrected with Glass.

(iii) Asst Commandant 6/6  in one eye and 6/9 in other
CPL holders (SSA) correctable to 6/6.

(iv) Asst Commandant (Tech) 6/36  6/36  - Uncorrected without Glass.
6/6  6/6  - Corrected with Glass.

(e) Tattoo. Permanent body tattoos are not permitted on any part of the body.
However, certain concessions are permitted to candidates belonging to tribal
areas/ communities as declared by the Govt. of India. For other candidates
permanent body tattoos are only permitted on inner face of forearms i.e. from
inside of elbow to the wrist and on the reverse side of palm/back (dorsal) side of
hand. Details in this regard are available on the Coast Guard Recruitment website
www.joinindiancoastguard.gov.in.
Note: The above mentioned requirements are broad medical guidelines/
standards only. However, in addition to above, the complete medical will be
carried out by the laid down medical standard/procedure.

10. Validity of Selection. The candidate's selection pertaining to a particular
batch is valid for that batch only. Qualified candidates whose names do not appear
in the final merit list will have no rights for automatic selection for the next batch. Such
candidates will have to undergo the selection procedure afresh provided that they meet
the eligibility criteria for the fresh batch. 
11. Reasons for Rejection. The candidature of a candidate can be rejected at any
time during the process of selection if: -
(a) Having detected not meeting any of the above laid down criteria/ conditions of

educational qualifications, age, submission of wrong information in the application
or fraudulent certificates etc. 

(b) Act of undisciplined activities including copying, cheating, malpractices or data
recording during any of the testing procedures.

12. Merit List. Recommendation in FSB does not confirm final selection. A merit list
will be prepared for the medically fit candidates on the basis of marks obtained by the
candidates at FSB and depending upon the availability of vacancies. The number of
vacancies may vary from branch to branch and will be decided at a later date
depending on the number of training vacancies available at training establishments.
The list of candidates selected on the basis of merit list will be uploaded in Coast
Guard recruitment website www.joinindiancoastguard.gov.in during the month of
Jun/Jul 2022. The joining letters will be issued accordingly. The training at INA,
Ezhimala is scheduled to commence in end Jun 2022.
13. Travel Allowance. To & Fro travelling fares by AC III/Chair Car or actual normal
bus fare by shortest route (only from the current or permanent address mentioned in
E- admit card) to the  candidates appearing first time in FSB (Stage-II) will be
reimbursed on production of original tickets only. The SC/ST candidates will be
reimbursed IInd class railway/bus fare for PSB and FSB irrespective of the number of
appearances.  
14. General Guidelines.
(a) Candidates should be prepared to stay for 02 days for the Preliminary Selection

for which they have to make their own arrangements. 

}
}
}
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(b) Candidates advised to regularly visit CG recruitment website
www.joinindiancoastguard.gov.in for latest updates regarding change in
examination dates, venues and any other information.

(c) Due to limited vacancies, Indian Coast Guard reserves the right to fix cut-off
marks of the qualifying examination for applying and issue of admit card/call-up
letters. No communication will be entertained on this matter. 

(d) Mobile phones or any other electronic device capable of
transmitting/capturing any data are not permitted.

(e) Any change in the postal address after submission of application must be
communicated by post duly quoting your Registration number, name and branch
opted for.

(f) Original certificates should not be attached with the application form. Indian Coast
Guard will not take responsibility for loss of original certificates, if attached with
application. The candidate is required to bring one set of self-attested copies of all
documents/certificates for verification alongwith originals in PSB & FSB.

(g) The candidates are to choose only one choice of Centre from the list mentioned
at Para 6 above. In case of more number of candidates applying for one centre,
the centre opted can be changed by ICG view administrative reasons. The revised
centre allocation to the candidates will be based on Percentage in Degree/
Graduation (candidate with higher percentage in degree will be accorded priority
for their choice of centre).  

(h) The application and the original documents will be further scrutinized for eligibility
prior to PSB/ FSB. If any discrepancies are observed in the documents during the
PSB/FSB or at later stage, the candidature/enrollment will be cancelled. 

(j) Free boarding & lodging facility only for the duration of FSB will be provided. No
lodging and boarding facilities are available for candidates appearing for PSB.

(k) No enquiry will be entertained regarding recruitment/ enrolment after a
period of six months from the PSB date.

15. Indian Coast Guard Offers You.
(a) Promotion & Pay Scale.The promotions to the ranks will be as per the laid down
promotion criteria. The pay scales for the various ranks are as per the 7th CPC are as
follows:-

Rank Pay Level (PL) Starting Basic Pay (in Rs.)
Assistant Commandant (10) 56,100/-
Deputy Commandant (11) 67,700/-
Commandant (JG) (12) 78,800/-
Commandant (13) 1,23,100/-
Deputy Inspector General (13A) 1,31,100/-
Inspector General (14) 1,44,200/-
Additional Director General (15) 1,82,200/-
Director General (17) 2,25,000/-

The other pay and allowances are admissible as per the rules and regulation in
addition to the above pay scale.
16. Other Benefits.
(a) Medical cover for self and family including dependent parents.
(b) Government accommodation for self & family on nominal license fee.
(c) 45 days Earned leave and 08 days Casual leave every year with Leave Travel

Concession (LTC) for self, family and dependent parents as per Govt. rules.  
(d) Insurance cover of Rs. 1 Crore at a premium of Rs. 10000/- per month as Group

insurance as per prevalent rules.
(e) Contributory Pension Scheme and Gratuity on retirement as applicable. 
(f) Canteen facilities and various loan facilities at subsidized rates.
(g) Learn & participate in various sports and adventure activities.
(h) ECHS medical facilities after retirement.
17. DISCLAIMER. Information published in various News Papers is for guidelines
only. In case of any ambiguity regarding eligibility criteria, date and time of
examination and other procedures, the contents given in the Coast Guard recruitment
website www.joinindiancoastguard.gov.in will be final. 
* Important: - Please read the instruction given in the website before submitting
your application. This is an indicative advertisement only.

CAUTION: SELECTION IN COAST GUARD IS FAIR AND ON
MERIT ONLY.  CANDIDATE SHOULD NOT FALL PREY TO
UNSCRUPULOUS PERSONS POSING AS RECRUITMENT
AGENTS. FOR COMPLAINT AGAINST SUCH PERSONS,
CANDIDATE MUST APPROACH THE DIRECTORATE OF
RECRUITMENT, COAST GUARD HEADQUARTER, NOIDA ON
TELEPHONE: 0120-2201340 AND          
E-MAIL ID: dte-rectofficer@indiancoastguard.nic.in

davp 10119/11/0008/2122 EN 36/63

Scan this QR
code to apply

online
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No. A-12026/1/2020-Estt.Vll/316
Government of India 

Central Water Commission
Sewa Bhawan, Room No. 528 (N)
R.K. Puram, New Delhi - 110066

Dated: 16 November, 2021
OFFICE MEMORANDUM

Sub:   Filling up the post of Storekeeper at HOC, CWC, Guwahati under the office
of B&BBO,CWC, Shillong on deputation/ absorption basis - regarding.
It is proposed to fill up one post of Storekeeper in level-4 in the pay matrix (Rs. 25500-
81100) as per 7th CPC, (in PB-I of Rs. 5200-20200/- with grade pay of Rs. 2400/- as
per 6th CPC) at HOC, CWC, Guwahati under the office of B&BBO,CWC, Shillong on
deputation/absorption basis from amongst Central/State Government Officers fulfilling
following eligibility conditions :-
Officers under the Central Government or State Government:
a) i) Holding analogous post on regular basis in the parent cadre or department; or
ii) With eight years regular service in the post in the level-2 in the pay matrix (Rs.
19900-63200) as per 7th CPC (PB- 1 Rs. 5200-20200 along with grade pay Rs.1900
as per 6th CPC) or equivalent in the parent cadre or department; and
b) Possessing the educational qualifications and experience as under: 
i) Graduation from a recognized University/ Institution. 
ii) Three years experience of holding stores and store accounts.
2. Period of deputation including period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other Organization or
Department of the Central Government shall ordinarily not to exceed 3 years.
3. The maximum age limit for appointment by deputation shall be not exceeding fifty-
six years as on the closing date for receipt of applications.
4. For the purpose of appointment on deputation basis, the service rendered on a
regular basis by an officer prior to 1st January, 2006 or the date from which the revised
pay structure based on the recommendations of the Sixth Central Pay Commission has
been extended, shall be deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of the said Pay Commission
except where there has been merger of more than one pre-revised scale of pay into
one grade with a common grade pay or pay scale, and where this benefit shall
extended only for the post(s) for which that grade pay or pay scale is the normal
replacement grade without any upgradation.
5. The pay of the officers selected will be regularized in accordance with the DOPT, OM
No.2/29/91-Estt.PC(ll) dated 05.01.1994 as amended from time to time.
6. Other terms/conditions as stipulated in Orders/Rules issued by the Govt. of India
from time to time will also be applicable.
7. It is requested that application  in duplicate in the given prescribed Proforma along
with:-
(i) Attested copies of APARs for last five years. (ii) Vigilance Clearance Certificate.
(iii) Certificate of major/minor penalty if any imposed and integrity certificate in respect
of interested and eligible officers, who can be spared immediately in the event of their
selection, may be forwarded to this Commission within 60 days from the date of
issue of this circular/publication in Employment News, whichever is later.
8. Applications received  after the prescribed time limit or otherwise found incomplete
will not be entertained.

(Pinki Pandey) 
Under Secretary 

Tel : 011-29583287
PART-I

BIO-DATA
1. Name
2. Date of Birth
3. Date of retirement under Central Government or State Government Rules
4. Education Qualifications
5. Whether experience required for the post are satisfied
6. Present post held, date from which held and the pay band and grade pay therein
7. Whether willing to be considered for

(a) On deputation basis
(b) On absorption basis

8. Indicate the choice of place of posting on selection to the post
9. Experience   holding   Stores   and   Store Accounts

10. Details of Service:
(1) Name of the posts held and employer
(2) From To:
(3) Pay Band + Grade Pay
(4) Nature of appointment i.e. whether ad-hoc or regular

11. Whether belongs to SC/ST
12. Address for communication and Telephone number
13. Remarks if any

Date : (Signature of Candidate)
Place:

PART-II
(TO BE FILLED BY LENDING AUTHORITY)

1. Certified that the particulars given by 
Shri/Kumar/Smt.  ________________________
Designation ____________________________
Part-l are correct.

2. Certified that no Vigilance/Disciplinary case is either pending or contemplated
against him/her.

3. In case of selection he she will be relieved of his/her duties immediately to take up
his/her new assignment.

4. His/her APAR Dossier containing reports for last five years, No Penalty Statement
Certificate and Integrity Certificate are enclosed.

Signature
(Name of the Authority)
Designation:___________________
Department/Ministry_____________
Official Seal____________________

EN 36/58 Telephone No.__________________

Government of lndia
Ministry of Home Affairs

Directorate of Coordination
Police Wireless

Block No. 9, CGO Complex, Lodhi Road, New Delhi-110003

Notice for extension of date
Applications were invited from the eligible candidates to fill up the post of Joint
Assistant Director (Cipher) on  deputation basis vide Advertisement No. EN 19/75
published in EN dated 07-13.08.2021. The last date of submission of application
has been extended by  another 30 days.
The details of the post, age limit, eligibility, experience, bio-data proforma and other
conditions etc. are available on the DCPW website under link <www.dcpw.gov.in>.

Joint Director (Admn), DCPW
davp 19129/11/0006/2122 EN 36/65
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EN 36/2

No. A-32014/1/2019-Estt.
Government of India
Ministry of Consumer
Affairs, Food & Public

Distribution
Department of Food &

Public Distribution

Directorate of
Sugar & Vegetable

Oils
VACANCY CIRCULAR

Applications are invited from
the eligible officers for filling up
two vacancy of Junior Cost
Accounts Officer, a General
Central Service, Group 'B'
Gazetted, Ministerial post in
Level-7 of the Pay Matrix (Rs.
44,900-1,42,400) in Dte. of
Sugar & Vegetable Oils,
Department of Food & Public
Distribution, Ministry of
Consumer Affairs, Food &
Public Distribution, by Deput-
ation (including short term
contract). Details of the post,
eligibility conditions etc. may
be accessed from the Depart-
ment's website: www.dfpd.
nic.in.
2. Applications of only such
officers/ candidates will be
considered as are routed
through proper channel and
are accompanied by:-
(i) *Bio-data alongwith Certifi-
cation by the Employer/ Cadre
Controlling Authority.
(ii) Photocopies of ACR/
APARs for the  last five  (5)
years duly attested on each
page by an officer not below
the rank of Under Secretary.
(*) as per prescribed
proforma available on the
website.
3. Applications of suitable and
eligible officers and who can be
spared immediately in the
event of selection may be sent
directly to the Under
Secretary (Admn.), Directo-
rate of Sugar & Vegetable
Oils, Department of Food &
Public Distribution, Ministry
of Consumer Affairs, Food &
Public Distribution, (Room
No.577-B), Krishi Bhawan,
New Delhi - 110001 within a
period of 60 days from the
date of issue/ publication of
this advertisement in the
Employment News.

(Dilip Kumar Jha)
Under Secretary to the

Government of India
EN 36/42 Tel: 23380552

F. No.12025/1/2021 Admn I
Government of India

Ministry of Fisheries, Animal Husbandry and Dairying
Department of Fisheries

The Department of Fisheries invites applications for the following post:

S. Name of the post No. of Method of Address for 
No. classification and scale Vacancy Recruitment sending

*** application

1.    Deputy Commissioner 01 Deputation Shri Kham Khan 
(Fisheries) (including Short Suan, Under 
Department of Fisheries Term Contract) Secretary  
Ministry of Fisheries, Animal (Admn),  
Husbandry and Dairying Department of 
PB-3 Rs. 15600-39100/- + Fisheries, 1st   
7600/- (GP) revised to Level 12 Floor, 36 Chander 
(Rs. 78800- 209200/-) of Pay Lok Building, 
Matrix of 7th CPC Janpath, New

Delhi- 110001 

*** Vacancies of the post mentioned above may increase or decrease.
2. For eligibility criteria, i.e. educational qualification, experience, bio-data
proforma etc, the applicants are advised to refer to the official website of this
Department www.dof.gov.in. The post has already been advertised in the
Employment News dated 26 June-2 July, 2021 and 25 September-01 October,
2021 vide advertisement No. 12025/1/2021 Admn I. The applications for the post,
complete in all respects, should be forwarded through proper channel to the
address mentioned above within six weeks from the date of publication of this
advertisement. If the candidate has already applied in response to the previous
advertisement i.e. 26 June-2 July, 2021 and 25 September-01 October, 2021,
he/she need not apply again.
3. The name of the post applied for should be super scribed in bold letters on the
envelope containing the application.

(Kham Khan Suan)
Under Secretary to the Government of India

Tel. 011-2331 0351
EN 36/43 E-mail: admn-fishery@dof.gov.in
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EN 36/47

Government of India

Ministry of Home
Affairs

Central
Translation

Bureau
8th Floor, Pt. Deen Dayal

Antodaya Bhawan
CGO Complex, Lodhi Road

New Delhi-110003
The services of suitable officers
are ugently required for filling
up the 13 (thirteen) posts of
Assistant Director, Central
General Service, Group A,
Gazetted in the pay matrix
Level-10, Rs. 56100-1,77,500
(pre-revised pay scale PB-3,
Rs. 15600-39100 + Grade pay
Rs. 5400/-) on deputation basis
in Central Translation Bureau,
a subordinate office of
Department of Official Langu-
age, Ministry of Home Affairs.
The qualifications and
experience required for the
post and other details of the
post are already available on
www.rajbhasha.nic.in/www.
ctb.rajbhasha.gov.in.
2. The pay of the selected
officer will be regulated in
accordance with the instruc-
tions contained in the Depart-
ment of Personnel & Training
OM No. 6/8/2009-Estt (pay-ll)
dated 17th June, 2010, as
amended time to time.
3. Last date of receipt of the
application is 60 days from
the date of advertisement in
the Employment News.

(Dinesh Kumar Jha)
Administrative Officer

Ph-011-24360370
Email-aoctb-dol@gov.in

davp 19201/11/0003/2122 
EN 36/54

Bharat Sarkar/
Govt. of India

Grih Mantralaya/
Ministry of Home
Affairs

Office of the
Registrar

General, India
Ad-Ill Section, 1st Floor

Annex Building 
Shivaji Stadium

Connaught Place 
New Delhi-110001

File No. A-35013/4/2021-Ad-
III/668 
Sub: Filling up various posts
on deputation basis (inclu-
ding short term contact) in the
Office of the Registrar
General, India, Ministry of
Home Affairs, New Delhi as
well as Directorates of
Census Operations located in
the State Capitals of India -
Extension of last date for
applications.
The undersigned is directed to
refer to this office's Circular No.
A-35013/4/2021-AD-II I /503
dated 08.09.2021 (Brief Circular
published in Employment News
and Circular no. A-35013/4/
2021-Ad-III/543 dated
23.09.2021 (Detailed Circular
published on ORGI website i.e.
including details of Recruitment
Rules, Proforma & Duties) on
the above cited subject vide
which applications were invited

from the eligible and willing
officers of Central Govt. /State
Govt./ Public Sector Under-
takings/ Autonomous Organiz-
ations for filling up various Group
‘A’ & Group ‘B’ posts (Eleven
different type of posts) on
deputation basis (including short
term contract) in ORGI (Hqrs.)
and DCOs. It was requested to
forward the duly filled-in

application to this office within
60 days of publishing of the
said circular in Employment
News. The advertisement for the
aforesaid posts was published in
the Employment News dated 2-8
October, 2021.
2. In the present circumstances
of COVID-19 in the country and
due to administrative reasons, it
has been decided to extend the

last date for accepting applic-
ations against the aforesaid
posts for a further period of one
month i.e. upto 01.01.2022.
3. The Eligibility, Terms & Condi-
tions, Proforma for application
and Duties & Responsibilities to
the posts will remain intact as
issued by this Office's earlier
Circular no. A-35013/4/ 2021-Ad-

III/543 dated 23.09.2021 which
may be seen at website http://
www.census india.gov.in.

(S.K. Singh)
Under Secretary to the 

Govt. of India
011-23348278 

Email: sksingh.43@gov.in
davp 19108/11/0003/2122 

EN 36/52
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(UNCRPD), to which India is a signatory. The Act broadly classifies disabilities under

the following categories:

S.N Domains of Disability Types of Disability

1 Physical Disability 1. Locomotor Disability 
2. Muscular Dystrophy
3. Leprosy Cured Person
4. Dwarfism 
5. Cerebral Palsy 
6. Acid Attack Victims 

2 Visual Impairment 7. Blindness 
8. Low-Vision

3 Hearing Impairment 9. Deaf 
10. Hard of Hearing 
11. Speech and Language Disability

4 Intellectual Disability 12. Intellectual Disability 
13. Specific Learning Disabilities
14. Autism Spectrum Disorder

5 Mental Behavior 15. Mental Illness

6 Chronic Neurological Conditions 16. Multiple Sclerosis and 
17. Parkinson's Disease

7 Blood Disorder 18. Haemophilia
19. Thalassemia 
20. Sickle Cell Disease 

8 Multiple Disabilities 21. Multiple Disabilities 

Meaning and Definition of Disability
A person can be handicapped in a specific environment without being disabled or

have a disability but not be handicapped in many places. A disability is often defined as
the malfunctioning, disturbance, or loss in the normal functioning of physical, mental,
or psychological processes, or difficulty in learning or adjusting socially, which
interferes with normal growth and development. As per the Rights of Persons with
Disabilities Act, 2016 (RPwD Act), Persons with Disabilities, Person with Benchmark
Disability, and Person with Disability having High Support Needs have the following
meanings: 

Person with Disability- a person with long-term physical, mental, intellectual, or
sensory impairment which, in interaction with barriers, hinders his full and effective
participation in society equally with others;

Person with Benchmark Disability- a person with not less than forty percent of a
specified disability where specified disability has not been defined in measurable terms
and includes a person with disability where specified disability has been defined in
measurable terms, as certified by the certifying authority;

Person with Disability having High Support Needs- a person with benchmark
disability certified under clause (a) of sub-section (2) of section 58 of the Act who needs
high support.
Population estimates of PwDs

According to Census 2011, there are 2.68 crore PwDs in India (2.21 percent of the
total population). Out of the total population of PwDs, approximately 1.50 crore are
men, and 1.18 crore are women. These include persons with visual, hearing, speech,
and locomotor disabilities, mental illness, mental retardation (intellectual disabilities),
multiple disabilities, and other disabilities. As per the Office of the Registrar General &
Census Commissioner India, about 36% of PwDs are working (male- 47% and female-
23%). Among the workers with disabilities, 31% constitute agricultural laborers. Fifty
percent of the PwD population in the age group of 15-59 years is working, whereas 4%
of children with disabilities in the age group below 14 years are working.

Constitutional Rights 
The Constitution of India, through its Preamble, inter-alia seeks to secure to all its

citizens; Justice, social, economic, and political; Liberty of thought, expression, belief,

faith, and worship; Equality of status and opportunity.  The relevant extracts of the

Eleventh Schedule (Article 243-G) ensures social welfare, including the welfare of the

handicapped and mentally retarded" (entry no. 26), and Twelfth Schedule (Article 243-

W) speaks of safeguarding the interests of weaker sections of society, including the

handicapped and mentally retarded (entry no. 09).
Laws dealing with protection and welfare of the disabled

There are four legislations: Rehabilitation Council of India Act, 1992; Rights of
PwDs Act, 2016; National Trust for the Welfare of Persons with Autism, Cerebral Palsy,
Mental Retardation, and Multiple Disabilities Act, 1999 and Mental Health Care Act,
2017. The Ministry of Social Justice and Empowerment, Government of India, deals
with the first three legislations. The Ministry of Health and Family Welfare, Government
of India, deals with the fourth legislation.

The Rehabilitation Council of India Act, 1992: The Act provides for the constitution
of the Rehabilitation Council of India (RCI) for regulating the training of rehabilitation
professionals and the maintenance of a Central Rehabilitation Register (CRR) and for
matters connected therewith or incidental thereto. Across the country, approximately
750 Teacher Training Institutes and 14 State Open Universities are running RCI
approved courses. They offer Certificate to M.Phil-level courses. At present, 60 courses
are operational through regular mode covering all the 16 categories of
professionals/personnel allocated to RCI.

The National Trust for the Welfare of Persons with Autism, Cerebral Palsy,
Mental Retardation and Multiple Disabilities Act, 1999: The Government of India
enacted the Act with objective to provide for the constitution of a body at the national
level for the Welfare of Persons with Autism, Cerebral Palsy, Mental Retardation and
Multiple Disabilities and for matters connected therewith or incidental thereto. The trust
aims to provide total care to persons with mental retardation and cerebral palsy and
also manage the properties bequeathed to the Trust. 

The Rights of PwDs Act, 2016: The Act gives effect to the United Nations
Convention on the Rights of PwDs and for matters connected therewith or incidental
thereto. Responsibility has been cast upon the appropriate governments to take
effective measures to ensure that the PwDs enjoy their rights equally with others.
Disability has been defined based on an evolving and dynamic concept. 

The Mental Healthcare Act, 2017: The Mental Health Care Act, 2017 aims to ensure
mental healthcare and services for persons with mental illness and to protect, promote
and fulfill the rights of such persons during delivery of mental healthcare and services
and for matters connected therewith or incidental thereto.
National Policy for PwDs

The Department of Empowerment of PwDs, Government of India, has constituted a
committee under the Chairpersonship of Secretary, DEPwD, to review the existing
National Policy for PwDs, 2006 and suggest a new policy document taking into account
the provisions of the RPwD Act, 2016, United Nations Conventions on the Rights of
PwDs (UNCRPD) and global best practices in managing disability.
Some other Important Rights  
Right to Education 

The Right to Education Act promises new stimulus to the education of Children with
Special Needs (CWSN), irrespective of the kind, category and degree of disability, for
education in an enabling inclusive environment. Teacher's Qualifications notified by
NCTE under section 23 of the RTE Act recognize persons with Special Education (D.Ed
and B.Ed Special Education) as teachers on par with other teachers and the
deployment of such teachers in general schools for optimum utilization is a positive
development.
Right to Admission in Higher Education

As per Rights of PwDs Act, 2016, all institutions of higher education that receive
government aid have to reserve at least 5% seats for persons with bench-mark
disabilities and give them an age relaxation of minimum five years for admission.
Right to Employment 

The Department of Personnel & Training has issued circular on January 15, 2018 to
all the Ministries and Departments specifying 4% reservation for persons with
benchmark disabilities in government jobs as specified under Section 34 of the RPwD
Act, 2016. 
Right to Legal Guardianship 

Persons with Autism, Cerebral Palsy, Mental Retardation and Multiple Disabilities are
in a special situation as even after they have acquired 18 years of age, they may not
always be capable of managing their own lives or taking legal decisions for their own
betterment. Therefore, they may require someone to represent their interests in the
legal areas throughout their lives. Under section 14 of the National Trust Act, the Local
Level Committee headed by the District Collector is empowered to receive application
and appoint for persons with Autism, Cerebral Palsy, Mental Retardation and Multiple
Disabilities. It also provides mechanism for monitoring and protecting their interests
including their properties. 
Right to Accessibility

To enable PwDs to live independently and participate fully in all aspects of life,
appropriate measures are required to ensure to PwDs access, on an equal basis with
others, to the physical environment, to transportation, to information and
communications, including information and communications technologies and systems,
and to other facilities and services open or provided to the public. These measures
include the identification and elimination of obstacles and barriers to accessibility. 
Right to Disability Certificate  

A person with a disability who wishes to avail of the benefits under the Right to PwDs
Act has to obtain a Disability Certificate from the Medical Authority notified for the
purpose. The certificates are issued based on guidelines framed by the Department of
PwDs, Ministry of Social Justice and Empowerment, Government of India. The State
Governments are responsible for issuing Disability Certificates based on applications
received from PwDs. Possession of medical reports explaining the type of their

Continued from page 1
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Continued on page 35
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disability is essential, and the minimum degree of disability should be 40%. The
certification process begins with the disabled person or the parents approaching the
nearest District Hospital to obtain a Disability Certificate through the Medical Board.
The Medical Board then forwards the cases to the medical sub-committees specialized
for different types of disabilities.
Nodal Agency Ensuring Rights to Divyangjan

In order to give focused attention to policy issues and meaningful thrust to the
activities aimed at welfare and empowerment of the PwDs, a separate Department of
Empowerment of PwDs (Divyangjan) was carved out of the Ministry of Social Justice
and Empowerment, Government of India. The Department acts as a nodal agency for
matters pertaining to disability and PwDs including effecting closer coordination among
different stakeholders.

Institutional Framework for Empowerment of PwDs

Extensive infrastructure has been developed by the Central Government. The
Government of India has established 13 National Institutes under various ministries for
empowerment of PwDs. In addition to National Institutes, the Ministry of Social Justice
and Empowerment has also established 20 Composite Rehabilitation Centres (CRCs)
for Skill Development, Rehabilitation and Empowerment of PwDs (Divyangjan),
approximately 200 District Disability Rehabilitation Centres (DDRCs). Besides, 750
private institutions are conducting training courses for rehabilitation professionals. The
details of the National Institutes are tabulated below:-

SN National Institute/Regional Center Core Area/Dealing Head- 
Disabilities quarter

1 Central Institute of Psychiatry (CIP) Mental Illness Ranchi 

2 National Institute of Mental Health and Mental Illness Bengaluru
Neuro Sciences (NIMHANS)

3 All India Institute of Physical Medicine and Physical Disability Mumbai 
Rehabilitation (AIIPMR)

4 Pt. Deendayal Upadhyaya National Institute Physical Disability New Delhi
for Persons with Physical Disabilities 
(PDUNIPPD)

5 All India Institute of Speech and Hearing Speech and Hearing Mysore
(AIISH) Disabilities

6 Swami Vivekanand National Institute for the Physical Disability Cuttack
Rehabilitation Training & Research 
(SVNIRTAR)

7 National Institute for Locomotor Disabilities Locomotor Kolkata
(NILD) Disabilities

8 National Institute for the Empowerment of Visual Disabilities Dehradun
Persons with Visual Disabilities (NIEPVD)

9 Ali Yavar Jung National Institute of Speech Speech and Hearing Mumbai
and Hearing Disabilities (AYJNISHD) Disabilities

10 National Institute for the Empowerment of Intellectual Secundera- 
Persons with Intellectual Disabilities (NIEPID) Disabilities bad

11 National Institute for Empowerment of Multiple Disabilities Chennai
Persons with Multiple Disabilities, (NIEPMD) 

12 Indian Sign Language Research and Training Sign Language New Delhi 
Centre (ISLRTC)

13 National Institute for Mental Health Mental Health Bhopal 
Rehabilitation

14 Composite Regional Center for Skill All Types of 21 State
Development, Rehabilitation and Empow- Disabilities Head-
erment of PwDs (Divyangjan) (CRCs) quarters

Statutory Bodies Ensuring Rights to PwDs
Chief Commissioner for Persons with Disabilities (CCPD): The Office of the
CCPD falls under the ambit of Section 74(1) of the Rights of Persons with Disabilities
Act, 2016. The Chief Commissioner for PwDs is entrusted with reviewing the
safeguards provided by or under this Act or any other law for the time being in force
for the protection of rights of PwDs and recommend measures for their effective
implementation; reviewing factors that inhibit the enjoyment of rights of PwDs and
recommend appropriate remedial measures.  The Chief Commissioner also may, on
his own motion or on the application of any aggrieved persons or otherwise, look into
complaints relating to deprivation of rights of PwDs or non-implementation or rules,
bye-laws, regulations, executive orders, guidelines or instructions, etc., made or
issued for the welfare and protection of rights of PwDs and take up the matter with
the concerned authorities. The Chief Commissioner for PwDs has been assigned
certain powers of a Civil Court for effective discharge of the functions.

The National Trust for the welfare of persons with Autism, Cerebral Palsy,
Mental Retardation and Multiple Disabilities: The National Trust is a statutory
body set up under the National Trust Act 1999. The National Trust has been set up
to discharge two basic duties- legal and welfare. Legal duties are discharged
through Local Level Committee and welfare duties are discharged through various
schemes implemented by registered organizations. The activities of the National
Trust inter-alia include training, awareness and capacity building programmes and
shelter, care giving and empowerment. The National Trust is committed to facilitate
equal opportunities, protection of rights and full participation of PwDs (Divyangjan),
covered under the Act.
Rehabilitation Council of India (RCI): The Rehabilitation Council India was
accorded a Statutory status by an Act of Parliament, namely, the Rehabilitation
Council of India Act, 1992. The Council is mandated to regulate and monitor the
training programmes for professionals and personnel in the field of rehabilitation and
special education, promote research in rehabilitation and special education and
maintain a Central Rehabilitation Register. 
Skill Council for Persons with Disability (SCPwD): A separate Sector Skill
Council for PwDs has been created by the Ministry of Skill Development and
Entrepreneurship which has a Chairman from the private sector and a full time CEO.
The Council has various members representing stakeholders from government and
private sector and NGOs working for the cause of PwDs.

Recent meaures taken by the Government of India for the empowerment of PwDs
1. The Government of India notified the Rights of Persons with Disabilities Rules on

June15, 2017. These Rules provide for accessibility standards for built
environment, passenger bus transport and for websites, besides specifying the
procedure for applying and grant of certificate of disability, manner of publication
of equal opportunity policy, manner of utilization and management of National
Fund, etc. 

2. The Government of India notified the Guidelines for Assessment of Extent of
Specified Disability in a person on January 04, 2018. These guidelines provide a
detailed procedure of assessment as well as the composition of the medical
authority competent to issue certificates of disability for various categories of
disabilities. 

3. The Department of Empowerment of Persons with Disabilities, Government of
India, notified the Rights of Persons with Disabilities (Amendment) Rules on
March 08, 2019 specifying the manner of assessment of persons with benchmark
disabilities seeking high support needs by an Assessment Board and also the
composition of such boards.

4. The States have been advised from time to time to frame rules in terms of Section
101 of the Act. As on March 31, 2020, 31 States/UTs have notified the rules under
the said Act.

5. The Department of Empowerment of Persons with Disabilities, Government of
India has constituted the Central Advisory Board on Disability vide notification
dated November 08, 2017. The Central Advisory Board has met four times so far.

Challenges
Bringing an attitudinal change in the perception of general public towards Divyangjan

remains the biggest challenge in India. Awareness generation is therefore key to
change the mindset not only of the general public but also of persons with disabilities
to increase their confidence. There is a greater need for the State Governments and
the local bodies to imbibe the culture of accessibility standards at the designing,
planning and execution stage for creating barrier free environment for PwDs. 

(The author is guest faculty, Audiology and Speech Language Pathology at Dr.
Shakuntala Misra National Rehabilitation University (DSMNRU), Government of
Uttar Pradesh, Lucknow. She can be reached at ankitaa.kumari@gmail.com.)
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Mahaparinirvan Diwas is
observed every year on 6th

December to commemorate the
death anniversary of Dr. B R
Ambedkar. Parinirvana is a Sanskrit
term which means release or freedom
after death. Ambedkar, having
studied the religion extensively,
emerged as a Buddhist leader and
guru following his conversion to
Buddhism. Owing to Ambedkar's
status as a Buddhist leader, his death
anniversary is referred to as
Mahaparinirvana Diwas.

Also known as the Father of the
Indian Constitution, Bhimrao Ramji
Ambedkar (popularly known as
Babasaheb) chaired the Drafting
Committee of the Constituent
Assembly and was India's First
Minister for Law and Justice. A
pioneering social reformer, jurist,
economist, author, polyglot orator,
scholar of comparative religions and
thinker, he was a multi-faceted man
who remapped the frontiers of human
achievement by his sheer tenacity,
perseverance and the will to excel
against all odds. Dr. Ambedkar
braved the walls of prejudice and
caste discrimination in early 20th
century India to emerge as an
exemplar and an unflinching crusader
against the inequities of caste system
and socio-economic deprivation that
afflicted millions of Indians. His life is
an inspirational story of achievements
despite trying circumstances and the
indomitable will to move beyond
individual strife for the larger cause of
social justice and national
renaissance.

Below are excerpts from
Publications Division’s book
Builders of Modern India- Dr. B.R.
Ambedkar by W.N. Kuber:

Dr. Ambedkar considered the
foundations of religion to be essential
to life and practices of society.
According to him, religion was apart
of one's "social inheritance". He
wanted religion, but he did not want
hypocrisy in the name of religion.
Religion, to him, was the driving force
for human activity. He remarked,
"Man cannot live by bread alone. He
has a mind which needs food for
thought." He linked religion with the
social well-being of the people.
Ambedkar's journey to Buddhism can
be traced over a span of about forty
years. At the age of sixteen Keluskar
gave him a copy of the life of Gautam
Buddha. In 1945 he attended a
Buddhist conference. On 20th June
1946, on behalf of People's
Education Society, he started a
college and named it Siddharth
College. In 1948, he wrote a foreword
to L. Narasu's book--'The essence of
Buddhism'. In 1950, he took part in
the first Modern Buddhist procession
in Delhi. In December 1954, he took
part in the Third World Federation of
Buddhists. It is said that there he

made up his mind to embrace
Buddhism. Ambedkar was inclined
towards Buddhism openly from May
1956. On 24th May 1956 he declared
on the day of Buddha Jayanti
celebrations at Nare Park in Bombay
that he would embrace Buddhism in
October 1956. On 23rd September
1956, he issued a press note
announcing that his conversion to
Buddhism would take place at
Nagpur on the Dassahra day,
October 14, 1956 between 9 and 11
a.m. He himself preferred Nagpur
which was a historic town where the
Buddhist Nagas flourished in ancient
times. It is said that he deliberately
waited up to the 2500th birthday of
Buddha. 

Ambedkar was a learned scholar,
distinguished educationist, masterly
statesman, powerful debater, daring
liberator, authoritative constitutiona-
list, able administrator, famous
defender of the revolutionary social
reformation movement and a fearless
champion of the downtrodden
masses. Culture, wisdom, wit,
humanism, instinct of reason, spirit of
rationalism, reasonable ruthlessness
for inequality, contempt for injustice
and superstitions were harmoniously
blended in right proportions. He was a
versatile genius. Gandhiji remarked
that he was fierce and fearless. He
borrowed evidence from the
scriptures to show that discrimination
had been made part of religion to
facilitate exploitation of bulk of the
people by those who had managed to
place themselves at the highest rung
of the social ladder.

He subordinated the national
struggle for independence and gave
priority to the social emancipation of
the untouchables. Gandhiji stressed
that swaraj would be unattainable
without the removal of untouchability.
The nationalist movement was
influenced by the above teachings of
Gandhiji. Ambedkar united the
untouchables, raised them to the
level of human beings and put them
on the social and political map of
India. Because of his leadership the
bonds between elite and masses

have grown and an active educated
middle class has been created which
is to a great extent absorbed in
government service. He realised that
the political enemy of the
untouchables in a democracy where
the majority ruled, was not the
Brahmin, (Though he was against
Brahminism), but the dominant agri-
cultural caste. He gave insistence on
rights and privileges, to abolish
Mahar Watan, and there by tried to
break feudal bonds.

Ambedkar adopted the following
principles in his political thinking:
recognition of the force of
nationalism; crusade for social,
economic and political freedom in
terms of liberty, equality and
fraternity; a dislike for any type of
imperialism-political, social, economic
or religious; a commitment to
constitutional methods as the only
way, a detestation for violence and a
love for justice and peace; a bias for
democratic dynamism which sees
man as the maker of civilisation and
culture and as having the potential to
rise on the basis of love and
knowledge.

Ambedkar had submitted to the
R.T.C. a scheme of political
safeguards for the protection of the
Depressed Classes in the future
Constitution of a self-governing India.
He demanded : (1) equal citizenship
and fundamental rights; (2) declaring
the practice of 'untouchability' as
illegal; (3) free enjoyment of 'Equal
Rights' protected by adequate
constitutional remedies; (4) protection
against discrimination; (5) adequate
representation of the Depressed
Classes in the Legislatures; adult
suffrage and separate electorates to
the Depressed Classes for ten years;
(6) adequate representation in
services; (7) redress against
prejudicial action or neglect of
interests-facilities for education, etc.;
(8) special departmental care, special
minister and welfare bureaus; and (9)
seat in the Cabinet. If we examine the
above demands, we can clearly
remark that all these have been
already brought into practice--thanks
to the untiring efforts of Ambedkar
and progressive democratic traditions
of Indian nationalism. The Karachi
Congress Resolution on fundamental

rights was passed as early as April
1931. Gandhiji made removal of
untouchability as one of the important
programmes of the national
movement. He said in 1920, "Without
the removal of that taint, swaraj is
meaningless."

In India, social idealism and
political-idealism were opposed to
each other. Ambedkar earnestly
wished that the political idealism of
the majority would become the social
idealism of all. The essence of his all-
India leadership could be seen in his
loyalty to his community. He always
placed the freedom and welfare of his
community above the attainment of
swaraj. But when swaraj was in sight
he made a compromise with the
national leadership. He did not
dominate politics, but influenced
important political decisions. Though
he was the leader of his community
he tried to secularise Indian politics.
Impact of the west, rule of law,
equality of citizens, political
participation in law-making and policy
decisions, massive efforts of social
reforms by Raja Rammohan Roy,
Ranade, Phooley, Agarkar and
others; democratic liberalism, adult
franchise--were some of the factors
which contributed to the secular
trends in Indian politics. The
Preamble of the Indian Constitution is
a unique instance. Dr. Ambedkar was
a contributor to the above trend.

National integration was a burning
problem. Education and economic
development, rational and empirical
outlook, modern science and
technology, secular outlook to socio-
economic problems and constitu-
tional approach contributed much to
national integration. Ambedkar
discarded separatist tendencies, and
tried to become one with the national
trend. In this respect his contribution
to national integration was great. He
vitalised the national life of India. His
constructive statesmanship carved a
definite place for him in the line of the
nation builders.

MAHAPARINIRVAN DIWAS

The Drafting Committee of the Constitution of India

BOOK  EXCERPT
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Sameera Saurabh

The President of India Shri Ram Nath
Kovind felicitated awardees of the

Swachh Bharat Mission - Urban 2.0
during the 'Swachh Amrit Mahotsav'
hosted as part of the Azadi Ka Amrit
Mahotsav at Vigyan Bhavan, New Delhi
on 20th November, 2021. The ceremony
organized by the Ministry of Housing and
Urban Affairs (MoHUA) entailed
felicitation of towns/ cities, States and
Union Territories for their outstanding
performance in implementing and
realizing the goals of the various
initiatives of the Swachh Bharat Mission
(Urban), viz. Swachh Survekshan 2021,
Safaimitra Suraksha Challenge, and
certifications for garbage-free star rating
for cities. The event saw more than 300
awards under various categories being
given away.
Swachh Survekshan 2021

Indore bagged the title of India's
Cleanest City under Swachh Survekshan
for the fifth consecutive year, while Surat
and Vijayawada bagged the second and
third spots respectively in the 'more than 1
lakh population' category. In the
population category of 'less than 1 lakh',
Vita, Lonavala and Sasvad, all from
Maharashtra, bagged the first, second
and third positions respectively. Varanasi
emerged as the 'Best Ganga Town' while
Ahmedabad Cantonment won the title of
'India's Cleanest Cantonment', followed
by Meerut Cantonment and Delhi
Cantonment. Hoshangabad (Madhya
Pradesh) emerged as the 'Fastest Mover
City' (in the 'more than 1 lakh population'
category) with a jump of 274 ranks from
361st position in the 2020 rankings to the
87th position this year, thus securing a
place among the top 100 cities.

Chhattisgarh, for the third consecutive
year emerged as the 'Cleanest State' in
the category of "more than 100 Urban
Local Bodies" while Jharkhand, for the
second time, won the Cleanest State
award in the "less than 100 ULBs
category". Karnataka and Mizoram
became the 'Fastest Mover States' in the
big (more than 100 ULBs) and small (less
than 100 ULBs) state category
respectively. 

This year's Survekshan, participated by
4,320 cities, also saw an unprecedented
number of citizens' feedback - over 5
crores, compared to 1.87 cores last year.
Despite the challenges posed by COVID-
19, a team of over 2,000 assessors
visited over 65,000 wards in a record time
of 28 days. Maharashtra has successfully
bagged a total of 92 awards, the highest
by any State in this year's Survekshan,
followed by Chhattisgarh with 67 awards.
Additionally, under the Prerak Daaur
Samman, a new performance category
introduced under Swachh Survekshan
2021, five cities - Indore, Surat, Navi
Mumbai, New Delhi Municipal Council
and Tirupati were categorized as 'Divya'
(Platinum). 

Over the years, Swachh Survekshan
(SS) has emerged as an effective tool for
transforming the urban landscape. SS
2021 has also helped identify over 6,000
innovations and best practices in

sanitation and waste management from
across the urban India. The Hon'ble
President has noted that good examples
are coming out of the idea of 'Waste to
Wealth' and many start-ups are active in
this area and that appropriate schemes
could be developed to encourage
entrepreneurship and investment in this
area. 
Safaimitra Suraksha Challenge

Safaimitras, the frontline soldiers of
Swachh Bharat Mission-Urban were also
felicitated to commemorate World Toilet
Day (19 November). The top performers
under the first ever Safaimitra Suraksha
Challenge were recognized. Indore, Navi
Mumbai, Nellore and Dewas emerged as
the top performers, across different
population categories among 246
participating cities in the Safaimitra
Suraksha Challenge, launched last year
by the Government  to eradicate human
fatalities from hazardous cleaning of
sewers and septic tanks. Among the
States, Chhattisgarh and Chandigarh
bagged the award for best performing
State and Union Territory under the
Safaimitra Suraksha Challenge. In the
last one year, the Safaimitra Suraksha
Challenge has been able to propel the
'manhole to machinehole' revolution in
urban India through initiatives such as
credit linkages of Safaimitras with banks
through the National Safai Karamchari
Financial Development Corporation
(NSKFDC), on-the-job trainings through
the Sector Skill Council for Green Jobs
and setting up of helpline number 14420
in over 190 cities - a citizens' grievance
platform.
Garbage-Free Star Rating for Cities

A total of 9 cities - Indore, Surat, New
Delhi Municipal Council, Navi Mumbai,
Ambikapur, Mysuru, Noida, Vijayawada
and Patan- have been certified as 5 star

cities while 143 cities have been certified
as 3 star. The Star Rating Protocol of
Garbage Free Cities was introduced as a
SMART framework by MoHUA in 2018, to
holistically evaluate cities across solid
waste management parameters. In 2018,
only 56 cities were awarded certification
on some star rating. This year, the
number has gone up manifold with 2,238
cities applying for the assessment. The
mammoth exercise was completed
successfully despite the COVID-19
restrictions as is evidenced in the
numbers - 1.4 crore photographic
evidence collected across 3.5 crore data
points, along with 14.19 lakh citizen
validation and 1 lakh locations covered
during the assessment period.
Mission Objectives

The Swachh Bharat Mission - Urban
(SBM-U), launched on 2nd October 2014
aims at making urban India free from
open defecation and achieving 100%
scientific management of municipal solid
waste in 4,041 statutory towns in the
country. Swachh Bharat Mission has been
working for the betterment of the society
by raising people's standard of living
through sanitation, hygiene and safe
water leading to economic upliftment and
better health.  
The objectives of the mission are
mentioned below: 

Elimination of open defecation
Eradication of manual scavenging
Modern and scientific municipal solid
waste management
To effect behavioral change regarding
healthy sanitation practices
Generate awareness about sanitation
and its linkage with public health
Capacity augmentation for urban local
bodies 
To create an enabling environment for
private sector participation in Capex

(capital expenditure) and Opex
(operation and maintenance)

Recent events
To ensure a continuous engagement

and higher awareness among the
citizens, a participatory approach for
implementation of the Swachh Bharat
Mission is being executed in the form of
theme-based cleanliness drives on
regular intervals, which are specific to a
sector. Theme-based interventions are
conducted, targeting core city spaces and
areas. Depending upon the specific
theme, relevant government departments
and entities are engaged to facilitate the
implementation of the drives and
participation by relevant stakeholders.
The launch of the Swachh Bharat
Mission-Urban 2.0 and AMRUT- 2.0 by
Hon'ble Prime Minister on 1st October,
2021 was a landmark event. 

Earlier, on 27th September 2021 the
'Swachh Survekshan 2022' was
launched. On the same day, 'Kachra Alag
Karo Amrit Diwas' was observed during
which all over India, door to door
campaign by groups of Swachhagrahis
for source segregation by Urban Local
Bodies (ULBs) in Wards/Resident Welfare
Associations (RWAs) was undertaken.
Felicitation of best performing Resident
Welfare Associations, Slum Development
Authorities, and others was also done on
the day. Sarvjanik Sauchalaya Safai Jan
Bhagidari Amrit Utsav was celebrated
during 28th -29th September 2021 under
which community and public toilets
cleanliness feedback by citizens was
taken. 

Safaimitra Samman Amrit Samaroh
was also organized on 2nd and 3rd
October where a virtual interaction and
loan disbursement to Safaimitras was
held and digital displays for sensitizing the
citizens was arranged. Felicitation of
waste processing entrepreneurs, and
waste to art exhibitions/display of 'Bartan
Bhandars' was also organized.

Technological interventions

Technology has played a critical role in
achieving the outcomes under SBM-U's
journey in the last seven years. Taking a
giant leap forward in this digital journey,
the Ministry has revamped the Swachh
Bharat Mission-Urban 2.0 website and the
integrated MIS portal 'Swachhatam'. The
'Swachhata App 2.0' is a pan-India civic
technology platform that gives the public
options to report public urination spots,
locate and rate public toilets. Additionally,
a futuristic and state-of-the-art spatial GIS
platform has been launched that will
further propel the mission towards smart,
data driven decision making. These new
digital enablement will further enable the
mission to become paperless, robust and
transparent, along with round-the-clock
connectivity with States, Cities and
stakeholders across the Swachhata
spectrum.

(The author is Director, Ministry of
Housing and Urban Affairs,
Government of India. She can be
reached at sameera.saurabh@gmail.
com.)

Views expressed are personal
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India has a rich maritime heritage,
and the Rig Veda contains the

earliest reference to maritime
activities. Indian mythology has
numerous episodes pertaining to
the ocean, the sea, and the rivers.
There is plenty of evidence derived
from Indian literature, art, sculp-
tures, painting, and archaeology to
establish the existence of maritime
traditions. A study of the country's
maritime history reveals that the
Indian sub-continent exercised
supremacy over the Indian Ocean
from early to the 13th Century. As
we celebrate the Swarnim Vijay
Varsh, marking the 50th year of
India's historic victory in the 1971
war, let us know more about the
Indian Navy.
Indian Navy Day: Historical
Background

On October 21, 1944, the then
Royal Indian Navy celebrated Navy
Day for the first time. The idea
behind celebrating Navy Day was
to foster greater outreach and
increase awareness about the
Navy. The celebrations involved
conducting parades at various port
cities and holding public meetings
at inland centers. The initiative
garnered considerable success and
aroused great enthusiasm among
the public. Taking a cue from this
success, the Royal Indian Navy
decided to organize similar
functions every year on a larger
scale. It was also decided to shift
the date to a time when the weather
would be more pleasant.
Accordingly, Navy Day in 1945 was

celebrated at Bombay and Karachi
on December 1.

With the partition of India, post-

independence, the Royal Indian
Navy got divided into the Royal
Indian Navy and the Royal Pakistan
Navy. With India becoming a
Republic on 26th January 1950, the
prefix 'Royal' was dropped, and the
force was rechristened as the
Indian Navy. On 26th January
1950, the Crown of the Royal
Indian Navy's Crest was replaced
by the Ashoka Lion Motif for the
Indian Navy's Emblem. Invoking
Lord Varuna (The Sea God as
mentioned in the Vedas), the Indian
Navy adopted the motto: "Sam no
Varunah," meaning: "Be auspicious
unto us Oh Varuna!". Also, the

inscription of "Satyamev Jayate"
was placed below the State
Emblem in the Indian Navy's Crest.

Until 1972, India celebrated Navy
Day on 15th December. The week
in which the date fell was observed
as the Navy Week. In May 1972,
the Senior Naval Officers
Conference decided to celebrate
Navy Day on 4th December to
commemorate the successful naval
actions in the Arabian Sea and the
Bay of Bengal during the 1971
India-Pakistan War and celebrate
Navy Week from 1st to 7th
December.
1971 War

4th December has great
significance in the history of India
and the Indian Navy as it marks a

decisive victory for India when the
boats of the Indian Navy, during
Operation Trident in the 1971 India-
Pakistan War, successfully fired
their missiles onto ships, oil
installations, and shore defense
installations of Pakistan at Karachi.
During the 1971 operations, the
Indian Navy sunk many Pakistani
ships carrying war logistics and
critical equipment. The fighter
aircraft from the deck of INS Vikrant
struck at the enemy harbors and
airfield at Chittagong and Khulna,
destroying ships, defense facilities,
and installations. Both the missile
strikes at Karachi and air attacks
from Vikrant led to the defeat of
Pakistani Forces in East Pakistan.

Operation Trident: This
operation comprised the first
missile attack on Karachi harbor, on
the night of 04/05 December 1971,
by Indian Naval Ships Kiltan,
Katchall, Nipat, Nirghat and Veer.
During the maiden missile boat
operation after independence, the
Indian Navy destroyed and sank
PNS Khyber (a Pakistani
destroyer), PNS Muhafiz (a coastal
minesweeper), and merchant
vessel MV-Venus Challenger. This
operation was also a watershed in
ingenuity and strategic thinking as
the Indian Navy used its Aircraft
Carrier INS Vikrant to tow these
smaller missile boats close to the
Pakistani ports. This strategy
brought the ports within the missile
range of the boats, a move
unthinkable until then.

Operation Python: Indian Naval
Ships Trishul, Talwar, and Vinash
carried out the second missile
attack on Keamari oil field at
Karachi on 08/09 December 1971.
The Indian Navy set ablaze oil
tanks during the attack, sank two
merchant vessels (Harmatton and
Gulf Star), and destroyed Pakistan
Navy's tanker PNS Dacca. With the
attack, the Indian Navy achieved
maritime dominance off the
approaches to Karachi.

Operation Beaver: In this
significant joint-amphibious
operation, the Naval task force
established a total blockade in the
Bay of Bengal, and the Eastern
Army Command rapidly advanced
into East Pakistan (04-08
December 1971) following a clever
assessment that the Pakistani
troops, to prevent arrest, would
attempt to escape southward into
Burma through Cox's Bazaar.
Accordingly, an amphibious landing
was conducted on 15th December
1971 at Cox's Bazaar by two Indian
Landing Ship Tanks (LST), INS
Gharial and Guldar. The 'Romeo
Force' contingent, which embarked
on board the LST consisted of 1/3
Gorkha Rifles, 02 companies of 11
Bihar, 881 Light Battery, an
Ambulance Platoon, and an ASC
Detachment. The LSTs landed a
part of the 'Romeo Force' at Reju
Creek near Cox Bazaar. These
forces subsequently cordoned off
the southern approaches from East
Pakistan to achieve strategic
advantage during the war. Action by
the Indian Armed forces led to the
emergence of Bangladesh as an
independent nation. 
What does the Navy do?

The full range of operations in
which a nation's naval forces may
be involved is vast, ranging from

high-intensity warfighting at one
end to humanitarian assistance and
disaster relief operations at the
other. This broad continuum of
operations can be broken down into
distinct roles, each demanding a
specific approach to the conduct of
operations. The Indian Navy has
four prominent roles: Military,
Diplomatic, Constabulary, and
Benign.  

The objective of the Indian
Navy's military role is deterrence/
dissuasion against any intervention
or act which is against our national
interests and the ability to inflict a
crushing defeat on the adversary in
the event of hostilities. 

A major objective of the Indian
Navy's Constabulary role is to
ensure coastal and offshore
security and implement anti-piracy
measures in conjunction with the
Coast Guard and other Central and
State agencies. 

The Indian Navy has been
actively pursuing capability building
and capacity enhancement of
Navies of friendly countries in the
Indian Occan Region (IOR).
Towards this end, India has been
providing hardware and platforms,
including ships and aircraft, for
Exclusive Economic Zone (EEZ)
surveillance. Indian Navy (IN) has
also been instrumental in the
development of the maritime
infrastructure of friendly nations.
The IN is also involved in several
overseas operations and maritime
exercises. Moreover, the Indian
Navy (IN) has been playing a
leadership role in the maritime
activities in the IOR due to its multi-
dimensional capabilities and active
presence in the region. India's
maritime neighborhood
environment is dynamic with
instabilities, geopolitical and ethnic
fault lines, growing military
capabilities, and a wide range of
security challenges. These pose a
combination of conventional and
sub-conventional threats to India, at
and from the seas. These threats
and challenges require the Indian
Navy to remain effective across the
entire spectrum of combat
operations and constantly reshape
itself to meet future challenges. 

The 'benign' role is so named
because violence has no part to
play in its execution, nor is the
potential to apply force a necessary
prerequisite for undertaking these
operations. For example, search
and rescue, ordnance disposal.
COVID-19 Response

The Indian Navy launched
Operation' Samudra Setu,'
meaning 'Sea Bridge,' as a part of a
national effort to repatriate Indian
citizens overseas. The operation
was launched in May 2020 as part
of the national effort to bring back
Indian citizens overseas during the
COVID-19 pandemic. In support of
the nation's fight against the
pandemic in the second phase
early this year, the Indian Navy
launched 'Operation Samudra Setu
II.' Seven Indian Naval ships were
deployed to transport liquid medical
oxygen-filled cryogenic containers
and associated medical equipment
from various countries.
(Compiled by Annesha
Banerjee and Anuja
Bhardwajan)

Source: Indian Navy/PIB

SALUTING THE GUARDIANS OF THE OCEAN
INDIAN NAVY DAY SPECIAL (DECEMBER 4)
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Prime Minister Shri Narendra Modi
laid the foundation stone of the

Noida International Airport at Jewar in
Gautam Buddha Nagar of Uttar
Pradesh on 25th November 2021.
Addressing the gathering, Prime
Minister Shri Narendra Modi said that
the new airport will play an
instrumental role in development of
the region by paving the way for
modern infrastructure. "Better roads,
better rail networks, and better
airports are not just infrastructure
projects but they transform the entire
region by transforming people's
lives," the PM said. This airport will

change the economic landscape of
Uttar Pradesh, especially the western
part of the State. "It will make the
entire region a powerful reflection of
the National Gatishakti Masterplan,"
he added.
Logistics game changer

For the first time an airport in India
is going to be integrated with a multi-
modal cargo hub, with a focus on
reducing total cost and time for
logistics. The cargo hub will have an
initial capacity of 20 lakh metric
tonnes which will be gradually
expanded to 80 lakh metric tonnes.
Termed by the Prime Minister as the
'Logistics Gateway of Northern India',
the project is, therefore, poised to

become a logistics game changer.
The hub will host a multi-modal transit
hub including metro train and high-
speed rail stations, taxi, and bus
services. Moreover, this future-ready
airport will be equipped with
maintenance, repair and overhauling
service for aircrafts.

By facilitating seamless movement
of industrial products, the airport will
play a crucial role in helping the
region attract huge investments,
boost rapid industrial growth, enable
reach of local products to national
and international markets and
promote tourism. "This hub will serve

industrial centres like Aligarh,
Mathura, Meerut, Agra, Bijnor,
Moradabad and Bareilly. Khurja's
artisans, Meerut's sports industry,
Saharanpur's furniture, brass industry
of Moradabad, Agra's footwear and
Petha industry will get huge support
from the upcoming infrastructure," the
Prime Minister noted. 

Situated near major expressways
like Yamuna Expressway, Western
Peripheral Expressway, Eastern
Peripheral Expressway, Delhi-
Mumbai Expressway, this airport will
facilitate trade and commerce in a big
way. The airport will also be linked
with the Delhi-Varanasi High Speed
Rail, enabling smooth and fast

journey between Delhi and the airport
in only 21 minutes. The proposed site
is close to major tourist attractions
like Agra, Vrindavan, Mathura which
will provide a boost to the tourism
sector. 
Entrepreneurship and Employment
Opportunities 

The Noida International airport will
play a vital role in creating an
atmosphere conducive to
mushrooming of new enterprises, and

provide a major push to exports from
the region, thus creating a gamut of
employment opportunities for the
youth. It will be a crucial facilitator for
the district hub export initiative under
the new foreign trade policy that
envisages making each district of
India, an export hub. "The airport will
attract investments worth 60 thous-
and crore rupees after becoming
operational and will create over a lakh
employment opportunities," Civil
Aviation Minister Jyotiraditya Scindia
said while addressing the foundation-
laying ceremony. 

Operationalisation of this airport is
expected to pave way for increased
business and commercial activities in
and around the area facilitating the
setting up of industrial townships,
clusters, corridors, IT Parks, film city,
commercial and residential real
estate activities. It is also projected to
become a major educational hub
which will create a large talent pool
for industry needs. 

The airport is being developed in

public-private partnership mode by
the Uttar Pradesh government with
Yamuna International Airport Private
Limited, an SPV of Zurich Inter-
national Airport AG. Zurich
International Airport AG handles
Zurich Airport in Switzerland apart
from 8 other airports in Latin America.
The first phase of the development of
the airport is scheduled to be
completed by 2024 at the cost of over
10 thousand crore rupees.

(Contributed by Bhupendra Singh,
Correspondent, All India Radio)

Prime Minister Lays Foundation Stone of
Noida International Airport

First Indian airport to start operation with 'Net Zero Emissions'

India's largest international airport spread over more than 1300 hectares

of land

Fifth international airport in Uttar Pradesh 

Second international airport in the National Capital Region (NCR)

Capacity to serve around 1.2 crore passengers a year
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NATIONAL
President confers Gallantry Awards and Distinguished Service Deco-
rations 2021
President Ram Nath Kovind conferred the Gallantry Awards and Distinguished
Service Decorations upon Armed Forces Personnel for displaying indomitable
courage and extreme devotion to duty at the Defence Investiture Ceremony held in
Rashtrapati Bhavan on 23rd November. Group Captain Abhinandan Varthaman
who shot down a Pakistani F-16 fighter aircraft aerial combat was honoured with
Vir Chakra. Sapper Prakash Jadhav from Corps of Engineers has been  accorded
the second-highest peacetime gallantry award Kirti Chakra, posthumously, for neu-
tralising terrorists in an operation in Jammu and Kashmir. Major Vibhuti Shankar
Dhoundiyal was accorded the Shaurya Chakra posthumously for his role in an
operation where five terrorists were eliminated and 200 kg explosive material was
recovered. Naib Subedar Sombir was accorded Shaurya Chakra posthumously for
killing an A category terrorist during an operation in Jammu and Kashmir. Colonel
Santosh Babu was accorded Mahavir Chakra posthumously for a resisting Chinese
Army attack while establishing an observation post in Galwan valley in Ladakh
sector during Operation Snow Leopard. Subedar Sanjiv Kumar of 4 Para Special
Forces was accorded the Kirti Chakra posthumously for an operation in Keran
sector in Jammu and Kashmir in which he killed one terrorist and injured two
others. Naib Subedar Nuduram Soren, Havildar K. Pazhani, Naik Deepak Singh
and Sepoy Gurtej Singh were awarded Vir Chakras posthumously for their gallant
actions against the attack by the Chinese Army in the Galwan valley as part of the
Operation Snow Leopard. Indian Air Force Chief Air Chief Marshal Vivek Chaud-
hari received the Param Vishisht Seva Medal. Later in the second part of the cer-
emony, Jammu and Kashmir Police Head Constable Abdul Rashid Kalas was
awarded Kirti Chakra posthumously for showing exemplary courage in engaging
and eliminating hardcore terrorists during an operation in Pulwama in 2019. Jammu
and Kashmir Special Police Officer Bilal Ahmad Magray was awarded Shaurya
Chakra posthumously for showing indomitable courage in evacuating civilians and
engaging terrorists despite being seriously injured during a counter-terror operation
in Baramulla in 2019. Lt Gen CP Mohanty, Vice Chief of Army Staff also received
Param Vishisht Seva Medal from the President.

Government decides to repeal all three farm laws
The Government has decided to repeal all three farm laws. Addressing the Nation
on 19th November, Prime Minister Shri Narendra Modi announced that the laws will
be repealed in the Winter Session of Parliament. He said, the three laws were for
farmers' benefit but the Government could not convince a section of farmers
despite best efforts. The Prime Minister also announced the formation of a com-
mittee to promote zero budgeting based agriculture, to change crop pattern as per
the changing needs of the country and to make Minimum Support Price more effec-
tive and transparent.

India's fertility rate dips below replacement level for the first time
According to the 2019-2021 National Family Health Survey (NFHS-5), India's total
fertility rate has further declined from 2.2 to 2.0 at the national level and all 14 State
and UT's ranging from 1.4 in Chandigarh to 2.4 in Uttar Pradesh. All States covered
under the NFHS-5 Phase-II have achieved replacement level of fertility rate 2.1
except Madhya Pradesh, Rajasthan, Jharkhand and Uttar Pradesh. Full immu-
nization drive among children aged 12 to 23 months has recorded substantial
improvement from 62 per cent to 76 per cent at all-India level. 11 out of 14 States
and UTs have more than three-fourth of children aged 12 to 23 months with full
immunization and it is the highest of 90 per cent for Odisha. The NFHS-5 also high-
lights that institutional births have increased substantially from 79 per cent to 89
percent at the all-India level. The finding of NFHS-5 in respect of 22 States & UTs
covered in Phase-I were released in December 2020.

INS Visakhapatnam commissioned into Indian Navy
In a major boost to the
Indian Navy, indigenous-
ly developed missile
destroyer, INS Visakhap-
atnam was commis-
sioned by Defence Min-
ister Rajnath Singh at
the Naval Dockyard in
Mumbai on 21st Novem-
ber. It is the first stealth-
guided missile destroyer
ship of Project 15B and a crucial step for the Navy to demonstrate its indigenous
capability to build complex combat platforms. The ship is equipped to fight under
Nuclear, Biological and Chemical (NBC) warfare conditions. In his address, the
Defence Minister termed INS Visakhapatnam as a symbol of the growing maritime
prowess of the country and major milestone in acheiving Prime Minister Shri
Narendra Modi’s vision of ‘Make in India, Make for the World’.

India's first Virtual Science Lab for children launched
Science and Technology Ministry has launched India's first Virtual Science Lab for
Children under CSIR Jigyasa Programme, which will also connect students with
scientists across the country. Speaking on the occasion, Science and Technology
Minister Dr. Jitendra Singh said the main aim of the Virtual Lab is to provide quality
research exposure and innovative pedagogy for school students based on an
online interactive medium. He said, the new facility will immensely benefit students
from Kendriya Vidyalayas, Navodaya Vidyalayas and Government Schools and will
help in catching them young.

INTERNATIONAL
China acknowledges 'Indo-Pacific' initiative for the first time
China and ASEAN
have agreed to
advance cooperation
under the framework of
'ASEAN Outlook on the
Indo-Pacific (AOIP)' as
China for the first time
acknowledged the
'concept of Indo-
Pacific'. The joint state-
ment of ASEAN-China special virtual Summit to commemorate the 30th anniver-
sary of ASEAN-China dialogue relations held on 22nd November said AOIP is
aimed to develop enhanced strategic trust and win-win cooperation between coun-
tries in the region. Chinese President Xi Jinping also mentioned AOIP in his speech
while addressing the summit as co-chair via video link. Chinese Foreign Ministry
spokesperson Zhao Lijian said, China has noted the Indo-Pacific initiative pro-
posed by India. "We support ASEAN centrality in regional architecture and support
ASEAN in playing a bigger role in regional and international affairs," he said without
any further comment on India's Indo-Pacific Oceans Initiative. Experts say that as
the Indo-Pacific region is growing its influence, China has also sought to deepen
its engagement in the region. China is involved in many territorial disputes in the
South China Sea and has refused to accept the South China Sea Arbitral Award of
July 12, 2016 in its dispute with the Philippines.

Taliban bans Afghan women from appearing on TV
In Afghanistan, women have been banned from appearing on television dramas
under new rules imposed by the Taliban Government. Female journalists and pre-
senters have also been ordered to wear headscarves on screen, although the
guidelines do not say which type of covering to use. The Taliban seized power in
Afghanistan in mid-August and they are gradually imposing harsh restrictions. The
militant group, which took control following the departure of US and allied forces,
almost immediately instructed girls and young women to stay home from school.
During their previous rule in the 1990s, women were barred from education and the
workplace.

ECONOMY
Moody's project economic growth rebound for India
Rating agency Moody's has projected that the economic growth in India will
rebound strongly. In its latest report, Moody's Investors Service pegged the
country's GDP growth at 9.3 percent in fiscal year 2022 and 7.9 percent in fiscal
year  2023. It said, steady progress in Covid vaccination will support a sustained
recovery in India's economic activity. Moody's said, consumer demand, spending
and manufacturing activity are recovering following the easing of pandemic restric-
tions. It said, improved vaccination coverage has led to stabilisation in consumer
confidence. 

SPORTS
India bags 7 medals at Asian Archery Championship 2021
India bagged a total of
seven medals - one gold,
four silvers and two
bronze - at the Asian
Archery Championships
2021 held in Dhaka. Jyothi
Surekha Vennam clinched
the gold medal in the
women's individual com-
pound while 2017 Asian
champion Abhishek
Verma won silver in the men's event. The mixed team of Jyothi Surekha Vennam
and Rishabh Yadav also won silver losing 155-154 to South Korea's Choi Yonghee
and Kim Yunhee. India's recurve women's and men's teams settled for silver after
losing their respective finals to the Koreans. The mixed recurve team of Ankita
Bhakat and Kapil clinched bronze after a 6-0 win against Uzbekistan.

(Source: PIB/AIR)
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